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Secretary of the Navy the Honorable
Dr. Donald C. Winter pays homage to
Navy Reservists during a celebration
marking the birthday of the U.S. Navy
Reserve

U.S. Navy photo by
Mass Communication Specialist 1st Class
Sally Hendricks

Hello Readers,
Happy Birthday!

Okay) so it may not be your birthday, but March 3 is the 94th
Birtbbay of the Nauvy Reserve Force. To wark this mi[estone,
TNR has dedicated its March issue to you and your fellow Navy
Reservists.

We're commenorating the bivth and history of the Navy
Reserve with a couple of our colunms, a Happy Birthday Citizen
Sailor story and our Back to Basics bistorica[ timeline pu“—out.

Mouing beyond the past and looking nto the future, werre also
extolling the continued excellence in our Navy Reserve Force.
Reserve Sailors integrate seamlessly with active component
Sailors in a story about Reservists training IT personnel aboard
a cavrier strike group. Our Reservists also integrate with other
services in a story about a Senior Chief being named an Army
13t Sgt. Your Reserve Force is also working hard to provide
Sailors a swooth transition from a deployment back to howre [ife
with a story about Returning Warriors.

To sum it all up, our Reserve Force works in mmultiple facets, n
multiple assignments with multiple skill sets and abilities. We
[aud you and your shipmates. You have been doing this country
proud with your dedicated service since I9IS.

S0 blow out the candles and have a piece of
/) {)irtbbay cake (check out our back page ao),
- because it's a great time to celebrate your
Navy Reserve. Ninety four years young and
getting better than ever.

Mass Commmnication Specialist 21d Class Ryan Hill
TNR ~ EDITOR
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Happy Birthday
Citizen Sailor!

Aviation Warfare Specialist (NAC/
AW) Senior Chief Ernest C. Edwards
became the first Navy 1st Sgt. at
Forward Operating Base Camp Stone.

21

Reservists %
Support
Inauguration

A new brand support restoring force
readiness is initiated by Southwest
Reserve Component Command
combatting “combat stress.”

24

March 3, 2009, marks the g4th
birthday of the Navy Reserve Force and
the burning passion to serve in the
Navy has not diminished!

Navy Senior
Chief Makes
Army 1st Sgt.

Navy Reservists were among more
than 700 military members providing
support on the Armed Forces Inaugural

Committee.

Returning
Warrior
Workshop

Seven Space and Naval Warfare Systems
Command San Diego Reservists board
the USS Stennis (CVN 74) to smooth out

—

A Sailor'mans the rail’
from the U.S. Navy
destroyer USS Ramage
(DDG 61) providing escort
for the world's oldest
commissioned war ship

Reservists ITs

BCCTS
A Coalition officer unable or unwilling

to spend social time before conducting
Iragi business will severely limit their
effectiveness as an advisor. What?

The Navy Reservist is an authorized publication for members of the Department of Defense (DoD).
Contents are not necessarily the official views of, or endorsed by, the U.S. Government, DoD or the
U.S. Navy. This monthly magazine is prepared by the Public Affairs Office of Commander, Navy Reserve
Forces Command, New Orleans. Contributors may send news and images by mail to: The Navy
Reservist, COMNAVRESFOR (NooP), 4400 Dauphine Street, New Orleans, La. 70146-5046 or by e-mail
to nwor_tnr@navy.mil. Telephone inquiries should be made to (504) 678-1240 or DSN 678-1240.

The Navy Reservistis always looking for good action photos of Navy Reservists (minimum 300 dpi) that
tell a story of Reserve training or support to the fleet. Please provide full identification of all individuals
in the photograph, including their respective rating, rank and command. Photos should also include a
visual information record identification number or VIRIN. Information about VIRINS is available online
at www.mediacen.navy.mil/vi/virin.htm. Submissions should be received eight weeks prior to
publication month (i.e. October1st for the December issue). Material will not be returned.

NEWS ONLINE ... The Navy Reservist current and past issues can be accessed online at http://
navyreserve.navy.mil. Navy Reserve News Stand, aWeb site featuring Navy Reserve news and photos,
plus links to Navy fleet pages, can be viewed at www.news.navy.mil/local/nrf.

CHANGE OF ADDRESS ... Selected Reservists with address changes need to provide updates to the
NSIPS (Navy Standard Integrated Personnel System) via their NOSC Personnel Office

e-mail and tactical communications.

The Baghdad
Social Scene

Vice Adm. Dirk ). Debbink
Chief, Navy Reserve

Rear Adm. John Messerschmidt
Commander, Navy Reserve Forces Command

Lt. Adam Bashaw
Force PublicAffairs Officer

o
USS Constitution. x
US Navy photo by "
Chief Mass Communication 1

Specialist John E. Gay Wik
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02... Sailors Matter

03... Career Counselor Corner
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o5... Money Matters
06... Culture Of Fitness
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1... Leadership
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30... Checklists
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Twenty years from now you
will be more disappointed by
the things that you didn’t do
than by the ones you did do.
So throw off the bowlines.
Sail away from the safe
harbor.

Catch the trade winds in
your sails.

Explore. Dream. Discover.

Mark Twain

h 200«

Mass Communication Specialist 2nd Class
Ryan Hill
Editor-in-Chief

Mass Communication Specialist 2nd Class
Leslie Long
Webmaster

Bryan Bordelon
Creative Director / Graphic Designer



Sailors
Matter

FORCM(FMF)
Ronney Wright
Force Master Chief
Navy Reserve Force

Naval militias from a number
of states proved their value in 1898,
manning four ships as well as many
small craft and other commands.
Recognizing the tremendous value
of maintaining such a trained,
ready element, Assistant Secretary
of the Navy Franklin D. Roosevelt
led the drive to create an organized
national Reserve.

Roosevelt’s efforts resulted in
Congressional legislation that
established the Naval Reserve Force
on Mar. 3, 1915. This year, the Navy
celebrates the 94th birthday of
it’s Navy Reserve and recognizes
the considerable contributions in
developing our proud Navy heritage.

The original purpose of the
Reserve was to provide a trained,
equipped Naval augmentation force
in time of conflict. Since Sept. 11,
2001, however, the integration of the
Reserve component with the active
component becomes an essential
tool allowing the Navy and Defense
Department to meet ongoing
operational commitments.

The concept of “Total Force” is
stronger than ever, and having

O2¢TNReMarch o9
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“Today’s Reserve

fully integrated,

“seamless service.”

Answering the Call

Ithough the concept of an American
Navy dates back to the Revolutionary
War, it was not until the late 19th
century Sailors would serve in a Reserve
component of the service. From humble
beginnings in the 1880’s as individual state
Naval militias - essentially “Navy national
guards” - the Navy Reserve grew to an all-
time high of 2.8 million in World War II. Today,
68,000 men and women of the Navy's Reserve
component continue a tradition of service and

mponent is

providing

sacrifice.

an operational and a strategic
Reserve gives the nation the best
of both worlds. Whether it is
bringing the fight to the enemy,
repairing a storm-damaged levy or
fighting wildfires, today’s Reserve
component is fully integrated,
providing seamless service in
support of our nation’s global and
domestic maritime strategy.

Navy Reserve Sailors
have fought in every
major conflict
since the Spanish
American War, yet
some people remain
unfamiliar with these
talented Americans.
Most Sailors in today’s
Navy Reserve have previously
served on active duty. Although
these men and women have made
the decision to follow other business
or advanced educational pursuits,
they continue the commitment
to wear the cloth of the nation as
“Sailors for Life” serving the United
States Navy.

Since Sept. 11, more than 52,000
mobilization requirements in

~n

L35k

support of Operations Enduring
Freedom and Iraqi Freedom have
been filled by Selected Reservists.
On any given day, more than 17,000
of the 68,000 Navy Reservists are
providing fully integrated global
operational support to the fleet and
combatant commanders. Critical
skill sets include port security,
Seabees, cargo handling,
special warfare, customs
inspectors, medical
support, intelligence,
aviation and myriad
mobilization
assignments.

Our core values
glow brightly in the
hearts of Sailors in the

Navy’s Reserve component.
These professional and dedicated
Sailors have and will continue to
accomplish the mission. I would
like to extend a warm Happy 94th
Birthday to the Navy Reserve and all
the Sailors of the active and Reserve
components as we continue to
achieve great success together.

Visit www.navyreserve.com for

more information.
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new Gl Bill for veterans
who served on active
duty after Sept. 11, 2001,
will go into effect Aug. 1, 20009.
According to Paul Dowd, director
of Education and Incentive Programs
at Commander, Navy Reserve
Forces Command, “Reservists with
aggregate qualifying active duty
service time of 9o days to 36 months
on or after Sept. 11 may be eligible for
the new CI Bill benefit. Qualifying
active duty service includes active
duty in the active forces and /or
periods of mobilization/active
duty in support of contingency
operations. The benefit amount
will vary, depending on total service
after Sept. 11. In addition, members
don’t have to contribute $1,200 to
be eligible unlike the current active
duty GIBill.”
Benefits of the new Gl Bill include
The cost of traditional college
courses taken at institutions of
higher learning including tuition
and fees, a monthly housing stipend
and a stipend for books and supplies.
Part-time students will receive a
portion of the payment based on the
number of units of study.
Total amount of benefits
paid under the new CI Bill vary
depending on the state in which you
are attending school, the number of
units taken and the total amount of
post-Sept. 11 qualifying active duty
service.
To be eligible for the full 100
percent benefit, members must have
three years of post-Sept. qualifying

Are Reservists Eligible

For The New
Post-9/11 Gl Bill?

Written by

Chief Mass Communication Specialist Maria R. Escamilla,

Navy Information 7th Fleet Det. Dallas

active duty service or have completed
30 days of continuous service with

a service-connected disability
discharge.

The quick reference here shows
the percentage of total combined
benefit eligibility based on the
following periods of post-Sept. 11
qualifying service:

*100 percent - At least 36 months;
or at least 30 continuous

days with a disability-related

discharge.

9o percent - At least 30, but less
than 36 months.
* 80 percent - At least 24, but less
than 30 months.
«70 percent -At least 18, but less
than 24 months
* 60 percent -At least 12, but less
than 18 months
* 50 percent - At least 6, but less
than 12 months
« 40 percent - At least 9o days, but
less than 6 months
Tuition Rates - The cost of tuition at
the highest in state rate for full-time
undergraduate study at a public
institution in the state where the
member is enrolled.
Housing Stipend - A monthly
housing stipend equal to the
monthly amount of the basic
allowance for housing for an E-
5 with dependents based on the
zip code of the school attending.
Members on active duty orina
distance learning program aren’t
entitled to this stipend.
Books and Supplies Stipend - An
annual stipend of $1,000 for books,

supplies and equipment.

Tutorial Assistance - Up to $100
monthly for tutorial assistance fora
maximum of $1,200.

Benefits Expiration Date - Members
will have 15 years from their date of
last discharge or separation from
active duty.

Licensing and Certification - Up

to $2,000 for one licensing or
certification test.

Benefit Transferability - Members
who have served at least six years
in the Armed Forces (active duty

or drilling Reserve) and agree to
another four-year contract in the
Armed Forces may elect to transfer
benefits to their spouse. Members
who serve at least 10 years in the
Armed Forces and agree to another
four-year contract may elect to
transfer benefits to their children.
Existing GI Bill Benefits Affects -
Members currently eligible for the
active duty Montgomery CI Bill and
who meet the criteria for the post-
Sept. 11 GI Bill have the option to
keep what they have or can elect to
convert remaining benefit months
to the new program. Note: Members
in this category must convert to the
post-Sept. 11 GI Bill in order to elect
transfer of benefits to spouse and
children.

A Web-enabled enrollment
system, tentatively scheduled to
launch in June, will aid in eligibility
determination and benefit transfers.
For more information visit http:
//www.gibill.va.gov or contact your
career counselor.

March ogenavyreserve.navy.milsTNReO3




hief of Navy Reserve

considers our Navy families

as one of its most valuable
assets and continues to invest
energy and resources towards
programs to meet their needs. With
the shift from a strictly strategic
Reserve to more operational
Reserve Force in the past 10 years,
our Sailors have deployed more
often and in more diverse missions
in support of the Total Force. By
necessity, our family programs are
more robust and designed to meet
increasing family needs across all
phases of the deployment cycle
- pre-deployment, deployment,
demobilization, post-deployment
and reintegration. Two of our most
innovative programs are the annual
Family Readiness Day - which
meets pre-deployment needs - and
the regional Returning Warrior
Workshops (RWW), which meets
post-deployment and reintegration
needs.

The NOSC-hosted Family
Readiness Day provides a fun venue
for the entire family to connect
with other families. Mini-classes
are provided on a range of subjects
from legal and financial issues to
stress and resiliency issues. One
NOSC even coordinated a scavenger
hunt as a way of filtering families
through the many resources
that were available at the Family
Day. Many families have said
these events are instrumental in
ensuring their personal matters are
in order prior to deployment.

