
Navy Reserve 
Ready Now. Anytime, Anywhere. 

The mission of the Navy Reserve is to deliver 
strategic depth and operational capability to the 
Navy, Marine Corps, and Joint Forces. 

Mission  

• Keep pace with Navy’s future capabilities 
• Maintain a ready force for tomorrow 
• Actively employ each Sailor’s unique capabilities 
• Deliver technologically advanced solutions 
• Develop transformational leaders 

Strategic Imperatives 

 Our Strength is our People…Every  Sailor Matters 

FTS/SELRES Onboard   58,595 
 
Selected Reserves (SELRES)  48,540  
Enlisted     35,639 
Officer     12,901 
Mobilized to Active Duty   2,547 
Active Duty Special Work   497 
Annual Training    1,147 
Active Duty for Training   1,161 
 
Total Reserve Performing  
Operational Support (21%) 12,048 
 
 SELRES Mobilizations  
(Boots on Ground as of 15 Jan)  
NORTHCOM   660 
SOUTHCOM    157 
EUCOM    12 
AFRICOM    329 
CENTCOM    769  
PACOM     3  
OCONUS    1,412  
CONUS     518 
 

Navy Operational Support Centers                123 
 
Full Time Support (FTS)    10,055 
Enlisted      8,510 
Officer      1,545 
Deployed in support of  OEF/OND  368 
 
Individual Ready Reserve (IRR)   49,039 
Voluntary Training Unit (VTU)   3,191 
Active Status Pool (ASP)    45,848 
 
SELRES and VTU by Region (as of 16Jan) 
NR Mid-Atlantic RCC Great Lakes   5,729  
NR Mid-Atlantic RCC Norfolk   12,257  
NR Southeast RCC Jacksonville   8,687  
NR Southeast RCC Fort Worth   7,400  
NR Southwest RCC San Diego   10,354  
NR Northwest RCC Everett   3,728 
 
RC Funeral Honors Provided FY15  9,836 
Sailors Performing Honors   25,584 
Total Man Hours Support                      82,197 

Vice Adm. Robin R. Braun  
Chief of Navy Reserve 
Commander, Navy Reserve Force 
 

FORCM (AW/SW) CJ Mitchell 
Navy Reserve Force Master Chief 
  
 

Leadership 
Secretary of the Navy, Honorable Ray Mabus  
Chief of Naval Operations, ADM Jonathan W. Greenert  
Vice Chief of Naval Operations, ADM Michelle J. Howard  
Chief of Navy Reserve, VADM Robin R. Braun  
Cmdr., Navy Reserve Forces Command, RADM Eric Coy Young  
Cmdr., Naval Air Force Reserve, RDML Mark Leavitt  
Cmdr., Information Dominance Corps Reserve Command, 
RDML Daniel J. MacDonnell 
Force Master Chief, FORCM (AW/SW) CJ Mitchell  
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Opportunities 
To receive real-time access to current Enlisted and 
Officer mobilizations, ADT/ADSW and Recall 
opportunities directly to your civilian or government 
email accounts, sign up now for Govdelivery 
notifications at: 
https://public.govdelivery.com/accounts/USNRFC/su
bscribers/new 



Navy Reserve 
Ready Now. Anytime, Anywhere. 

 Force Structure: By Region 

Important Contact Information 
Commander, Navy Reserve Force 
1915 Forrestal Drive  
Norfolk, VA 23551-4615 
Duty Office: 0630 - 1830: (757) 445-8500 
CDO: 1830 - 0630: (757) 274-9554 
Navy Reserve Website Customer Service: 
866-830-6466 

Emergency Phone Numbers 
Military Crisis Line 
(800)273-TALK (8255)  
DoD Safe Helpline Sexual Assault Support 
(877)995-5247  
National Domestic Violence Hotline 
(800) 799-7233 (SAFE) 
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Navy Reserve Vision 2015-2025 

KEEP PACE WITH NAVY’S FUTURE CAPABILITIES:  
We will be integrated with the Navy’s newest platforms, capabilities and missions. 
 
MAINTAIN A READY FORCE FOR TOMORROW:  
We will remain operationally proficient, ensuring a ready, highly trained, and surge-capable Force. 
 
ACTIVELY EMPLOY EACH SAILOR’S UNIQUE CAPABILITIES: 
We will align and employ our Sailors’ military and civilian skills with future requirements. 
 
DELIVER TECHNOLOGICALLY ADVANCED SOLUTIONS: 
We must consolidate and modernize the systems used to enable and manage Sailor readiness, 
while improving Sailor access to those systems. 
 
DEVELOP TRANSFORMATIONAL LEADERS:  
We will train and retain the best of our nation; inspirational leaders of all paygrades, with diverse 
skillsets, who will deliver tomorrow’s Navy Reserve. 
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The Navy Reserve 2025 
The service of our Sailors, especially in the last decade, brought tremendous benefit to Fleet and Combatant 
Commanders, securing our position on the Total Force team; but we cannot rest on our legacy. 
As the Navy transforms to meet future demands, so too will the Navy Reserve, as we remain fully integrated with the 
Navy of tomorrow. In alignment with CNO’s guidance, A Cooperative Strategy for 21st Century Seapower, we will  
build on the operational proficiency we have gained to remain ready to respond to emerging missions. We will expand 
our ability to draw on the civilian skills of our highly diverse and multi-talented personnel, where every Reserve Sailor 
treats each drill and each active duty period as a chance to improve themselves and the Navy; reaping every ounce of 
benefit and building an elite team for the future. 
Our course forward requires that we accept some honest truths:  
 1- the maritime battle-space of the future will be dramatically different than today;  
 2- Reserve Sailors’ private sector technological skills will expand at ever increasing rates;  
 3- we must replace our current business processes with technologically advanced solutions; 
 4- we need to advance our professional development and leadership training programs to grow officer and 
      enlisted leaders of  tomorrow.  
Embracing these truths over the next decade will help us focus on building the Reserve Force of 2025. 

Strategic Imperatives 
Our Force will navigate forward guided by five Strategic Imperatives which set our course to future mission success. 
To achieve our Vision, we must: 

https://www.safehelpline.org/
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