Navy Reserve
Ready Now. Anytime, Anywhere.

Mission
The mission of the Navy Reserve is to deliver

operational capability and strategic depth to the
Navy, Marine Corps, and Joint Forces.

Strategic Focus Areas

* Deliver a Ready and Accessible Force
* Provide Valued Capabilities
* Enable the service of our Sailors and Civilians

Vice Adm. Robin R. Braun FORCM (AW/SW) CJ Mitchell
Chief of Navy Reserve Navy Reserve Force Master Chief
Commander, Navy Reserve Force

Our Strength is our People... Every Sailor Matters

FTS/SELRES Onboard 59,294 Navy Operational Support Centers 123
Selected Reserves (SELRES) 49,224 Full Time Support (FTS) 10,070
Enlisted 36,113 Enlisted 8,519
Officer 13,111 Officer 1,551
Mobilized to Active Duty 3,073
Active Duty Special Work 807 Individual Ready Reserve (IRR) 48,101
Annual Training 614 Voluntary Training Unit (VTU) 3,129
Active Duty for Training 390 Active Status Pool (ASP) 44,972
Total Reserve Performing SELRES and VTU by Region (as of 15 Oct)
Operational Support (20%) 11,595 NR Mid-Atlantic RCC Great Lakes 5,806
NR Mid-Atlantic RCC Norfolk 12,406
SELRES Mobilizations NR Southeast RCC Jacksonville 8,820
(Boots on Ground as of 2 Oct) NR Southeast RCC Fort Worth 7,539
NORTHCOM 613 NR Southwest RCC San Diego 10,383
SOUTHCOM 149 NR Northwest RCC Everett 3,763
EUCOM 55
AFRICOM 318 RC Funeral Honors Provided FY14 35,308
CENTCOM 1,121 Sailors Performing Honors 89,761
PACOM 3 Total Man Hours Support 284,600
OCONUS 1,828

CONUS Leadership

Secretary of the Navy, Honorable Ray Mabus
Opportunities Chief of Naval Operations, ADM Jonathan W. Greenert
To receive real-time access to current Enlisted and Vice Chief of Naval Operations, ADM Michelle J. Howard
Officer mobilizations, ADT/ADSW and Recall Chief of Navy Reserve, VADM Robin R. Braun
opportunities directly to your civilian or government Cmdr., Navy Reserve Forces Command, RADM Eric Coy Young
email accounts, sign up now for Govdelivery Cmdr., Naval Air Force Reserve, RDML Mark Leavitt
notifications at: Cmdr., Information Dominance Corps Reserve Command,
https://public.govdelivery.com/accounts/USNRFC/subs RADM Gordon Russell
cribers/new Force Master Chief, FORCM (AW/SW) CJ Mitchell
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Sexual Assault Prevention & Response (SAPR)

SAPR FY14

Mission: Prevent and respond to sexual assault, eliminating it from
our ranks through a balance of focused education, comprehensive
response, compassionate advocacy, and just adjudication in order
to promote professionalism, respect, and trust, while preserving
Navy mission readiness.

Vision: Promote and foster a culturally aware and informed Navy
respectful of all, intolerant of sexual assault, and supported by a
synergistic program of prevention, advocacy, and accountability.

In FY14, the Department of Defense Sexual Assault Prevention
Response Strategic Plan created five Lines of Effort (LOE) to
provide objectives and end states:

1. PREVENTION- Deliver consistent and effective prevention
methods and programs.

End state: Cultural imperatives of mutual respect and trust,
professional values, and team commitment are reinforced to
create an environment where sexual assault is not tolerated,
condoned, or ignored.

2. ADVOCACY/VICTIM ASSISTANCE- Deliver consistent and
effective victim support, response, and reporting options.

End state: DoD provides high quality services and support to
instill confidence and trust, strengthen resilience, and inspire
victims to report.

3. INVESTIGATION- Achieve high competence in the
prosecution of sexual assault.

End state: Investigates resources yield timely and accurate
results.

4. ACCOUNTABILITY- Achieve high competence in the
prosecution of sexual assault.

End state: Perpetrators are held appropriately accountable.

5. ASSESSMENT- Effectively standardize, measure, analyze,
assess, and report program progress.

End state: DoD incorporates responsive, meaningful, and
accurate systems of measurement and evaluation into every
aspect of SAPR.

COMNAVRESFOR has recorded a decrease in the reporting of
Unrestricted Reports. However, 59 % were Blue on Blue and 56%
involved alcohol. Of the penetration offenses, 93% involved
alcohol.

Important Contact Information

Commander, Navy Reserve Force

1915 Forrestal Drive

Norfolk, VA 23551-4615

Duty Office: 0630 - 1830: (757) 445-8500
CDO: 1830 - 0630: (757) 274-9554

Navy Reserve Website Customer Service:
866-830-6466

October

COMNAVRESFOR coordinated with regional SARCs to establish a
Victim Advocate class specific to those Unit Victim Advocates
that are not located on a major military installation. These Unit
Victim Advocates face unique challenges when supporting
SELRES and Active Duty victims of sexual assault. Below is a
picture taken on the last day of this training at RCC Northwest,
victim advocate training is always conducted in civilian attire.
(U.S. Navy photo)

FY14 new Navy SAPR Program initiatives:

* One year anniversary of the Victim Legal Counsel

* Deployed Resiliency Counselors onboard large
deck ships

* Prohibiting Retaliation Against Members Reporting
a Criminal Offense

* FY14 National Defense Authorization Act (NDAA)
Crime Victim Rights

* FY14 NDAA Courts-Martial Jurisdictional Limits and
Minimum Sentences

* FY14 NDAA Convening Authority Disposition
Consideration at Post-Trial Actions

* FY14 NDAA Elevated Review of Disposition
Decisions

* New requirement for the Sexual Assault
Disposition Report (SADR) NAVPERS 1752/1

* New requirement for the Sex Offense
Accountability Record NAVPERS 1070/887

Emergency Phone Numbers

Military Crisis Line

(800)273-TALK (8255)

DoD Safe Helpline Sexual Assault Support
(877)995-5247

National Domestic Violence Hotline

(800) 799-7233 (SAFE)
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