O4°+TNReMarch og

Sailors Taking Care of Sailors

Written by
Cmdr. Alex Brinker,

CSO - Navy Region Southeast Reserve Component Command

RWWs are designed to honor
the service member and their
spouse, significant other or family
member. These workshops also
disseminate information to combat
operational stress and common
stressors associated with family
and social re-integration. Each
event is structured to support up to
150 Warriors and their guests. The
positive responses from our Sailors
and families speak volumes as to
the important role these workshops
have played in improving the family
environment.

The staffs at each Reserve
Component Command take great
care and pride in ensuring each
workshop runs professionally.
These staff members underscore
the heartfelt appreciation we have
for the families and the Sailors who
shifted from part-time to full-time
service members. These events are
held at major conference or hotel
venues to facilitate a relaxed, off-
site environment where Warriors
and guests can feel at ease and
share their experiences.

Keynote speakers address
five core elements in the RWW
process. “Spiritual Balance” allows
Returning Warriors to explore the
framework of their lives, to figure
out how the pieces fit together and
to then promote spiritual fitness as
a grounding source. “Code of the
Warrior and Warrior Transition”
is an inspiring discussion about
managing unexpected symptoms
related to combat stress. “Combat

and Operational Stress Control”
provides critical information and
education on self care, resiliency
and identification of stress injuries.
“Military Families” recognizes

the integral part the family

plays in the lives of our Warriors
and addresses post-deployment
family re-integration challenges.
“Transformational Growth”
empowers people to make the most
of their natural abilities.

Leadership also recognized
the importance of complimenting
the RWWs with a NOSC-level
education process and resource
referral source regarding combat
stress and resiliency. The Navy
Bureau of Medicine created the
Regional Psychological Health
Outreach Program to create
an additional “safety net” for
Returning Warriors who may have
deployment-related issues. The
NRSE RCC Outreach Program staff
consists of two psychological health
outreach coordinators and three
psychological health support team
members. These professionals are
able to assist the Sailors and their
families in identifying needs and
aligning referral services for further
assistance.

There is nothing more powerful
in our organization than Sailors
taking care of Sailors. Family Days
and RWWs are just examples of
our commitment to those who
serve with honor, courage and
commitment. Thank you for
serving.



ith our economy

struggling through

arecession, it is
important to not only be aware
of but take full advantage
of every benefit available to
veterans. In spite of budget cuts,
many states, commonwealths
and counties provide grants,
loans and assistance that go
unused.

Grants
Several states have enacted programs
that provide basic subsistence grants
to eligible Operation Enduring
Freedom or Operation Iraqi Freedom
veterans. Family members are
eligible to apply if the grant will
directly or indirectly aid or provide
care for a veteran. The grants are
designed to assist with emergencies
or problems in which assistance
is unavailable from regular social
agencies.

The grant programs are designed
to assist veterans with:

« Temporary subsistence pending
disability claim approval.

«Eviction, mortgage and
foreclosure problems.

* Basic subsistence.

« Caregiver expenses when
traveling to a distant medical
facility.

« Funds to re-start or reinvigorate a
business.

Almost all states have enacted
programs providing free and reduced
annual fee hunting and fishing
licenses. Many of the programs apply
to both permanent residents and
service members on leave within

the state for 30 days or less. Disabled
veterans, based upon their disability
rating, may be entitled to discounted
and no-cost fishing and hunting
licenses.

License Plates

Numerous states provide veterans
with discounted and free license
plates. Eligibility applies to service
members who are:

* Recipients of the Medal of Honor,
Distinguish Service Cross, Navy
Cross, Air Force Cross or the
Purple Heart

« Pearl Harbor survivors and ex-
prisoners of war

« Disabled veterans

Several states have enacted laws
precluding all retirement or
compensation received as retirement
benefits by a retired service member
from state, county or municipal
income tax. Other states exempt
combat zone income from state
income taxes.

Veteran Employment Programs
Many states offer honorably
discharged veterans with extra
points (ranging between five to 15

State Provided

Service Member Benefits

Written by
Lt. Cmdr. Marc]. Soss,
SC, USN

points) on civil service examinations.
Spouses and widows of disabled or
deceased veterans will also have
bonus points extended to them and
added to any earned ratings.

Several states and counties have
established grant programs to assist
with the payment of ad-valorem
property taxes. The programs assist
deployed service members with the
support of their families and homes.
Crants range from $600 to $1,500 a
calendar year. A widow may also be
eligible for program benefits based
on their spouse’s service.

Travel and Leisure

Although not the most convenient,
space-available travel is an option for
service members traveling on leave
and vacations. In 2007, these benefits
were expanded to allow spouses and
children of deployed personnel to
utilize military transport in CONUS,
to/from CONUS, and within/
between theater. Service members
may also utilize the Armed Forces
Recreation Centers for luxurious
accommodations at affordable prices
throughout the world.

Every state provides differing
benefits to service members. It
isimportant to check with your
respective states Department of
Veterans Administration to learn
about what you may qualify to
receive.

Don’t pass them up!

March ogenavyreserve.navy.milsTNReO§



hetherit’s a drill

weekend, your two-

week annual training
or you travel for work, eating
healthy away from home can be
a challenge.

One of the recommendations of
Bodyfueling author Robyn Landis,
isif you're traveling, make sure you
make eating a priority. How many
of us have ended up at an airport
where all the food kiosks are closed
and there isn’t a vending machine
in sight. Or you get to the hotel only
to find there are no open restaurants
within a 20-mile radius except
for that dreaded fast-food chain
eatery. If you don’t plan ahead,
circumstances beyond your control
will conspire to keep you from
eating in the air, at your destination
or in the airport.

You are responsible for supplying
your body with the fuel it needs
while traveling, so forget skipping
meals or telling yourself you don’t
have time. Being hungry, thirsty
and tired while traveling can affect
your health, performance and well-
being.

OG+TNReMarch o9

Eating On The Road

Written by

Mass Communication Specialist 1st Class Paul G. Scherman

Eating on the Road Strategies

Never Skip Breakfast

Although it is well documented that
breakfast is the most important
meal of the day there are those who,
for whatever reason, still skip it.
Eating breakfast helps stimulate
your metabolism so you follow more
normal eating patterns and don’t
binge eat later in the day. It also
gives your body the energy it needs
to get mentally and physically ready
to face the day ahead of you.

Eating Out

Don’t be afraid to ask for low-

fat substitutions and cooking
techniques. Ask for high-fat
sauces and dressings on the side,
or omit them altogether. Avoid
fattening appetizers. Try bread or
asalad instead. Splita meal with a
companion if portions are large or
ask for a “doggie bag.”

Load Up On Complex Carbohydrates
Aim for six servings a day of fresh,
minimally processed plant foods
such as whole grain breads, cereals,
rice, pasta, fruits and vegetables.
These foods are more nutrient
dense and will help give you

the energy boost you need to get
through the day rather than the
fat-laden and nutrient deficient
fast food.

Trim The Fat

Convenience rather than
nutrition is what drives most
travelers’ quest for food. Fat
intake by frequent business travelers

is 45 to 48 percent of daily calories on
average; far above the 30 percent or
less recommended by most experts.
Plan ahead and pack healthy snacks
rather than running for the nearest
vending machine or fast food eatery
when you are hungry. Learn to
recognize where fat is hidden.

Seek Fiber Rich Foods
Getting enough fiber will help you
avoid one of the evils of traveling:
constipation.

Try to include whole grain
breads and cereals, bran cereals and
muffins, oatmeal, beans, brown rice
or dried prunes in your travel diet.

Drink Plenty Of Fluids

Travel is dehydrating, from long
flights in bone-dry airplanes

to avoiding excess fluids while
driving. Performance is greatly
diminished and fatigue increases
even with slight dehydration of only
one percent of body weight. Carry
bottled water with you or keep an
empty sports water bottle in your
carry-on so you can fill it at the
airport drinking fountain.

Limit Your Alcohol Intake

Many travelers rely on alcoholic
beverages to help them relax and/
or to help them sleep. However,
alcohol often has the opposite effect
and actually disturbs the body’s
internal clock and impairs your
ability to think and concentrate.
Not to mention the effects it has on
hydration, which, as mentioned
before, is already a serious problem
for the average traveler.



I“ We have many talented peoplein our Navy. Each month we highlight

E our stellar Sailors and some of the unique careers, skills and services

h lrEs I 0NAlISM they are providing to the fleet. E-mail the editor, ryan.hillhi@navy.mil,
for the submission form if you'd like to nominate a Sailor. Please include

a high-resolution (300 dpi) 5°x 7" digital photo of the candidate.

Hometown: Laguna Pueblo, N.M.

NOSC: Albuquerque

Unit: NAVCENT MAST Det B

Brief description of your job: I am the mustering petty officer along with taking care
of the unit binder and recall bill.

Your civilian job: Correctional Officer Cadet (COTA-Correctional Officer Training
Academy) New Mexico State University-G for CCA Women'’s Correctional Facility.
What has been your greatest Navy achievement: I advanced to E5 within 1.5 years
and to E4 within half a year. Iattended the accelerated program for OS “A” School
and will be participating in a unit AT exercise at Doha, Qatar.

Who has been your biggest influence since joining the Navy: My two children,
Kristin and Justin Kie; along with my friend, retired Navy veteran, Vernon C.
Valdez, my late grandfather, Timothy P. Analla; and my NAVCENT MAST Det B
unit.

Most interesting place visited since joining the Navy: The most interesting place I
went to was New York. It is the most diverse state in America. The city is amazing
and big.

What did you enjoy most about the Navy: I enjoy serving my country with pride,
knowing that I am giving back to a bigger purpose to my community and knowing
our country was built on the foundation of freedom.

Current hobbies: Slow pitch softball, running, attending my children’s games,
reading, watching movies and spending time with family.

Operations Specialist
2nd Class
Darlene E. Analla

Hometown: Vandalia, Il1.

NOSC: Columbus

Unit: Fleet Combat Training Center Unit

Brief description of your job: I care for acutely ill patients, enter doctor’s orders and
deliver labs.

Your civilian job: Patient Support Assistant/Unit Coordinator in a Cardiac Intensive
Care Unit.

What has been your greatest Navy achievement: Surviving basic training and also
receiving a Navy Achievement Medal.

Who has been your biggest influence since joining the Navy: Petty Officer Basham.
He gave me a lot of encouragement and believed in me when I was having a lot of
trouble in my personal life.

Most interesting place visited since joining the Navy: San Diego

What did you enjoy most about the Navy: The honor of serving my country and the .
different people I get to meet.

Current hobbies: Nursing school keeps me busy. If I have spare time I watch
movies, go fishing with my boyfriend Michael or shop with my daughter Megan.

Information Specialist
Technician 3rd Class
Lisa Eakin

e
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here s a lot of good

computer security

information on the
Internet. The below comes from
a SANS newsletter entitled
“Ouch.” You can subscribe for
free at https://www.sans.org/
newsletters. Remember, these
are good tips for your home
computer but may not apply
to Department of Defense and
Department of Navy computers.
You should familiarize yourself
with the governing Navy
instructions on information
security.

COMMmEeNCE
OOWNLORDO

Ten Do-It-Yourself
Computer Security Tips

Sensitive information as defined by the DoD Information
Assurance Directive 8500.1

Any matter that may serve as an OPSEC indicator
Information categorized as FOUO or SBU

Contract sensitive information that normally would not be
disclosed to anyone other than the intended recipient
Privacy Act data, Pll or information that is intended for
inclusion in an employee’s personnel file

HIPAA, medical or health data, to include medical status or
diagnosis concerning another individual

Operational data regarding status, readiness, location or
deployment of forces or equipment

even click on e-mail attachments
unless you know who sent it, why
they sentitand what’s in it. Even
messages forwarded to you by
friends might contain infected
attachments and links that will
shuttle you off to dangerous Web
sites.

tips on updating your software.
Consider installing Secunia’s

free Personal Software Inspector,
which provides extensive details
on the software installed on your
computer and gives you direct
links to update programs that are
older and potentially not secure.

Treat your computer like a

k machine. Computers need
regular maintenance. If you
ignore problems or put off fixing
them, you risk more than the
smooth functioning of your
system. You may be inviting bad
guys to steal your information or
take over your system and use it to
attack other computers.

Don’t assume your security
] software is working.
Familiarize yourself with the
security software installed on
your computers. Do you have a
complete suite of anti-virus, anti-
spyware and a two-way software
firewall? Identify onscreen icons
and messages that indicate your
security software is enabled and
working. If an icon is not there, if
its color or shape has changed or
if you see a message that says your
security software isn't working,

is out of date or needs attention,
take action to correct the problem
immediately.

