
Navy Reserve 
Ready Now. Anytime, Anywhere. 

The mission of the Navy Reserve is to deliver 
strategic depth and operational capability to the 
Navy, Marine Corps, and Joint Forces. 

Mission  

• Keep pace with Navy’s future capabilities 
• Maintain a ready force for tomorrow 
• Actively employ each Sailor’s unique capabilities 
• Deliver technologically advanced solutions 
• Develop transformational leaders 

Strategic Imperatives 

 Our Strength is our People…Every  Sailor Matters 

FTS/SELRES Onboard (as of 10 Nov) 56,881 
Selected Reserves (SELRES)    47,014 
Enlisted          34,069 
Officer          12,945 
Mobilized to Active Duty     2,712 
Active Duty Special Work     564 
Annual Training        1,243 
Active Duty for Training     1,271 

Total Reserve Performing  
Operational Support (22%)   12,298 

SELRES Mobilizations (Boots on Ground as of 11 Nov)  
NORTHCOM        525 
SOUTHCOM         138 
EUCOM         14 
AFRICOM         363 
CENTCOM         789 
PACOM          3 
OCONUS          1,494 
CONUS          525 

RC Funeral Honors Provided FY16   3,691 
Sailors Performing Honors    9,866 
Total Man Hours Support                   32,283 
 
 

Navy Operational Support Centers  123 
Full Time Support (FTS)    9,867 
Officer     1,542 
Enlisted     8,325 
RC HQ/Staff Support   3,359 
Operational Support   6,508 
Deployed (OEF/OIF)   14 

Individual Ready Reserve (IRR)   56,132 
Active Status Pool (ASP)    53,385 
Voluntary Training Unit (VTU)   2,747 
VTU Mobilized to Active Duty   113 
VTU Active Duty Special Work   55 
VTU Active Duty for Training   98 

SELRES and VTU by Region (as of 12 Nov) 
NR Mid-Atlantic RCC Great Lakes   5,428 
NR Mid-Atlantic RCC Norfolk   11,755 
NR Southeast RCC Jacksonville   8,299 
NR Southeast RCC Fort Worth   7,144 
NR Southwest RCC San Diego   10,053 
NR Northwest RCC Everett   3,592 

Vice Adm. Robin R. Braun  
Chief of Navy Reserve 
Commander, Navy Reserve Force 
 

FORCM (AW/SW) CJ Mitchell 
Navy Reserve Force Master Chief 
  
 

Leadership 
Secretary of the Navy, Honorable Ray Mabus  
Chief of Naval Operations, ADM John Richardson 
Vice Chief of Naval Operations, ADM Michelle J. Howard  
Chief of Navy Reserve, VADM Robin R. Braun  
Cmdr., Navy Reserve Forces Command, RADM Eric Coy Young  
Cmdr., Naval Air Force Reserve, RDML W. Michael Crane 
Cmdr., Information Dominance Corps Reserve Command, 
RDML Daniel J. MacDonnell 
Force Master Chief, FORCM (AW/SW) CJ Mitchell  
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Opportunities 
To receive real-time access to current Enlisted and 
Officer mobilizations, ADT/ADSW and Recall 
opportunities directly to your civilian or government 
email accounts, sign up now for Govdelivery 
notifications at: 
https://public.govdelivery.com/accounts/USNRFC/su
bscribers/new 
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Important Contact Information 
Commander, Navy Reserve Force 
1915 Forrestal Drive  
Norfolk, VA 23551-4615 
Duty Office: 0630 - 1830: (757) 445-8500 
CDO: 1830 - 0630: (757) 274-9554 
Navy Reserve Website Customer Service: 
866-830-6466 

Emergency Phone Numbers 
Military Crisis Line 
(800)273-TALK (8255)  
DoD Safe Helpline Sexual Assault Support 
(877)995-5247  
National Domestic Violence Hotline 
(800) 799-7233 (SAFE) 
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Human Resources 
The Human Resources Community (120X) is one of the 
Department of the Navy’s most strategic and critical assets in 
accomplishing the CNO’s guidance through the  Manpower, 
Personnel, Training, and Education (MPTE) mission. It delivers HR 
expertise to define, recruit, develop, assign, and retain a highly-
skilled workforce for the Navy Total Force. The  HR Community’s 
strategic imperatives to Lead, Respond, and Evolve are firmly 
grounded in the CNO’s tenets of Warfighting First, Be Ready, 
Operate Forward, and are aligned with the strategic visions of the 
Chief of Navy Reserve (CNR) and Chief of Naval Personnel (CNP) to 
stabilize, balance, and distribute the force to ensure  SELRES and 
FTS Sailors are assignable, deployable, and distributable. 

The HR community leads these efforts by leveraging professional 
experience, expertise and education to deliver Total Force 
solutions; integrating technology, people, and organizational 
design; anticipating (and innovating) emergent and future 
requirements; rapidly responding to deliver tactical manpower 
solutions; and emphasizing continued learning, collaboration, and 
communication to enrich the Sailor, community and the Navy. 

The Reserve HR community focuses on the same four Core 
Competency Areas (requirements, management, development, 
and recruiting) as the active component. Each aligns with the 
major aspects of CNP’s mission. Proficiency in HR, coupled with 
ongoing education and professional development, ensure Reserve 
HR officers possess the necessary skills  to successfully lead these 
DoN mission areas:   

• Requirements: Traditional manpower work with a more 
analytical focus; including Human Systems Integration (HSI), 
Financial Management (FM), & Information Technology (IT) 
billets include N1/J1, OPNAV N10 and N12-focused, Navy 
Manpower Analysis Center (NAVMAC) and N8. 

• Management: Focuses on personnel management. Billets 
include OPNAV N13, NPC, CNRFC, Transient Personnel Units 
(TPU), Personnel Support Detachments (PSD), and NOSCs.  

• Development: Encompasses the  training and education 
functions of the MPTE Enterprise. Billets include training 
positions at U.S. Naval War College, Officer Training Command, 
and Naval Education and Training Command (NETC). 

• Recruiting: Centers on the recruitment of personnel. Billets are 
CNRC and Military Entrance Processing Command (MEPCOM) 
focused. 

   Operational Support Snapshot:  
11% of the HR community (26 - HR officers) 
currently serving on mobilization in support of: 
• Combined Joint Task Force – Operation 

Inherent Resolve, Iraq  
• Afghanistan, CENTCOM, JTF  
• Bahrain, Shaikh ISA Air Base, & other missions 
• CJTF - HOA, Djibouti, Africa  
• Guantanamo Bay, Cuba, JTF  
• Qatar, Joint Special OP Task Force  
• Washington, DC 
• CENTCOM, MACDILL AFB 
• ECRC, Virginia Beach 
• Bureau-Naval Personnel,  Millington, TN 
• PACFLT, Hawaii 
• CNATT, Pensacola, FL 

The HR Community has evolved into the recognized 
leader in developing Navy and Joint Human Resource 
solutions. HR officers serve in key positions vital to 
building the 21st century Navy Total Force. 

As part of a coalition donation project; HR Officer, LT Lawrence Schulze, 
passes out donated backpacks of school supplies to a girl's school in 
Bagram, Afghanistan. (U.S. Navy photo) 

https://www.safehelpline.org/
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