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elcome to 2009! Thatts right - 2008 has come and gone, and with it myriad TNR
stories about all the great things your Navy Reserve Force has accomplished
throughout the world. As you take a moment to reyect on the great stories of
2008, keep an eye open to the amazing opportunities awaiting Reservists to help
create even greater stories in 2009.

TNR will be there to tell your tales and inform you of new opportunities that continue to become
available to Reservists. With a Reserve Force thatts continually making improvements to benept
you, the Reservist, we are working hard to keep you apprised of these improvements. So keep your
eyes peeled and keep your TNR handy.

On that note, we present to you the issue Reservists keep with them the longest: the TNR Almanac.
Contained in the following pages is useful information youdll be able to refer to all year long. From
the pay chart to TRICARE to the pullout poster featuring the Sailors Creed and your regional
alignment map, TNR has you covered. We take pride in the fact that this particular issue stays on
top of desks in NOSCs throughout the nation. We hope you enjoy this edition as much as editions
of the past.

So with that, we wish you pleasant reading and a happy new year as well.
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0The most ad™nced
nations are always
those who havigate
the most.6

~Ralph Waldo Emerson
(1803882)
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elcome to The Navy Reservist 2009

Almanac. | am constantly in awe of the

commitment and sacribce our Reserve
Sailors are making each and every day. They are truly
dedicated to fulplling our vision of 0Support to the
Fleet. Ready and Fully Integrated,6 and | feel privileged
to be working for each of them and our Chief of Naval
Operations as the Chief of Navy Reserve.

In honor of the contributions being made by our
Navy Reservists, this special issue of TNR will be
distributed to every Navy Reserve Sailor, to the Fleet
and Combatant Commanders, to recruiters and other
government agencies, as well as members of Congress to
show the composition of our Force and a broad sampling
of the dynamic contributions made by the Reserve
Component to answer our Nationg call and execute the
Navy mission.

The focus for our Force is three-fold:
support to the Fleet, support to our
Sailors, and support to their families.
Supporting the Fleet means providing
the skilled, motivated professionals
when called. Our Force has been
remarkable in meeting the needs
of the Navy at sea, ashore, and in
particular for Operations Enduring
Freedom (OEF) and Iraqgi Freedom
(OIF). Our Sailors will do almost
anything we ask of them, and we see
evidence of their dedicated service everyday.
Many examples of their service are contained in
these pages.

We seek to proactively support our Sailors prst and
foremost by ensuring that every Sailor has meaningful
and rewarding work - to provide the right 6ipté for

o]

each Sailor and billet. In addition, we are investing
signipcant edort to align our policies with best
practices and remove barriers to promote e'ncient

and eOective service. We are working on streamlined
pay systems to make it easier for Sailors to move on
and 00 Active Duty. We have also made mobilizations
more predictable for most Sailors who volunteer for
deployment by resetting their Dwell Time and making
them eligible to receive Post-Deployment Respite
Absences (leave).

As our Sailors lean forward to support the yeet, they
have every reason to expect that we will help care for
their families - whether they are mobilized, serving
the standard one weekend a month plus two weeks
of annual training, or somewhere in between. We
know that we have a special obligation to the families

of our deploying Sailors through every phase of
their preparation, deployment and return.
We have expanded our Returning
Warrior Workshops for Sailors and
loved ones, and have established
the Navy Reserve Psychological
Health Outreach Program to
provide outreach services to
Reservists returning from service
supporting OEF/OIF, both during
the reintegration process and beyond.
These are but a few of the many
initiatives that will ensure our Sailors
and their families have the support they
deserve.

We have a remarkable Force providing great service
to our Navy and Nation. | oGer my heartfelt thanks for
their dedication and for the support of their families
and employers.