Use e-mail wisely. E-mail
E is not private. Never send
personal or sensitive information
by e-mail. Never view, open or

O8¢TNReMarch o9

Keep your software up-to-
date. Many software products,
including Windows and Mac OS X,
have built-in automatic updaters.
Make sure these are turned on.
Some software products require
manual updating. Know which
are which on your computer.
Not sure? Visit the Web site of
the software manufacturer for

Regard the Internet as a bad
5 neighborhood at2a.m. In
2008, about 1.5 billion people were
using the Internet worldwide,
and the number of Web sites
approached 200 million. With
that many apples in the barrel,
it’s anybody’s guess how many
are rotten. The steady growth of
Web commerce attracts not only
ordinary scammers, pirates and
thieves, but also national and
multi-national organized crime
syndicates. Criminal activity for
financial gain is the single largest
driver of massive increases in
Internet threats, and bringing
Internet criminals to justice
remains a challenging task.
Practice online safety. Protect your
privacy, your identity and your
money.

Ratchet up your browser’s
E security. Malicious hackers
and virus writers can infect your
computer by taking advantage
of low security settings in your




browser software and enticing
you to visit a malicious Web site.
You can help limit your chances of
being attacked by increasing your
security settings and conducting
business or entering sensitive
information only on secure Web
sites. Look for addresses that begin
with https:// and check for the
yellow security lock icon at the
bottom of your browser window.

Back up your data. Hereisa
_‘ simple and basic backup plan.
Plug a good-sized, formatted,
blank thumb drive (or “USB stick”)
into your computer. Double click
on it and open a directory. As you
work on your latest project and it
comes time to take a break, save
your work, close those crucial
files and drag copy them into the
directory of the thumb drive. The
more important your project is and
the closer you get to the deadline,
the more often you should pause
to make a copy of your crucial
files. The more often you backup,
the less you stand you lose. After
you've made a backup by whatever
means, check to make sure the
copies are complete and they
work. At the office, check with IT
about using a thumb drive. Some
organizations do not allow them.

Computer Security

Written by
Lt. Cmdr. Bill Batson
Director, Information Assurance

Commander, Navy Reserve Forces Command N64

william.batson@navy.mil

Protect sensitive information,
E especially when you use a
public computer. It’s best to avoid
typing your credit card number

or other financial or sensitive
information into any public
computer, but sometimes you
can’tavoid it. Don’t save your
logon information. Don’t leave

a public computer unattended
with sensitive information on the
screen. Web browsers keep a record
of your passwords and every page
you visit, even after you've closed
them and logged out. Learn how
to erase your tracks. Watch for
over-the-shoulder snoops.

Be careful with wireless
q networks. Secure your own
wireless network by enabling and
using wireless encryption that
scrambles the data transmitted
between your PC and your wireless
router. Check your WAP (wireless
access point) to find out what
kinds of encryption it can provide.
Out of the box, the encryption
on most WAP’s will be shut off.
The most effective encryption is
WPA2 (Wireless Protected Access
version 2). Use a strong password
for your WPA2 encryption key.
Before you connect to someone
else’s wireless network, make
sure it’s a legitimate hotspot:
Nefarious types have been known

to set up pirate WAP’s with
familiar names like “wayport”

or “t-mobile,” and then use them
to capture passwords and other
private data. Verify your two-way
software firewall is turned on and
filesharing is off. Always turn
your Wi-Fi networking off when
you’re not at a hotspot.

Know your limits and
‘ D when you reach them and
get expert advice.

® Notsurewhattheerror
message means?

e Don't know why you got that
pop-up?

e Puzzled because a familiar
Web site has asked you fora
password or other sensitive
information unexpectedly?

® Notsurewhetherornotyou
should allow that program to
access the Internet?

Ask before you do the wrong

thing. Contact your network

administrator, IT help desk,

your computer manufacturer’s

technical support department,

your Internet Service Provider (ISP)
or a trusted computer consultant.

Thanks for all your help out there.

March ogenavyreserve.navy.mileTNR«O9
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s we celebrate the Navy
Reserve’s birthday, it is
fitting to recount some
of what contributes to our ability
to accomplish our mission. While
our birthday marks the official
establishment of the Navy
Reserve; as early as 1775, the
first Reservists began serving
at sea - and Citizen Sailors were
a key part of the struggle for
independence. From these
earliest times, a diverse cross-
section of society could be found
in the Navy Reserve, and heroes
and legends arose throughout
the ranks.
One such hero was prior-enlisted
Lt. Cmdr. George Harry Rose,
who received a Medal of Honor for
meritorious conduct in June 1900.
Perhaps more legendary are the five
Sullivan brothers, all enlisted Navy
Reservists, who were lost together
with the sinking of USS Juneau (CL-
52)in World War II.
Reservists come from all walks
of life, and include celebrities
such as Rear Adm. John Ford
who directed motion pictures for
several Hollywood studios while
concurrently serving in the Reserve.
Ford’s talents were put to good
use by the Navy, and among other
things, he produced a historical
and pictorial record of the Pearl
Harbor attack with motion-picture
photography.
Reserve Sailors bring other
unique skills as well. The first
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Reserve Component:
A True Picture of Diversity

Written by
Lt. Cmdr. Elizabeth Zimmermann,

CNE/Diversity N134 Public Affairs Officer

authorized weekly drilling Navy
Reservist in west Texas was John
Ragland. A ham radio operator,
Ragland began broadcasting Navy
information as early as September
1934 while a student at Texas Tech
University in Lubbock. The ham
radio station became an official and
informal communications link.

To maximize our capability, the
Navy needs to tap the potential of
the diverse talent (such as Ragland’s)
that exists in our melting pot
nation. This goal was furthered
through individuals like Rear Adm.
Eugene M. Fussell, Medical Corps,
the first African American Navy
Reserve officer. Also, the Women’s
Reserve was established July 30,
1942. Shortly thereafter, on Aug. 3,
Capt. Mildred H. McAfee (Horton),
became the Navy’s first female
line officer. On Oct. 19, 1944, the
force expanded to include African
American women.

March is
Women's History Month:

DOD observances tools and
info at www.deomi.org.

Another notable woman, with
name recognition throughout the
world, Rear Adm. Grace Hopper
joined the Navy Reserve during
WWII. She served from 1943 to 1966
and retired as a commander. She
was recalled shortly thereafter
and remained active duty for the

next two decades. Hopper was a
pioneer in computer languages and
among other accomplishments,
helped develop a common business
computer language (COBOL).

The Navy Reserve has included
Presidents (six), senators such as
J. Robert Kerrey (Nebraska) who
received a Congressional Medal of
Honor for actions as a Navy SEAL,
and star athletes like David “The
Admiral” Robinson, who graduated
from the Naval Academy in 1987. He
was the first-round NBA draft pick
that year and the San Antonio Spurs
waited two years for him to serve
his active commitment before he
started.

The Navy has grown from a
force of less than 10,000 in 1860
to more than 400,000 active and
Reserve members today. In recent
times, there has been an expansion
of roles and a concerted effort to
truly integrate Reserve and active
components so the personnel are
truly interchangeable. One such
effort was realized Mar. 7, 2003,
when Capt. Jeff Hill became the first
Reservist mobilized as executive
officer of an active-duty Naval
Hospital in Pensacola, Fla.

As you celebrate, take this time
to look around you and recognize
the variety that exists among fellow
Sailors. We wear the same uniform,
but we are far from uniform in
nature, talent or background. Every
one of us is necessary and valuable to
our Navy’s success.



ow that the March

advancement test cycle

isupon us, it is a good
time to review both the exam
preparation resources that are
available to Sailors and what
constitutes a successful study
strategy. The effective use
of the many online resources
available to Sailors, coupled with
a thoughtful study strategy, can
produce higher test scores and
rapid advancement.

Advancement exams consist of
200 questions representing a mix
of rate-specific and professional
military knowledge questions. As
you progress from E-4 to E-7, the
percentage of professional military
knowledge questions increases
while that of rate specific questions
declines. This reflects the greater
emphasis on leadership at higher
pay grades.

When an advancement test
is written, a list is compiled of
instructions, books and sources
of information from which the
questions were drawn. This list is
referred to as the bibliography or the
“bib.” The bibliography tells every
Sailor where to find the information
for their tests. Many Sailors aren’t
aware that professional military
knowledge and rating specific
references, as well as bibliographies
for advancement, are just a simple
click away on the internet. One
such Web site, www.advanceme

Lets’ Ace That Test!
Prepare for Advancement Testing

Written by
Cmdr. Stephen Ferris
Reserve Program PAO

Center for Personal & Professional Development

nt.cnet.navy.mil, has everything
from bibliographies for specific
ratings to practice exams and study
tips. The professionally developed
online advancement guide that is
downloadable from the Web site
provides detailed information on
exam preparation, how to take an
exam, background on the Navy
enlisted advancement system,
professional military knowledge,
rating specific master reference
lists and practice exams for each pay
grade.

The effectiveness of these
resources is maximized when they
are used in conjunction with a
well-designed program of study. So
what constitutes an effective study
program? The following steps are
a proven strategy for doing well on
advancement tests:

- Start Early. Five to six months
prior to the test is not too long!

- Download your current bib from
the Advancement Center Web site.
This is the source of what you need
to know. Make sure it is the most
current bib and reflects your rate.

- Determine which chapters

in each reference were used to
create your exam questions. You
don’t want to study too much

or too little; focus on the right
information.

* Develop a written study schedule
with enough time to cover all
references. A written schedule will
keep you on track while showing
you the progress you have made.
+Include self-study and group-

study time in your plan; the
variety in study approaches will
keep things interesting as well as
allow you to learn from others.

« Develop a study schedule with
your study group; this will help
keep the group focused and
make sure that time is being
productively utilized.

Although success in the
advancement cycle is ultimately the
individual Sailor’s responsibility,
itis also a leadership issue.
Supervisors can help to get their
people advanced. They should make
sure all eligibility requirements are
satisfied and know who can and
cannot sit for the exam. Supervisors
must emphasize the importance of
starting preparation early.

They should ensure Sailors
know about the many resources
that are available to assist in exam
preparation. Supervisors must
encourage their Sailors to use the
Advancement Exam Strategy Guide
to focus their study.

Finally, supervisors should let
their Sailors know after they pass
their advancement exam and are
selected for advancement, they have
specific requirements to complete
before they can be paid at their new
pay grade. For example, PO2 and
PO1 selectees will complete the Petty
Officer Second Class or Petty Officer
First Class Selectee Leadership
Course. These leadership courses
are developed and facilitated by the
Center for Personal and Professional
Development.
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s always, we seek to

improve the assignment

selection process
to ensure that our Reserve
officers and active component
customers are afforded the
best opportunity for career
progression, service and
support.

The search has been launched
for the members of the next APPLY
Board, the recorders and other board
support and administrative staff.
Service on the board and the staff is
career-enhancing.

Commander, Navy Reserve Forces
Command (COMNAVRESFORCOM)
will appoint the membership
of the APPLY Board, including
voting members (board members),
recorders, assistant recorders (board
support) and administrative staff.
COMNAVRESFORCOM will make
notification to those selected via
e-mail no later than April 17, 2009.
The FY10 APPLY Board convenes in
August 2009.

Paramount to the overall
effectiveness of the board is
a combination of geographic
distribution and diverse
representation within the structure
of the voting board membership.
Each panel of the APPLY Board
should include a cross-section of
members representing a variety of
major active component supported
commands and Reserve programs
that are sourced by the specific panel
community or designator.

12¢TNReMarch o9

Historically, the board requires
a substantial number of board
members and support staff to
handle the anticipated workload of
screening and assigning of more
than 4,500 officer applications
to critical command and senior
leadership billets within the Navy
Reserve.

For the next board, applicant
numbers will dramatically increase
as all officers of ranks O-5 and O-

6 will be required to register and
compete in the FY10 APPLY Board
in order to be eligible for post board
command/OIC interim fills. All
officers who are currently assigned
to billets with a planned rotation
date of November 2009, are in the
Volunteer Training Unit, are in an
in assignment processing status

or are voluntarily or involuntarily
mobilized, will be required to

register and submit a “dream sheet”

application for the FY10 APPLY
Board.

Membership and
staff isnot justa
Reserve component
matter. Active
duty personnel are
highly encouraged
to participate as
board members or
as board support,
and the goal is that
30 percent of the
board and staff will come from the
active component. Participation
allows for a better understanding
of the role and vision of the Navy

FY1o0 APPLY Board

General Updates

Written by
APPLY Board

Reserve in the ever-evolving active-
Reserve integration endeavor.

How can you help shape the
leadership of the Navy? Submit
amembership or board support
application by going to http://
navyreserve.navy.mil/Public/Staff/
WelcomeABoard/default.htm.

Deadline for submission of board
membership and board support
application packages is Mar. 31,
2009.

If you have any questions or
difficulty navigating within the
APPLY Web site, please send an e-
mail to cnrfc_apply@navy.mil.

U.S. Navy photo by
Bryan W.Bordelon

“Service on the
board and the
staff is career-

enhancing.”
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he annual meeting of the
I Commander, Navy Reserve
Policy Board (NRPB) will
happen this month in Norfolk.
The board will consider policy
issues received from regional policy
boards and issues directly from
Reservists via NRPB@navy.mil. As
advocates for Reserve Sailors, the
NRPB examines policy issues and
recommends appropriate policy
actions to better enable ready and
fully integrated support to the fleet.
The Navy Reserve is ever-evolving in
the total force environment. During
this period of positive change,
unintended consequences occur that
are frequently felt at the deck-plate
level. NRPB issue submission is your
chance to bring those issues directly
to the attention of leadership and
improve the Navy.
The NRPB consists of 16 members
competitively selected from across
the entire Reserve Force. The 11

Changing The Navy Reserve

Through The Policy Board

Written by
Lt. Cmdr. Brian Emory,

Commander Navy Reserve Forces Command N53

Selected Reservists and five Full-
Time Support members of the 2009
NRPB meet face-to-face once a
year, then continue receiving and
working policy issues throughout
the entire year. Representing a wide
range of Navy communities, the 10
officers and six enlisted members
serve on the NRPB in addition to
their primary assignments in the
Navy Reserve.

Policy issues may be submitted
year-round, by all levels of the Navy
Reserve. Submissions containing
improvements and innovations that
increase Navy Reserve readiness or
effectiveness through support to the
fleet, the Sailor or the family are
especially desired. You can make
a difference by submitting your
recommendations to address Navy
Reserve policies.

When proposing a policy change,
consider the following questions:

* Benefit to the Navy Reserve?

* Good for the Navy as a whole?

+ Balance the benefit to the
Reserve Sailor against the cost
and value to the Navy?

- Consistent with a total force
policy?

- Contribute to increased force
readiness or support?

Policy issues may be sent to
your local NOSC/ISIC, community
boards or directly to the NRPB
e-mail address listed below. For
further information regarding
policy issue submissions, see the
Navy Reserve Web site (private side)
and look under “Welcome Aboard
Links” on the left side and select
“NavRes Policy Board.” A template
for submissions is provided to assist
in drafting an improvement along
with COMNAVRESFORINST 5420.5K
and other policy board information.
CNRF NRPB Point of Contact:
NRPB@navy.mil

Attention All:

Want!to knew how
tolinput ordersinto
L AN EVARES A
Order Writing
System
(NROWS)?

If so, NAVRESPRODEVCEN has the
answer for you. The NROWS course will
provide you with the basic knowledge to
process/request AT/ADT and IDTT orders
as well as the inner workings of the Navy
Reserve Order Writing System from
application entry, to verification, travel
arrangements to final approval.

Questions? Please contact:

Aviation Structural Mechanic 1st Class (AW)
Cheryl Heavens

cheryl.heavens@navy.mil

504-678-9280



Navy
Reserve

orece:
94 Years
and Counting

med the soldier,

Story by
Mass Communication
Specialist 2nd Class
Ryan Hill

ABOVE:
Karen Horne
Nurse

LEFT:
Bobby Greene
EOD Diver
Lt. Cmdr.

RIGHT:
Christine Boyer
Boatswain’s Mate

2nd Class

-

U,SMhow
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en. George

Washington said

these words in

his description of

Americans taking
ondualroles in serving their country.
These were Americans who picked
up rifles to join state militias for
short periods, while at the same time
continuing to support the fledgling
country as everyday citizens. There
are Americans today who continue to
follow in those footsteps, serving dual
roles as every day American citizens
and as Navy Reservists.

March 3, 2009, marks the 94th
birthday of the Navy Reserve Force.
While the responsibilities and identity
of the Navy Reserve has substantially
changed throughout history, the
burning passion to serve in the Navy
has not. As a Force that has supported
the United States in every major
conflict since the Spanish American
War, the Navy Reserve reached its
peak in numbers in World War II, when
2.8 million “Citizen Sailors” supported
this nation.

Today, some 67,000 Selected
Reservists have taken up the
calling. They arefully integrated in
every aspect of the Navy and often
mobilized at the tip of the spearin
Iraq and Afghanistan. Mobilization
has become even more commonplace
forthe Reserve Force since Sept.11. A
concept of “Total Force” has started
forming, integrating the active with
the Reserve to increased combat
readiness.

Reserve Sailors like Mass
Communication Specialist1st
Class Gino Flores have had first
hand experience in active-Reserve
integration. Flores mobilized to active
duty twice; once to Guantanamo Bay,

Cubain2008
and once to
Kuwait in 2005.
He credits
his Reserve training in helping him
prepare for the tasks he faced during
his mobilization.

“In the Reserves, we are constantly
reviewing and updating training
requirements that may be applicable
to real world situations,” said Flores,
who drills out of Jacksonville, Fla.

“In being mobilized to active duty,
we have the opportunity to put that
training into practice. You become a
valuable asset to your unit.”

Thevision of a total integrated
Force is one Commander, Navy
Reserve Force
Vice Adm. Dirk
Debbink feels
strongly about.

“Our Reserve
Sailors are truly
dedicated to
fulfilling our
vision of ‘Support
to the Fleet,
Ready and Fully
Integrated.’ | feel
privileged to be
working for each

of them,” Debbink said. “The focus
forour Force is three-fold: support to
the Fleet, support to our Sailors, and
support to their families.”

Reserve Force Master Chief (FMF)
Petty Officer Ronney Wright agrees.

“Since Sept. 11, more than 52,000
mobilization requirements in
support of Global War on Terrorism
Operations Enduring Freedom and
Iragi Freedom have beenfilled by
Selected Reservists,” said Wright. “On
any given day, more than 17,000 of the
68,000 Navy Reservists are providing
fully integrated global operational
supportto the Fleet and Combatant
Commanders. Critical skill sets include
cargo handling, special warfare,
customs inspectors, medical support,
intelligence, aviation and myriad
mobilization assignments.”

With a fully integrated Reserve
component, there is seamless service
provided to the support of the
Maritime Strategy. At any given time,
up to 30 percent of the Navy Reserve is
providing global operational support.

“The integration of the Reserve
component with the active
component becomes an essential
tool allowing the Navy and Defense
Department to meet ongoing
operational commitments,” Wright
said.

U.S. Navy photo by
Mass Communication Specialist Orlando Quintero
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Citizens of the seaside

town of Machias, Maine,
commandeered the schooner
Unity and engaged the British
warship HMS Margaretta,
boarding herand forcing her
surrender after bitter close
quarters combat.

Throughout the American
Revolution, the small size of the
Continental Navy necessitated
the service of “Citizen Sailors,”
who put to sea manning
privateers. Their raids against
the British merchant fleet were
asimportantas the sea battles
of John Paul Jones in establishing
American tradition.

Following the American
Revolution, the expense of
maintaining a standing Navy was
deemed too great.
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he Continental Navy sells their
last ship.
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n the spirit of celebrating the Navy Reserve’s
birthday, this month’s “Back to Basics” focuses

on some of the events and activities in history
that led to the birth of the Navy Reserve Force. This

and more historical information about the Navy

Reserve can be found on the Navy Reserve Web
site at http://navyreserve.navy.mil/Public/Staff/ EJ.

WelcomeAboard/MissionAndHistory/default.htm.
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ttacks by Barbary pirates

against American merchant
vessels in the Mediterranean Sea
prompted a changein course. A

to preserving its security.

‘ffIIIIIII”IIIIA

e

o Y
‘lﬁlllllllﬂisg;;l L

Navy that helped give birth to the
nation was now deemed essential

Reservists ra
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ded British President Abraham Lincoln
n the high seas authorized a Navy
dafleet of barges personnel increase assuring
yeake Bay Flotilla the Confederacy's defeat with
fend the vital a blockade of the South and
ainst British the control of the Mississippi
) overwhelmed River. During the war, 101,207
ers, they men from 21 states enlisted

ge waron and volunteers were present
\e defense of during some of the storied

naval engagements, including
serving on the Monitor during
her battle with CSS Virginia
and the daring mission to
destroy the Confederate
ironclad CSS Albemarle. The
latteraction resulted in the
awarding of the Medal of
Honor to six Reserve enlisted.

After the Civil War, the
Navy took on the appearance
of theforce it had been in1860
with 58,296 Sailors.

Naval theorist, Capt. Alfred
Thayer Mahan published “The
Influence of Sea Power Upon
History” helping prompt the
fleet's modernization and
brought thefirst calls foran
organized Naval Reserve
to man more advanced
ships. State Naval militias
represented the Navy's
manpower Reserve during

J the Spanish-American War in
/ coastal defense and service
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Birth of the Navy Reserve Force

(

Information from Navy Reserve Web si te>

Graphics by Bryan Bordelon

irth of the Navy Reserve
Force! Legislation was passed
onthis day to create the Navy
Reserve Force, whose members
served in the cockpits of biplanes
and hunted enemy U-boats

uring the Great Wartoendall
wars.

After the success of the state
Naval militias in the Spanish-
American War, the outbreak

of World War | demonstrated
amodern war at sea required

a federal Naval Reserve Force.
Secretary of the Navy Josephus
Daniels and a young Franklin D.
Roosevelt launched a campaign in
ongress to appropriate funding
orsuch aforce.
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RIGHT:

Aviation Warfare
Specialist (NAC/
AW) Senior Chief
Ernest C. Edwards
explains to Army
Privateist Class
Doug Nolen his
Camp Stoneentry
control point future
improvements.

FAR RIGHT:
Storekeeper Petty
Officerznd Class
John Webster
introduces
Edwardstoa
Afghan contractor
who delivered
gravel for
Camp Stone.

Senior

Story and photos by
Mass Communication Specialistist Class
Monica R. Nelson

“Of all the candidates for the 1st
Sgt. position, he was absolutely
the best choice,” said U.S. Army
Capt. and ARSIC West Headquarters and
Headquarters Company Commander

S A ALIAN_ A VD

reed to a

Steven Olson from Omaha, Nebraska.

The man he was referring to
usually satin a deskacross the hall.
The U.S. Navy Chief's Creed was
taped above the computer.

“These privileges, these
responsibilities do not appearin
print, they have no official standing,
they cannot be referred to by name,
number norfile," it reads. “They
exist because for over 200 years

the Chiefs before you have freely
accepted responsibility beyond call
of printed assignment, theiractions
and their performance, demanded
the respect of their seniors as well
astheirjuniors.”

TDNARDS
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ASenior Chief plate hangs on the
wall as well, above a Navy posterand
a picture of his mother.

The non-traditional st Sgt. was
out of his office making rounds,
checking up onthe enlisted service
members across the camp.

“It doesn't matter that he's Navy
and not Army; he'sfilling the shoes of
a fantastic Army1st Sgt.,” said Olson.
“Heismatureasapersonandasa
military member. He's also the senior
Navy person here, so he already has
that kind of interaction with a lot of
personnel -whetherit's Army, Navy
orAir Force.”

Since March 3,1915, when the
Navy Reserve was established,
Sailors have been redefining what
it means to be a Navy Reservist.
Theirroles and responsibilities as
service members continue to change
according to the needs of the Fleet
and the nation. On this 94th year of
the Navy Reserve Force, one Senior
Chief has taken the expectations of a
Reserve Sailor one step further.

U.S. Navy Reservist Aviation
Warfare Specialist (NAC/AW)

Senior Chief Ernest C. Edwards of
Belle Glade, Fla., became thefirst
Navy 1st Sgt. at Forward Operating
Base Camp Stone outside Herat,
Afghanistan, more than two months
ago. He began his deploymentas the
non-commissioned officer in charge
of the Regional Police Advisory
Command at the same camp, before
being selected by Army Col. John
Bessler, commander of ARSICW,

and Army Command Sgt. Maj. Mark
Howe from Salem, Ill., for the typical
Army position.

“Some people say, Wow, a Navy
15t Sgt.,” said Edwards, "but to me, I'm
justdoing my job. This is where they
need meand thisiswhat I do.don't
see anything special. | just wake up
every day and do the samething I did
yesterday. | justdo my job.”

Twenty-two years ago, Edwards
reported to hisfirst duty station, an
undesignated seaman at the bottom
of the enlisted ranks.

“l wasn't nervous until I actually
gotinto Bahrain,” said Edwards.
“They putmeon

“He always knows where we are,
what we are doing. Others here care,
but they are not physically going
outasking questions, making sure
we are taken care of," Quinn added.
“He'sontop of all that. He's just

everywhere.”

the chopperand
we flew out to the
ship. Theguy told
me, ‘look down,
that'syourship.
When I saw itinthe
water, that'swhen
thetears builtup. |
thought-‘wow, I've
never been this far
away from home
before.I'minthe
middle of the water
inone of the world's
most dangerous
regions,and | don't
know what to
expect.
It was the leadership of a 2nd
class boatswain’s mate that instilled

m

confidence in Edwards. He took
Edwards under his wing and showed
him the ropes, literally. He also
helped Edwards get qualified in
driving the USS LaSalle (AGF 3).