F reetings from the Pentagon.
Upon arriving at the o'nce each morning,
before turning on the lights, | take a moment to
look out at the Pentagon Sept. 11 Memorial. The early
morning view of the 184 illuminated memorial units,
each representing a person who perished on American
Airlines Flight 77 or in the Pentagon, keeps my yyame
burning to serve in the Navy. Itis a humbling privilege to
represent the enlisted members of the Navy Reserve.
Since reporting to Washington, D.C., in May, live
had the opportunity to meet with numerous Sailors
from coast to coast, throughout the heartland of
America, and departing and returning mobilized
Sailors at Navy Mobilization Processing Sites. It is
extremely rewarding and gratifying to be a part of the
Navy Reserve team made up of outstanding Sailors and
families. | would like to take this opportunity to express
my humble thanks to all of you for your service.
During our visits to the Force, questions are
frequently asked about what changes are going to be
made on my watch and what my concerns are. Several
important issues at the forefront of those changes and
concerns are benepts, readiness and future plans.

Ayt iil.

s TRICARE Reserve Select. As of January 2009,
TRICARE Reserve Select will reduce the monthly
rates to $47.51 for single member and $181.17 for
family.

s Returning Warrior Workshops. Let me state this
emphatically-if youire eligible to go, GO. If you have
been mobilized, you are eligible to attend a weekend
away at a nice resort with your spouse, signipcant
other, parent, sibling, or family member.

Q7]
AReadiness. When the Chief of the Navy Reserve
says to obe ready,6 that means quite a lot. Are you
ready? Have you looked at administrative, physical,
medical, dental, pscal, health, family and employer
readiness?

Force Shaping. Retention in the Navy has never
been higher. We now have the opportunity to
positively shape the force, and focus recruiting and
retention edorts on FIT to ensure we have the right
Sailor, with the right skills, at the right time to meet
the Navy®s work requirements.

Continuum of Service. One of the 0Stay Navyo
initiatives is to foster a Continuum of Service that
will allow Sailors in the active component to transfer
to the Reserve component at their EAOS without the
use of a recruiter.

Looking to the future, it will continue to be vitally
important for our CPO community to take the lead in
ensuring our Sailors understand these and other issues
that will impact the Total Force. Senior leadership
should continue to use Career Development Boards,
leadership training and all other available tools to get
the job done. It is your deckplate leadership that will
make the diderence for each and every Sailor.

Be assured you have two outstanding stads led by
Vice Adm. Debbink and Rear Adm. Messerschmidt who
are working tirelessly to ensure the policies written have
the best interest of the junior enlisted Sailor in mind.

Happy New Year and see you on the deckplates!
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0The colors must never
be struck.é

~William Burrows Jr.,
while dying on board his
ship, USS Enterprise,
during her battle with
HMS Boxer,

September 5, 1813.

"2k ra" Tl Ruze'l MZor, hink MZithg v vz anrs
- KZ]r “nZk]ozgl b 1'ZV, onnkinni 19 peK.

V' 2K ikh "lthgZe RZienkl Zg] BhowiZgl - Z Tho'kl" Zg]
Zt bk g Fieng nat ana'ln izg]Zk]l h kel oh hnk
Mzithg, Zr ahf* Zg] Z[knZ], 2n 1'Z Zg] Zlahk'.
ko o na* hng ] Zrthg h Ak g b k'lite bk nakl ol
ng]ZFgize oh hnk \aZkZ\'k - J'ulio" e'Z]'klash ol n'ize
K TR

V' sk 2 e, Jilbneig'] Zg] plee - akZK', \Wffm'] oh
filling Z\nFaelaigr. VT ghe pZo'k g hnk ]*]e\Zaing
Z0] Z0nngeZ[temr wh hnk Raoi €20l Zg] Z el

V' zke nzomm, - 0K [rosat MZor | bkt oZen'l b Ghghk,
Bhnkz™ Zg] BhFfufign g wfl b pzk Zg] 12V,
Zvihgl k' &' hnk tkhn] a'kinZ™* Zg] okZ]wihg

V' 1] hnk MZihg Zg] 1k'oZe by ra* 2\ h Z]oklwr piea
Iik'g na, Tk FigZang Zg] Jo"gtr

V' 2K rah Ton'] Ruze'l MZor.



J"™q ra!
Eninl:

he Chief of Naval

Operations, Adm. Gary

Roughead, released his
2009 Guidance in November. The
purpose of CNO& Guidance was to
rea’nrm his vision, mission and
guiding principles to include focus
areas that repne the scope of his
intentions and how they will be
measured in 2009, and to review
the accomplishments of the Navy
since Roughead issued his initial
Guidance last year.