Now Edwards uses his position of
leadership to do for Navy and Air
Force individual augmentees and
Army personnel, what his 2nd class
boatswain’s mate did for him.
Information Technology Specialist
1st Class Vanessa Quinn from
Vancouver, Wash., has only been

at Camp Stone one month, but
considers Edwards an above average
Senior Chief. “Onaship, a chief
usually stays within their shop. But
we areon aforward operating base;
we're not used to this. There are only
so many of us out here, and weall
have different jobs, yet he interacts
with us all the time, comes to visit us
atwork,”said Quinn.

Asist Sgt., Edwards
is"the company
commander’s
seniorenlisted
advisorinall
matters pertaining
totheenlisted
service members
ofthatunit,”
according to Howe.
“Withouta good
1st Sgt., a company
commander is
crippled. The
positionisa
key elementin
the company
structure.”

In charge of all the operations
at Camp Stone, Edwards’ position
asist Sgt. makes him responsible
for security forces, force protection,
billeting, the service members
standing the watch and the Morale,
Welfare and Recreation department.
Edwards also holds a weekly non-
commissioned officer's meeting.

“Our platoon was separated from
the rest of our company when we
were based here, so we were kind of
justout here onourown. Everyone
that works inside the camp is really
counting on the guys that work up
here," explained 22-year-old Army
Pfc. Doug Nolen from Mount Zion,
lll., while standing watch at the
entry control point for the camp.
“Theleadership is doing a great job.
Even though he’s Navy, 1st Sgt. has
adapted to us really well. He's really
taken to usand us to him. He comes
up herealmost on a daily basis,
asking us if we need anything-if we
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are stayingwarm. He's a great ist
Sgt. I definitely feel safe with himin
charge of force protection.”

Ofthe nearly soo personnel
at Camp Stone, about 15 percent
of them are Navy. Twelve of those
personnel are Reservists.

“I'm impartial to the word ‘Reservist’
and I've beenforalongtime,”

said Edwards, who is Full Time
Reserve Supportand stationed at

a Reserve Component Command
inJacksonville, Fla., when he’s not
in Afghanistan. “I've met some of
the sharpest people from the Army,
Navy, Air Force and Marines, all
Reservists who are justas sharp as
the people on active duty. | think
it'sabout your dedication and what
you do day-to-day. You do have
Reservists that only serve 24 days
ayear, but thenyou have those
that keep mobilizing, that stay

in the fight. I know the word out
thereis that there are active duty
and Reservists, butyears ago they
changed the ID cards from ‘Reserve’
to'US Navy'. | just think everyone
inuniformis one team, onefight,
regardless.”

With wars
inlragand
Afghanistan
requiring so many
troops, the U.S.
military has had to
pullall the services'
activeand Reserve
components
together.

“It's not something
that's new to the
service, butit's
certainly reinforced
the needforitand
it'schanged the
way we interact,”
said Navy Reservist

Jim Hackworth from Knoxville, Tenn.

Hackworth is a nuclear criticality
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safety engineerin his civilian job
and a submarinerin his Navy career
and isbased at

the Armycando.”
Edwards attributes his
knowledge of

Camp Stone with
Edwards. “Senior
Chiefis obviously
one of the people
that has come
overandisfilling
anon-traditional
role-anylAis-but
heis certainly
doingabang-up
job at what would
typically be done
by someone
else. Hehasthe
respect of all of his
subordinates; he's
very professional
intheway he
approaches
everyone. He's got
good judgment, so
there’'sareason he
now occupies the
position heisin.
“Filling non-traditional roles is
something we are getting used
to,”said Navy Reservist Hospital
Corpsman Chief
Tracy Ferzozo
from Cape Cod,
Massachusetts.
“It'sawesome
they made him
the1st Sgt. We
wereall shocked,
but thefirst thing
we thought of
was, ‘We cando
it, the Navy can
doit’and Ifany
chiefis capable of
doingit, itwould
be Senior Chief.
Theirtrustin him
togetthejob
done just proves that we have the
ability to move forward and do what

o

ABOVE:

Edwards greets Italian Army First
Sergeant Stephan Sibion his
morning rounds of the forward operating
base Camp Stone.

BELOW LEFT:
AnIPaddress hopperand internet
bandwidth stealer had Edwards
and U.S. Air Force Master Sergeant
Vincent Ramos working together to find
ways to narrow down their search to
catch the thief.

Army systems
and procedures
to Bessler, Howe
and Olson. While
working at RPAC,
Besslerand Howe
were in offices
across the hall.
They would sit
him down and
teach himthe
Army way of life.
Olson explained
Army systems to
Edwards after his
selectionasist
Sqt.

“His integrity is
beyond reproach,”
said Olson. "He’s
very receptive
tomyideasand
he does what
any good 1st Sgt.
does-he'llargue with me and we'll
hash out whatever issues we have,
butas soon as | make the decision
as the Commander and the door
opens, thedecisionisasifitwas his.
He understands the relationship
between Commander and1st Sgt.
very well.”

If you ask Edwards, its beinga
Navy Chiefthat best defined the
role of a1st Sgt. for him.“It'sa level
of leadership,” explained Edwards.
“We take care of things at the lowest
level. When things are push to pull,
then | goto my Commander.”

“There are always things you
fight daily to improve,” continued
Edwards. "Aslongas my motto is,
‘leave it betterthan I found it, I've
doneagood job for my Soldiers,
Sailors, and Airmen. That's my main
concern.”
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Mass Communication Spécialist
1st Class Daniel): Calderon s interviewed
by Univision, a Spanish-language news
station during a large scale map exercise..

U.S. Navy photo by Lt. Cmdr. Charles Summers

U.S. Navy Electronic Technician
15t Class.Daniel Stone, a memberof the U.S.
NavyArmed Forces Inaugural Committee,
(AFIC) ties up a sandbag used to hold down
equipment to protectit fromfalling over on
awindy Inauguration Day. AFIC carriesona
tradition, which dates backimore than200
years, of honoring the new commander-in-
chiefand recognizing civilian control of the
military.
DoDphaoto by
Tech. Sgt. Alan Port, U.S. Air Force

Navy Reservists
Support
Presidential
Inauguration

ChiefCommunication Specialist Teresa ). Frith,
Armed Forces Inaugural Committee Public Affairs

hen President Barack'Obama raised his hand Jan. 20 “The Navy Reservists are highly

to take the presidential oath of office, Navy Reservists motivated men and women who have
were among more than 700 military members there come together from all walks of life

to provide support through their positions on the with one common goal - to conduct
Armed Forces Inaugural Committee (AFIC). ; world class military support for the

56th Presidential Inauguration,” said
AFIC Deputy Chairman, Rear Adm. Earl
L. Gay.

Created in1950, AFIC isajoint-
service organizationthat coordinates
allmilitary ceremonial supportfor the
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Presidential Inauguration under the
Joint Force Headquarters National
Capital Region, commanded by Army
Maj: Gen. Richard ). Rowe, Jr. During
the period from Jan.18 toJan. 21, the
military provided ceremonial'support
to inaugural events with musical
units, marching bands, color guards,
salute batteries and honor cordons:
As many.as 5,000 service members
participated in events on inauguration
day. Their presence and activities are
coordinated by AFIC.

Military involvementin the
Presidential Inauguration dates back
to April 30,1789, when members
of the U.S: Army, local militia units
andRevolutionary War veterans
escorted George Washington to
his first inauguration. President
Obamabecame the 44th president to
have ceremonial support.during his
inauguration.

AFIC brought together Reservists
from all ratings from units all over the
United States. One such group was the

Navy Reservists who were a part of
the AFIC Public Affairs Directorate.

“This is the first time since the
active-Reserve integration in 2004
that such a large group of Reserve
Mass Communication Specialists
(MCs) have been sent in supportofa
mission like this,”said Master Chief
Mass Communication Specialist
(SS) John Williams, senior enlisted
advisor for Chief of Information Office,
Washington D.C. “My thanks to all the
commanding officers who let their
people participate.”

Oneof the MCs participating
in the inauguration was Mass
Communication-Specialistist Class
Daniel J. Calderon, from NOSC
Phoenix. Calderonwas one of several
Navy Reservistsworking in the AFIC
Public Affairs directorate. His job
was to photograph and document
events leading up to and during the
inauguration.

“I'm a big believer in going out and
experiencing as much-as possible,” said

Mass Communication Specialist 1st Class Michael Heckman signs the attendance sheet at the
map exercise at the DCArmory in Washington, D.C.

U.S. Navy photo by

Mass Communication Specialist 1st Class Cynthia Z. De Leon
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Calderon, a1s-year veteran. “l wanted
to be a'part of AFIC because itwas a
challenge I hadn't tried yet. When | get
older, | want to look back and have as
few regretsas possibleand passing up
the chanceto be here would likely have
been ahuge regret. Plus, it sounded
like fun.”

Chief Mass Communication
Specialist Tom McCarthy, NR Fleet
Public Affairs CenterAtlantic was
also a.part of the AFIC Public Affairs

“The Navy Reservists
are highly motivated
men and women whom
have come together
from all walks of life
with one common goal
- to conduct world class
military support for
the 56th Presidential
Inauguration.”

Storekeeper 2nd Class Stephanie Ruth
inspects and documents the condition of
the vehicle she will drive to support the
Armed Forces Inaugural Committee.

U.S. Air Force photo by Tech. Sgt. Suzanne M. Day



Directorate. He added, “When | saw
the message about this opportunity,
| jumped rightin with both feet! | am
a high school history teacher and
justto be here in Washingtonfor the
inauguration is an experiencelcan
share with my students.”

Everyone seemed to be awarethat
the 2009 Presidential Inauguration
was special, being thefirsttime in
history that the United States has
elected an African American president.

“| wanted to take advantage of an
opportunity thatonly comes once
every fouryears,”said Electrician’s
Technicianist Class (SS/DV) Daniel
Stone,a12-yearveteran with the Navy
Computer and Telecommunications
Area Master Station, Norfolk, Va.
Stone worked'in AFICas a base station
operator responsible for relaying
messagesand status.reports inside
the capital. Stone added that his unit
was behind his decision “100 percent,”
and "they assisted me in obtaining the
orders on very short notice.”

Storekeeper2nd Class Dannie
Meeker, a10-year veteran from Navy
Cargo'Handling Battalion Four,
Charleston, SC, added, “I knew this
was something | wanted to be a part
of. Oncethe historical significance of
the 44th president was known, my
excitement went up exponentially.”

Participation bythe Armed Forces
traditionally-includes musical units,
marching bands, color guards, salute
batteries and honor cordons. Soldiers,
Marines;Sailors, Airmen and Coast
Guardsmen assigned to AFICalso
provided invaluable assistance to the
Presidential Inaugural Committee, a

b
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ABOVE: The Ceremonial Guard

participated in the 2009 Presidential
Inaugural Parade in Washington, D.C.

U.S. Navy photo by
Mass Communication Specialist 2nd Class
George Trian

not-for-profit, partisan organization
representing the president-elect and
the Joint Congressjonal Committee on
Inauguration Ceremonies.

Thisyear marks the 94th birthday
of the Navy'Reserve, which became
official Mar. 3,1915. Even before that,
citizen Sailors participatedinthe
battle for Americanindependencein
1775 and may even have participated in
President Washington's inauguration
in'1789. Then, as now, the Navy
Reservist will continue to play.an
integral part in our nation’s history,
standing r'eady to support and defend

when'called upon to serve.

BELOW: Chief Mass Communication
Specialist Tom McCarthy reviews
photographs U.S. Army Specialist Jeffrey
Graves captured during the Inauguration.
U.S. Navy photo by
Mass Communication Specialist 1st Class
Anthony Dallas
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Returnlng
Warrior Workshops

The Right Formula for Force Readiness

Proven successes prompt leaders to take it force-wide and beyond.

Story and photos by MASS COMMUNICATION SPECIALIST 1ST CLASS LARRY FOOS, Region Southwest Reserve Component Command

he Navy Reserve
Force faces a new era
inits history, having
transformed to a leaner,
smarter and more mobile
forcein a time of war. Reservists by the
thousands turn into combatants, also
known as individual augmentees (I1A),
and deploy to war theaters. They have
become so integral with the active
fleet, their IDs have been recast to
shed any word of “Reserves” on them.
But an old nemesis has taken rise
among its returning warriors, calling
itself"combat stress,” “isolation”and
“aggression,”among other names.
These are the effects on many service
men and women integrating back
into civilian life afteran intense
period of combat life. Agroup of Navy
leaders within the Region Southwest
Reserve Component Command (RCC)
recognized the issues and took the
offense. Their weapon: The Returning
Warrior Workshop (RWW). With March
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3marking the Reserve Force's 94th
year of existence, RWW represents the
beginning of a new brand of support
torestore force readiness. Theyare
taking one more giant step in the
improvement of a Reserve Sailor’s
quality of life.

Afterlaunching in 2006, RWW
became so effective, no other program
can even claim to have the kind of
overwhelming response it has had on
attending service members and their
spouses. Not long after, Navy Reserve
Forces Commander Rear Adm. Lothrop
Little authorized RWW to expand force-
wide and in 2008 workshops were
being held in all five regions.

The Southwest Region held its
eighth RWW Jan. 23-25, at the San
Diego Town & Country Resort. A
total of 138 Sailors, Marines and their
guests attended the event. They came
together to share stories, seek answers
and get some needed help.

“This event tries to put it all back

in balance,” said Capt. Steve Seelig,
Navy Reserve Chaplain and RWW
counselor.“It'sa chance to appreciate
Returning Warriors and help them be
exposed to all these resources to help
them and their family to be healthy and
functioning,” Seelig said.

The San Diego RWW is a blueprint
of the previous workshops that
have proven so effective. It starts by
hostingthe workshop in a relaxing,
retreat-style environment, and it is
set up so that the service member can
bring their spouse orsignificant other,
ifapplicable, to help “heal the whole
family.” Civilian attire is the uniform
of the day, and everyone is on paid
orders. Then there's the agenda and

1. Electronics Technician1st Class Michael
Brelsford and wife, Erin, read love letters to
each other during “Couples Coming Together.”

2. Acouple attending the RWW Banquet

of Honor takesa moment to read the
Deployment Award they were just presented.
Many Reservists expressed their appreciation
and were moved by the event.



resources, loaded with support staff,
professional speakers, counselors and
resource providers. Thefirst speaker
on Saturday morning kicked off the
event by explaining the “Code of the
Warrior.” Lakefield Family Foundation
Distinguished Military Professor of
Leadership at the U.S. Naval Academy,
Dr.Joseph Thomas, was a Code of
Warrior presenter. His goal was to
help the attendees realize they aren't
alone and to better cope with their
experiences.

“The journey you areall on right now

being interviewed, he gota call to help
an attendee who was experiencing
combat stress and later had to be
transported to San Diego’s Navy
Medical Center. The Reservist also
ended up getting assistance to ensure
he got health insurance coverage.
TRICARE representatives were onsite to
assist.

The San Diego RWW was also a
first because attendees were not just
arandom collection of IAs from the
Southwest Region. The vast majority
ofthem served forabout ayearatthe

and a special oneis presented to the
spouses as well. Banquet keynote
speaker Rear Adm. Garland P. Wright
Jr., deputy commander Navy Region
Southwest, said, “Since Sept. 11, more
than 500,000 Soldiers, Sailors, Airman
and Marines have servedinIraq,
Afghanistan, Kuwait and other distant
lands protecting and serving America.
Tonight we honor138 patriots and
heroes, 82 service members and 56
other family members who have shared
the common bond of hardship, risk and
sacrifice.”

is extremely important. You are part
of an honorable calling. Your service is
essential to this nation. Your sacrifice is
appreciated, even treasured by the rest
of us,” Thomas told the audience.
Attendees also participated in
several breakout sessions they got to
chose, including “Telling Your Story,”
“Improving the Process”and “Why
I Want To Go Back,”among others.
Asession called “Couples Coming
Together” allowed couples to share
love letters, which has proven effective
to open communication and healing
hidden emotions. In one letter, a
service member wrote his wife, “l was
torn between beingawarrioranda
family man...” because of his timein
Iraqg. His wife responded by sharing her
emotions, saying "l would ache for my
best friend to share my day with."
Professional counselors and
chaplains were available at a moment’s
notice if someone ora couple wanted
totalkalone. In fact, as Seeligwas

Begram Theater Internment Facility in
Afghanistan, and some others served
with Naval Mobile Construction
Battalionizinlrag. All returned only
three to four months before the
workshop. RWW planners knew this
group needed to be a high priority
and brought them in from across the
nation.

“We knew these people worked in
a high stress environment and were
under constant strain due to the day-
to-day detainee operations,” said
Susan Hare, Family Support Program
administratorand RWW coordinator.
“They could benefit the most from
RWW, and we certainly wanted to fully
facilitate their integration into normal
life," Hare said.

A key feature to RWW is the evening
banquet dinner, called the Banquet of
Honor. Organizers emphasize thisisan
important time to say “thank you” to
thereturningwarriors. A deployment
certificate is presented to all of them,

3. Builderist Class Kenneth McGinty and his
wife, Janet, are congratulated by keynote
speaker Rear Adm. Garland P. Wright, Jr.

4. Retired Marine Lieutenant Colonel, Dr.
Thomas opened the Returning Warrior
Workshop with the Code of the Warrior
message.

RWW has been seeing enroliments
from active duty IAs recently, but is still
primarily for the Reserve Force. Capt.
James lannone, Southwest Region
Reserve Component commander,
said RWW is really becoming a huge
component of our force readiness.
“Being asked to mobilize isa major
disruption to someone’s life. We
owe it to them to help them become
reintegrated. Ultimately it'sabout
readiness, and that's certainly what the
value of RWW is,” said lannone.

Organizers say there is discussion
to have RWW implemented across all
military branches. While no one has
been able to fully measure the effects of
RWW, itis quite clearitis here to stay.

TNR
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Story by Mass Communication Specialist 2nd Class (SW) Elliott ). Fabrizio,

USS John C. Stennis Public Affairs S‘ ’I 0
Photos by Mass Communication Specialist 3rd Class Kenneth Abbate sc

Reservists

etworks for personal e-mail and tactical
communications may be running smoother
aboard the USS John C. Stennis (CVN 73)
Carrier Strike Group (JCSCSG) thanks to
the efforts of seven Reservists from Space and Naval
Warfare Systems Command (SPAWAR) in San Diego.

SPAWAR's flyaway team joined the strike group on Navy Air
Station North Island to conduct 1o days of information technology
training with JCSCGS's Sailors as they departed for their scheduled
Western Pacific deployment.

“Information technology is the backbone of how anybody
communicates aboard a ship,” said Cmdr. David Shay, flyway team officer
in charge.

The training helped give the ship's Information Systems Technicians skills
necessary to repair the ship’s networks without external aid, said Shay.

“We're trying to help people understand the systems that they're running, so
they know how to fix problems that keep coming up,” said Flyaway Team Training Petty
Officer, Information Systems Technician 2nd Class Alex Aguila.

Five team members instructed Sailors aboard Stennis, while two members gave training to
the Sailors aboard guided-missile destroyers USS Kidd (DDG 100) and USS Preble (DDG 88) and
the guided-missile cruiser USS Antietam (CG 54).

Through ten days, the team conducted approximately 330 hours of classroom training and
more than 200 hours of hands-on instruction. Their efforts led to advancing the information
technology expertise of approximately 77 of the strike group’s Sailors.
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CENTER: Information Systems Technician 2nd Class Alex Aguila (front right and in far

left photo at left) walks through some of the reasons and possible solutions on why
o shipboard servers have been going down aboard Stennis to (clockwise) Information

Systems Technician 2nd Class (SW) Steven Hauser, Information Systems Technician

m 3rd Class (SW) Chris Thomas and Electronics Technician 2nd Class Eric Cleveland.

Technology

Lesson topics included subjects like UNIX computer
commands, network exchange principals and the evolution of
hacking.

“I now have a better idea of how to do my job as a systems

administrator, because | have a deeper knowledge of how our

systemsfit togetherand know where to start when diagnosing

issues,” said Stennis System Administrator, Information
System Technician 2nd Class Chris Lamb.

The team strives to bring the Navy some technical
expertise from their civilian careers in computers.

“As Reservists we gain particular skills in the civilian
world and use our Reservist budget to come out to the ships
and pass on our skills through training,” said Shay. “It's a big
win for the active-duty side, since they don't have to pay for

thetraining.”

Aguila said he gained a lot of system administrator

experience during his time working for Dell Computers, and

that knowledge proved essential to diagnosing one particular
problem with one of Stennis’ network servers.

“Having worked at Dell, I'm kind of aware some servers might
go out the door with a certain configuration issue,” said Aguila. “The
server here had that same issue, so | changed the configuration and

now itworksfine.”
This is the third aircraft carrier Aguila has visited to conduct
information technology training, and he said he’s proud to be able to pass his
expertise to the active-duty Navy.
“That's exactly the relationship we strive for between active duty and
Reservists,” said Shay. “We have skills that we can bring to assist the active Navy, and
we can be avalued addition to the active component by sharing our skills.”

Through these training sessions, the Reservists satisfy their annual commitment to the
Navy. The active-duty Sailors gain valuable skills and expertise they may not always receive
through standard military training.

Stennis’ Information Systems Technicians can now use their recent training to keep the
ship'scommunication networks operational. Thisisin turn furthers the ship’s self-sustainability
and its ability to operate indefinitely in support of America’'s maritime strategy. TNR
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Hi Shipmates,

I'm getting settled in to my) new job,
which Ls not the one | was sent here to do.
This s fairly common, apparently, since the
personnel needs on the ground are shifting
faster than the manning docuyments can
adjust. My job is to be the Senior Advisor to
the Deputy Chief of Staft for Training and
Doctrine (DCOS-T).

For this to mean anygthing to Yyou,
You need a little background in
how the lragl military is set up.
Though traq has had a long-
standing relationship with
the United Kingdom and
there is quite a bit of British
nflicence, ULl compare it to
oursystem, sinee that's the
systeme/we kiow.
The tragi military
Is overseen by civilian
leadlership. The Minister of Defense (like
our Secretary of Defense) and his ministry
(Like our Office of the Secretary of Defense)
report to the Privne Minister. The joint
Headquarters (JH®) is somewhat Like our
_Joint Chiets of Statt but with more divect
control over the military. The head of the
JH® (s the Chief of Staff (COS), a 4-star
general named Babakiv. e is assisted b
another 4-star general, the Vice Chief of
Staff (Veos).
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Reporting to the COS and VCOS are
the headls of the services (Armg, Navy,

Alr Foree) and several three-stars who hold
deputy, or DCOS, positions. Thereis a
DCOS for administration, operations,
logistics and training, and their function
Ls to man, train, equip and direct the Armed
Forces of lraq. Because lraq's Armed Forces
consist privmarily of ground units, there is a
very strong emphasis on the Army.

The organization ' a part of is called
the Multi-National Security Transition
Command-lrag (http./www.mnstel.irag
.centeom.mil/).  It's one of the two three-
star commands working for the four-star
at Multi-National Forces-lraq, who is Gen.
pavid Petraeus as of this writing. Our
mission is to generate the Iragl Security
Forees (police, Army, Navy and Air
Force) and assist the lragis in managing,
employing and bmproving those forces.

I have just a few weeks to work alongside
my predecessor, an Army special forees
colonel named Dick McEvoy, before he
redeploys to the States. Dick has beew here
nearly two years, knows everyone and
everything, and Army training is a part of
his DNA. The prospect of filling his shees is
Adawunting,.

We work seven days a week, 365 days
a year. Friday, being the Muslim sabbath,
Ls our short
aay: only
elght to 10
hours, unless
something big
LS happening.
Otherwise, the
workdays are
rarely shorter
than 12 hours.

A typical
day starts in
our office—a
trailer on
Forward
operating
Base (FOBR)
Phoenix—with
our statt




reviewing what we
expect to be doing
that day. This can
range from helping
an lragl get a badge
to get into the Green
Zowne, to working
with the lragis to
determine weapons
flring standards for
basic training, to
working out when
and where wnits will
receive basie training
and their equipment
to join the counterinsurgency (COIN) fight.

After the meeting, | put on my hebmet
and body arvor; Load up my pistol and walk
over to the Ministry of Defense (Remember
how ( said that | didn't know how guys could
wear this stuff all day every day? Now [
know...you just do it). At the ministry, |
spend the morning in meetings with the
DCOS-T, Lt. Gew. Hussain and the other
deputies. Translators attend these larger
wmeetiings and we wear wireless receivers to
hear the translation.

After the meetings, dick and | will spend
time with Gen. Hussain, going over his
schedule and discussing upcoming events
and itevs that need to be attended to (Gen.
Hussain spears english well; so,
we're able to accomplish quite a bit
without a translator). \We'd then
wallk back to the office, unload our
weapons and eat lunch.

After lunch, we might drive
over to FOB Hownor (that’s the place
where the JH@ statf is located—the
one with the burning dump),
which again entails putting on
the body armor and loading the
weapow. There we'll work with
sovme mevmbers of Hussain'’s
staff on various projects, such as
a joint exercise scheduled for the
fall, or a brigade that is about
to complete basic training but
has no base to go to or sit ln on a
commmittee meeting to decide what

lragi Ministry of Defense building in Bagndad

Photo by Lt. Col. Graham Clark, Austrailian Army

responstbilities are
appropriate for what
ranks. Of particular
Lnterest to me, the
comwmittee decided
that lraqi officers
must be at least
Liewtenant colonels
before they e allowed
to talk to the media.
Arab society is
based on personal
relationships; so,
much of my tine
at FOB Hownor and other places has been
spent drinking tea and talking about
famdilies, politics (which can be diceg),
general warfighting philosophy and popular
culture. A coalition officer unable or
wawilling to spend this social time before
conducting business will severely Limit his
or her effectiveness as an acvisor. Being an
extrovert, [ find this to be very interesting,
even fun, but [ also find it very tiring. in
part, [ think this is because the language
and cultural differences demand total focus
Auring these conversations. | also think
they e tiring because they've longer.  The
lraqi will speak; thew the translator will tell
me what he said (sort of; sovme translators
aren't sp good); then | Will respond and
the translator will (1 hope) convey what |
ntended back to the iragi. Then the process
starts over again. [It's hard for everyone
Lnvolved.

March ogenavyreserve.navy.milsTNR+29



L0 O 0 0

w0 0O ddodog

A. Pay/Direct Deposit/Allotment

Voided personal check or deposit slip (displaying hank address/telephone, bank
routing/account numbers).

Bank account information (bank address/telephone, bank routing/account
numbers) for each desired allotment.

Copy of current mortgage(s) (with principal/interest/tax/insurance breakdown) and
documentation of one month’s average utilities, OR copy of house or apartment
renfal agreement and documentation of one month’s average ufilities.
Copy(s) of current child support agreement(s).
I [Medical Corps (MC), Dental Corps (DC), Medical Service Corps (MSC) (Clinical),
Nurse Corps (NC)] certified copies or proof of the following:

— Current license/certificate

— Current BCLS, ACLS, PALS, etc.

— Current demographic information if MC

— Internship

— Residency
— Board certification in specialty or board certification qualifications.

B. Service Record/PSD
Certification of discharge/separation (DD-214) for all former periods of active duty.
Your birth certificate or passport (for those deploying OUTCONUS).

Birth, adoption or guardianship certificates for family members.

Sodial Security Numbers for self and family members.

Certified copy of marriage certificate for present marriage.

Certified copies of documentation terminating any previous marriage (divorce/
annulment/spouse’s death certificate).

Certification of full-time enrollment for self and college-age dependents from school
registrar.

Signed statement from licensed physician for dependent parent/children over
twenty-one years of age who are incapacitated.

Current DON Family Care Plan Certification (NAVPERS 1740/6).
Emergency Contact Information (Page 2).
C. Security Clearance

Certified copy of naturalization papers.
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Names/addresses of personal/professional references (minimum of 3 each
required).

Names/addresses/dates of employment for the past ten years (or since
graduation from high school).

Nomes/addresses/dates of high school and college.
Addresses and dates of all previous residences.

Names/dates/places of birth for your parents and your spouse’s parents.

D. Legal

Location of current valid will.

Copy of current power(s) of attorney (business arrangements/tax filing/child
care/family medical emergency care/household goods and POV storage).

Documentation to support potential legal issues, such as loss of college tuition
assistance, loss of security deposit on lease, loss of employee medical benefits.

E. Medical

Verify Defense Eligibility Enrollment Reporting System (DEERS) information for
self and family members.

Copy of most recent eyeglass prescription and extra set of eyeglasses. (**NOTE
Contact lenses may not be authorized depending upon duty assignment.)

Extra hearing aid/batteries.

Documentation of significant medical/dental conditions not documented in
military medical/dental records.

Copy of prescription(s) issued by physician (or other documentation of
approved medications). Minimum 90 days supply of medications.

Documentation to support enrollment of exceptional family member in
available Navy/DOD programs.

Documentation of enrollment in TRICARE SELRES Dental Program (TSRDP).

F. Personal

Driver’s license (to support issuance of government license.)

For those authorized POV travel, vehicle registration/insurance documentation.
Documentation to support any claim delay and/or exemption.

Completed and mailed application for registration and absentee ballot. Federal
Post Card Application (FPCA, SF 76), Federal Write-In Ballot (FWAB, SF 186)).

** NOTE: If requirements listed above for Service Record/PSD and Security Clearance
are reflected in your service record, you need not bring additional documents.




Navy Reserve Travel and
Pay Processing Checklist
What You Need To Know.

1. Messing and Berthing

|:| Verify whether you will be reimbursed for commercial or government berthing and messing:

A Berthing Endorsement or Cerfification of Non-Availability (CNA) is required for reimbursement of commercial lodging expenses (hotel costs). It a CNA is not provided on your itinerary
I:I and you are directed fo sfay in government berthing, you must stay in government quarters or obtain a CNA endorsement from the local berthing authority.

|:| Verify government messing availability/non-availability at check-in. If messing is directed but not available, endorsement or order modification is required for meal reimbursement.

2. SELRES Pay & Allowance (for AT ¢ ADT orders)

|:| Upon reporting for duty, submit to that Command’s local PSD:

|:| Orders with Command Endorsements (Note: Orders must be imprinted with the word “ORIGINAL” ).
|:| Copy of current/verified NAVPERS 1070/60 “Page 2.”

|:| Completed and signed ACDUTRA PAY AND ALLOWANCE CHECKLIST (requirement varies by PSD).

|:| Electronic Funds Transfer (EFT) Certificate.

3. SELRES Travel Claim Checklist (for all orders: AT, ADT: & IDTT)

|:| Submit the following fo your Reserve Activity within two (2) working days of completing travel:
|:| Completed Travel Voucher DD 1351-2 with ORIGINAL signature.

|:| Copy of endorsed orders.

|:| Second copy of endorsed orders (only required for IDTT processing).

|:| Receipts for lodging (regardless of amount) and all reimbursable expenses over $75.00 or more. Credit card receipts are not acceptable for rental cars--actual rental car receipts are
required.

|:| Copy of SATO Travel ltinerary (if travel incurred).
|:| Completed Direct Deposit “verification” form with Electronic Funds Transfer (EFT) data (some PSDs require this only upon change to EFT data; requirement varies by PSD).
|:| Certification of Non-Availability (CNA) for commercial lodging/meals from the BEQ/BOQ (if SATO has not already provided this on your lfinerary).

|:| Reserve Activity Authorizing Officer (AQ) approval.

NOTE: Incomplete Travel Claims can result in returned or incomplete payment!
To minimize errors on your Travel Claims, see detailed instructions for your PSD and global forms at hitp.//www.psasd.navy.mil.
REF: JFTR VOL 1 and JTR VOL 2 / DODFMR VOL9 U2510

Endorsed and approved by: PSAs LANT, WEST, PAC and EUR
Provided by: CNRFC CUSTOMER SERVICE DIRECTORATE / NOOQ

March ogenavyreserve.navy.milsTNRe31




RC Phone Directory

Chief of Navy Reserve
(703) 693-5757

Office of the
Chief of Navy Reserve
(703) 693-5757

Commander Navy Reserve Forces
Command
(504) 678-1263

Force Equal Opportunity Advisor
and EQ Hotline

Senior Chief Margaret Hoyt
1-877-822-7629

Naval Air Facility, Washington DC
(240) 857-4880

Naval District Washington RCC
(240) 857-4880

Baltimore, Md.
(410) 752-4561

Region Mid Atlantic RCC
(757) 444-7295

Amityville, N.Y.
(631) 433-2532

Avoca, Pa.
(570) 457-8430

Bangor, Maine
(207) 974-1301

Brunswick, Maine
(207) 522-1064

Bronx, N.Y.
(718) 892-0312

Buffalo, N.Y.
(716) 807-4769

Charlotte, N.C.
(704) 598-0447

Earle, N.J.
(732) 580-8545

Ebensburg, Pa.
(814) 472-5083

Eleanor, W. Va.
(304) 586-0326

Erie, Pa.
(814) 866-3073

Fort Dix, N.J.
(609) 723-7160

Greensboro, N.C.
(336) 254-8671

Harrisburg, Pa.
(888) 879-6649

Lehigh Valley, Pa.
(610) 264-8823

Manchester, N.H.
(603) 537-8023

New London, Conn.
(860) 625-3208

Newport, R.l.
(401) 841-4550

Norfolk, Va.
757-318-4500

Plainville, Conn.
(860 747-4563

Pittsburgh, Pa.
(412) 673-0801

Quincy, Mass.
(617) 753-4600

Raleigh, N.C.
(866) 635-8393
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Richmond, Va.
(866) 527-6598

Roanoke, Va.
(866) 527-6595

Rochester, N.Y.
(585) 247-6858

Schenectady, N.Y.
(518) 399-2134

Syracuse, N.Y.
(315) 455-2441

White River Junction, Vt.
(802) 295-0050

Willow Grove, Pa.
(215) 443-6331

Wilmingtaon, Del.
(302) 998-3328

Wilmingtan, N.C.
(910 762-9676

Worcester, Mass.
(508) 853-5522

Region Southeast RCC
(904) 542-2486 X123

Amarillo, Texas
1-866-804-1627

Atlanta, Ga.
(678) 655-5925

Augusta, Ga.
(706) 733-2249

Austin, Texas
(512) 458-4154

Bessemer, Ala.
(205) 497-2600

Charleston, S.C.
(843) 743-2620

Columbia, S.C.
(803) 751-9251

Columbus, Ga.
(706) 322-4670

Corpus Christi, Texas
(361) 961-2241

El Paso, Texas
(915) 565-3993

Fort Worth, Texas
(817) 782-1805

Greenville, S.C.
(864) 423-5889

Gulfport, Miss.
(866) 502-1271

Harlingen, Texas
(956) 425-0404

Houston, Texas
(713) 795-5202

Jacksonville, Fla.
(904) 542-3320

Meridian, Miss.
(601) 679-3610

Miami, Fla.
(305) 628-5150

New Orleans, La.
(504) 697-9205

Orlando, Fla.
(407) 240-5939x 2117

Pensacola, Fla.
(850) 452-1341

Puerto Rico
(787) 707-2324

San Antonio, Texas
(210) 225-2997

Shreveport, La.
(318) 746-9657

Tallahassee, Fla.
(850) 576-6194

Tampa, Fla.
(813) 828-1971

Waco, Texas
(254) 776-1841

West Palm Beach, Fla.
(561) 687-3960

Region Mid West RCC
1-847-688-4916

Akron, Ohio
(330) 376-9054

Battle Creek, Mich.
(269) 968-9216

Chattanooga, Tenn.
(423) 698-8955

Chicago, Ill.
(847) 688-3760

Cincinatti, Ohio
(513) 221-0138

Columbus, Ohio
(614) 492-2888

Decatur, Ill
(2171 875-1733

Des Moines, lowa
(515) 285-5581

Detroit, Mich.
(586) 307-6147

Fargo, N.D.
(701) 232-3689

Grand Rapids, Mich.
(616) 363-6889

Green Bay, Wis.
(920) 336-2444

Indianapolis, Ind.
(317)924-6389

Kansas City, Mo.
(816) 923-2341

Knoxville, Tenn.
(865) 545-4720

Lansing, Mich.
(517) 482-9150

Little Rock, Ark.
(501) 771-0880

Louisville, Ky.
(502) 375-3329

Madison, Wis.
(608) 2439-0129

Memphis, Tenn.
(901) 874-5256

Milwaukee, Wis.
(414) 744-9764

Minneapolis, Minn.
(612) 713-4605

Nashville, Tenn.
(615) 228-6893

Oklahoma City, Okla.
(405) 733-1052

Omaha, Neb.
(402) 451-2098

Peoria, Ill.
(309) 678-5755

Rock Island, IIl.
(309) 782-6084

Saginaw, Mich.
(989) 754-3091

Sioux Falls, S.D.
(605) 336-2402

Springfield, Mo.
(417) 869-5721

St. Louis, Mo.
(314) 263-6490

Toledo
(Perryburg), Chio
(419) 666-3444

Tulsa (Broken Arrow), Okla.
(918) 258-7822

Wichita, Kan.
(316) 683-3491

Youngstown, Ohio
(330) 609-1900

Region Southwest RCC
(619) 532-1842

Alameda, Calif.
(510) 814-2605

Albuguerque, N.M.
(505) 292-4141

Denver, Colo.
(720 847-6205

Fort Carson, Colo.
(719) 526-2964

Guam
(671) 339-6724

Pearl Harbor, Hawaii
(808) 471-0091

Las Vegas, Nev.
(702)632-1455

Lemoore, Calif.
(559) 998-3778

Los Angeles, Calif.
(310) 241-2100

Moreno Valley, Calif.
(951) 656-1199

North Island, Calif.
(619) 545-2610

Phoenix, Ariz.
(602) 353-3002

Point Mugu, Calif.
(805) 989-7559

Port Hueneme, Calif.
(805) 982-6106

Reno, Nev.
(775) 971-6289

Sacramento, Calif.
(916) 387-7100

Salt Lake City, Utah
(801) 736-4200

San Diego, Calif.
(858) 537-8040

San Jose, Calif.
(408) 294-3070

Tucson, Ariz.
(520) 228-6282

Region Northwest RCC
(425) 304-3338

Kitsap, Wash.
(360) 627-2203

Billings, Mont.
(406) 248-2090

Boise, Idaho
(208) 422-6236

Cheyenne, Wyo.
(307) 773-6500

Eugene, Ore.
(541) 342-1887

Everett, Wash.
(425) 304-4777

Fort Richardson, Alaska
(907) 384-6491

Helena, Mont.
(406) 449-5725

Portland, Ore.
(503) 285-4566

Spokane, Wash.
(509) 327-3346

Whidbey Island, Wash.
(360) 257-2922

VP-62
(904) 542-2211

VP-69
(360) 257-6969

Fleet Logistics
Support Wing
(817) 825-6438

VR-1
(240) 857-3722

VR-46
(678) 655-6333

VR-48
(240) 857-6814

VR-51
(808) 257-3289

VR-52
(215) 443 6553

VR-53
(240) 857-9029

VR-54
(504) 678-3700

VR-55
(805) 989-8755

VR-56
(757) 433-4065

VR-57
(619) 545-6920

VR-58
(904) 542-4051

VR-58
(8171 782-5411

VR-61
(360) 257-6535

VR-62
(207) 921-1462

VR-64
(215) 443-6400

Tactical Support Wing
(678) 575-6830

VAQ-209
(240) 857-7828

VAW-77
(678) 655-6382

VFA-204
(504) 678-3491

VFC-12
(757) 433-4919

VFC-13
(775) 426-3644

VFC-111
(305) 293-2654

HSC-85
(619) 545-7218

HCS-84
(757) 445-0861

H5L-60
(904) 270-6906

VP-30 SAU
(904) 542-3060

VAB-129 SAU
(360 257-2276

VAW-120 SAU
(757) 444-5072

VFA-125 SAU
(559) 998-1841

HSC-3
(619) 545-8136

HS-10
(619) 545-6600

VFA-106
(757) 433-9081

VFA-122
(559-998-3482

Operational Support Offices and
Reserve Force Operations

Allied Command Transformation
(NATO)
(757) 747-3400

Amphibious Group One
011-81-611-742-2377

Expeditionary Strike Group Two
(757) 462-7403x 110

Expeditionary Strike Group Three
(619) 556-1470

Bureau of Medicine
and Surgery
(202) 762-3211

Center for Naval Aviation
Technical Training
(850) 452-9700

Naval Personal Development,
Command
(757) 444-2996

Comptraoller of Navy
(202) 685-7000

Defense Intelligence Agency
(202) 231-4044

Defense Logistics Agency
(877) 352-2255

Destroyer Squadron Two
(757) 4441452

Employer Support of the
Guard and Reserve (ESGR)
(800 336-4590

First Naval
Construction Division
(757) 462-8225 x 222

Fleet Activities Chinhae, Korea
011-82-55-540-2852

Fleet and Industrial
Supply Center Jacksonville, Fla.
(904) 542-1000 x144

Fleet and Industrial
Supply Center Norfolk, Va.
(757) 4431134

Fleet and Industrial

Supply Center Pearl Harbor,
Hawaii

(808473-4627

Fleet and Industrial
Supply Center San Diego, Calif.
(619) 532-3439

Fleet Air Mediterranean
011-39-081-568-4184

Fleet Forces Command
(757) 836-3644

Fleet Intelligence
Training Center Pacific
(619) 524-5814

Headquarters
US Marine Corps
DSN: 278-9360

Joint Chiefs of Staff
(703) 697-9121

Joint Tranformation Command
for Intelligence
(757) 836-7000

Judge Advocate General
(202) 685-5190

Logistics Group
Western Pacific
011-65-6750-2645

Marine Forces Reserve
(504) 678-1290

Merchant Marine Reserve
Program
(504) 678-0590

Military Sealift Fleet
Reserve Support Command
(202) 685-5155

Mine and Anti-submarine
Warfare Command Corpus
Christi

(361) 961-4858

Naval Air Force
US Atlantic Fleet
(757) 444-2928

Naval Air Forces/
Naval Air Force
US Pacific Fleet
(619) 545-2017

Naval Construction
Forces Command
(757) 462-3943

Naval District Washington
Headquarters
(202) 433-0960.

Naval Education and
Training Command
(850) 452-4000

Naval Facilities
Engineering Command
(202) 685-9008

Naval Health Care
Newport, RI
(401) 841-3771

Naval Hospital
Bremerton, Wash.
(360) 475-4000



Naval Hospital
Camp Lejeune, N.C.
(910 450-3079

Naval Hospital
Camp Pendleton, Calif.
(760) 725-1288

Naval Hospital
Charleston, S.C.
(843) 743-7000

Naval Health Clinic
Great Lakes, Ill.
(847) 688-4560

Naval Hospital
Jacksonville, Fla.
(904) 542-7300

Naval Hospital
Lemoare, Calif.
(559) 998-4481

Naval Hospital
Naples Italy
011-39-081-811-6000/1

Naval Hospital
Oak Harbor, Wash.
(360) 257-9500

Naval Hospital
Pensacola, Fla.
(850) 505-6601

Naval Hospital
Yokosuka, Japan
011-81-46-816-5137

Naval Inspector General
Hotline
(800) 522-3451

Naval Medical Center
Portsmouth, Va.
(757) 953-5000

Naval Medical Center
San Diego, Calif.
(619 532-6400

Navy Medicine Manpower
Personnel Training and Education
Command

(301) 295-2333

Naval Meteorology
and Oceanography Command
(228) 688-4384

Naval Network
Warfare Command
(540 653-5001

Naval Network
Warfare Command
(757) 417-6750

Naval Operational
Logistics Support Center
(717) 605-5790

Chief of Naval Operations
(703) 697-5664

Naval Operations
Office of the Chief of Chaplains
(504) 678-1394

Naval Operations
Office of Naval Intelligence
(504) 678-1394

Naval Sea
Systems Command
(202) 781-1748

Naval Training Support Center
Great Lakes, IIl.
(847) 688-3536

Naval Special
Warfare Command
(619) 437-2848

Naval Special Warfare
Operational Support Group
(619) 522-3232

Naval Station Rota Spain
011-34-956-82-3232

Naval Supply
Systems Command
(717) 605-3565

Naval Support Activity,
Bahrain
011-973-39-14-6793

Naval Surface Force
US Atlantic Fleet
(757) 836-3057

Naval Surface Forces/
Naval Surface Force
US Pacific Fleet

(619) 437-2950

Navy Criminal Investigation
Service Espionage Hotline
(800 543-6289

Naval War College
(401)-841-3089

Navy Emergency Preparedness
Liaison Officer Program
(504) 678-4264

Navy Expeditionary Combat
Command
(757) 462-4316

Navy Expeditionary
Logistics Support Group
(757) 887-7639

Navy Information
Operations Command(NIOC)
Maryland

(301) 677-0817

Navy Net-Centric Warfare Group
(240 373-3001

NIOC Misawa, Japan
011-81-3117-66-2834

NIOC Norfolk, Va.
(757) 417-7112

NIOC Pensacola, Fla.
(850 452-0400

NIOC San Diego, Calif.
(619) 545-9920

Navy Installations Command
(202) 433-3200

Navy Munitions Command
(757) 887-4541

Navy Office of Information
(504) 678-6055

Navy Personnel Command
1-877-807-8199

Navy Region Europe
011-39-081-568-4636

Navy Region Guam
(671) 355-1110

Navy Region Southeast
(904) 542-2324

Navy Region Hawaii
(808) 473-4505

Navy Region Japan
011-81-46-816-3155

Navy Region Korea
011-822-7913-5795

Navy Region Mid-Atlantic
(7571 322-2800

Navy Region Singapore
011-65-57-50-2594

Navy Region Hawaii
(808) 473-1168

Navy Region Midwest
(847) 688-2884

Navy Region Northwest
(360) 315-5123

Navy Region Southwest
(619) 532-2925

Navy Support Activity,
Washington, D.C.
(202) 433-3963

Office of Naval Intelligence
(301) 669-5557

Office of Naval Research
(703) 696-5031

Puget Sound Naval Shipyard
(360) 476-7683

Sealift Logistics Command
Atlantic
(757) 443-5758

Sealift Logistics Command Europe
011-39-081-568-3568

Sealift Logistics Command Pacific
(619) 524-9600

Space And Naval Warfare
Systems Command
(619) 524-7323

Commander

Submarine Force
US Atlantic Fleet
(757) 836-1341

Commander
Submarine Force
US Pacific Fleet
(808) 473-2517

Submarine Group Nine
(360) 396-6530

Submarine Group Ten
(912) 573-3733

Submarine Group Two
(860) 694-3696

Submarine Squadron Eleven
(619) 553-7033

US Central Command
(757) 836-4180

US European Command
011-49-711-680-4002

US Fifth Fleet
011-973-724-383

US Fleet Forces Command
(757)-836-4180

US Joint Forces Command
(757) 836-6555

US Naval Forces Alaska
(907) 463-2248

US Naval Forces Central
Command
011-973-724-383

US Naval Forces Europe
011-44-207-514-4605

US Naval Forces Japan
011-81-46-816-3155

US Naval Forces Korea
011-822-7913-5795

US Naval Forces Marianas
(671 339-7133

US Naval Forces Southern
Command
(904) 270-7354 x4304

US Naval Special Warfare
Command
(619) 522-2825

US Northern Command
(719) 554-5872
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US Pacific Command
(808) 477-2322

US Pacific Fleet
(808) 474-8415

US Second Fleet
(757)443-9850

US Seventh Fleet
011-81-6160-43-7440 x4090

US Sixth Fleet
011-39-081-568-1267

US Southern Command
(305) 437-1109

US Strategic Command
(402) 294-8141

US Third Fleet
(619) 524-9537

US Transportation Command
(618) 229-4278

Navy Reserve Intelligence
Command

Reserve Intelligence
Command Headquarters
Fort Worth, Texas

(817) 782-7107

Navy Intelligence Reserve Region
Northwest
(360) 315-6001

Navy Intelligence Reserve Region
Southeast Det New Orleans
(504) 678-3411

Navy Intelligence Reserve Region
Southeast - Ft. Worth
(817) 782-6464

Navy Intelligence Reserve Region
Southeast - Jacksonville
(877)882-7396

Navy Intelligence Reserve Region
Southwest
(800) 873-4139

Navy Intelligence Reserve Region
Southwest Det Denver
(720) 847-6240

Navy Intelligence Reserve Region
Midwest
(847)688-6273

Navy Intelligence Reserve Region
Midwest Det Minneapolis
(800) 353-4011

Navy Intelligence Reserve Region
Southeast Det Atlanta
(678) 655-6380

Navy Intelligence Reserve Region
Mid-Atlantic
(757) 4441352

Navy Intelligence Reserve Region
Washington
(240) 857-2030

Navy Intelligence Reserve Region
Midwest Det Millington
(847) 688-6273

Navy Intelligence Reserve Region
Midwest Det Detroit
(847)688-6273

Navy Expeditionary Combat
Command
(757) 462-7400

Explosive Ordnance Disposal
Group One
(619) 437-3700

Explosive Ordnance Disposal

Group Two
(757) 462-8453

*TNR+33

First Naval Construction Division
(757) 462-3658

Maritime Expeditionary Security
Group Two

pnavy.mil with the correction.

(757) 396-0513
Naval Construction Forces
Command

(757) 462-3658

Chief of Naval Air Training

Naval Coastal
Warfare Group

CADSO
(361) 961-2409

CNRF CNATRA/FRS PM
Maritime Expeditionary Security | (504) 678-1072
Group One
(619) 437-9475

Photo Submissions:
Due sth of the month.

High-resolution 300 dpi photos.

Set camera on the highest setting (TIFF,
FINE and/or HQ). Shoot photos of action
supporting the story. Posed shots or “grip-
n-grins” are the least desirable. If the story
is about people receiving awards, show us
what they do that garnered said award.
Send us the original image. Do NOT tinker
with it in Photoshop™ or other image-
editing software. We will edit it tofitinto
our page layout requirements.

Include cutline information identifing the
subjects and what they’re doing in the
photo. Also credit the photographer.

Story Submissions:
Due s5th of the month.

Monthly columns: at least soo words.

More is okay, we'll edit it.

Feature stories: at least 600-700 words and
need supporting photos. Feature-based
stories will compel the reader to read the
entire story. We do not want a straight-
news story written in inverted pyramid
newspaper style.

Questions and Suggestions:

Please contact the editor at
ryan.hilh@navy.mil
or call (504) 678-1240.
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Officially formed in 1915, the “Citizen Sailor”
concept as old as America herself. From
thefirst shots of rebellion in the American
Revolution Reservists have performed
heroically in our nation’s service. Honor,
courage and commitment are our candles held
up ever so brightly.

Navy Reserve Force!
Visitwww.navyreserve.com or call
1-800-USA-USNR to join our ranks.