0The purpose of the Guidance
is to focus the attention of the
Navy on things that are going to
be important to us as we carry out
our Maritime Strategy. | issued the
Guidance last year upon assuming
the o’nce of CNO. After one year,
live had the opportunity to look at
our Navy, to hear from our Navy and
make adjustments in the direction
where weire headed,6 Roughead
said. ol couldnit be more pleased
with what love seen, and the 2009
Guidance just claripes the direction
weilre heading and what we have to
do to get there.6
In his Guidance, CNO focuses on

some of the Navyds accomplishments
during 2008 in his three focus
areas: building the future force,
maintaining warpghting readiness
and developing and supporting
Sailors, Navy civilians and their
families. From commissioning
the prst Littoral Combat Ship,
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to optimizing maritime domain
awareness, to transitioning
individual augmentee tours into
Global War On Terrorism support
assignments, the Navy has made
huge strides in its prst year of
implementing the Maritime
Strategy.

0The 2009 Guidance is not much
diderent because the direction | saw
the Navy needing to go in 2008 is
the same direction where we must
go in 2009,6 Roughead said. oltfs to
carry out our Maritime Strategy:
To perform and be competent in
the capability areas that we talked
about of deterrence, being a forward
Navy, being able to provide power
projection and exercise sea control
and also to be able to conduct
humanitarian assistance/disaster
response and maritime security.
The Guidance just puts a little more
detail on it and sets the course for
2009.6

The 2009 Guidance repnes the
scope of CNOGs 18 intentions such as
continuing to be the dominant and
most inyuential Navy Force, and
continuing to work with the Navyis
sister services and global partners
to ensure maritime security. For
each intention, key measures are
emphasized to mark the Navyis
progress throughout the year.

putting key

measures in place,

we can decide and adjust the path
weire on. We can determine whether
we have to put a little more emphasis
in one area and maybe a little less

in another. Without measures, you
candt properly or edectively do that,6
Roughead said.

Additionally, Roughead recently
approved the Navy Ethos, the Navyis
overarching set of beliefs. The Ethos
embraces Navy core values and
complements the Sailords Creed,
community-specipc creeds and the
civilian oath of o’nce.

0The Navy Ethos is who we are. It
describes our character. It describes
our values. It describes what we
believe. As a Navy, it captures our
character and says it very clearly,6
Roughead said.

The 2009 Guidance sets the
course for how the Navy will
implement the Maritime Strategy
throughout the year. The Navy Ethos
statement brings the Navy team
together, embodying the principles
of who we are as a team. The Navy
has many accomplishments that
have resulted from executing the
Maritime Strategy. The Guidance
and Ethos are a foundation for the
Navy to forge ahead into the future.
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The
Fleet
(as of November 14, 2008)

The United States Navy has accomplished much in its proud and
storied history. However, nothing can be done without the hard-

working U.S. Navy Sailors who make up the Reserve Force.

Reserve Component

O’Ncers 85,842
Enlisted 292,151
Total 377,993

Total Ready Reserve

O’ncers 25,288
Enlisted 97,094
Total 122,382

Drilling SELected REServe

O’ncers 13,277
Enlisted 42,994
Total 56,271

Full-Time Support

JaqeaS 331~ysq¥ ~cCjusyqlys¥ CEt S|qoa
cgfqx U> Ry¥ut

O’nNcers 1,601
Enlisted 10,046
Total 11,647

Individual Ready Reserve

O’ncers 10,410
Enlisted 44,054
Total 54,464

Voluntary Training Unit
(Included in above IRR) L 234 ] =
O’ncers ;

Enlisted 2,441
Total 3,675
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Navy Reserve Retired

O’ncers 59,239
Enlisted 192,980
Total 252,219

Reservists Currently Mobilized

VTU: 93

ASP: 26

Merchant Marine: 7

SELRES: 4,730

Total 4,856 TqeeS 33-1~jsq¥ ~cjusyqlys¥Ac¥ S|qan
b wutc>T}~sq~



olt is the function of the Navy to

‘\‘\ carry the war to the enemy so that
it will not be fought on U.S. s0il.6
. ~Fleet Admiral Chester Nimitz
1,200 :
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Aircraft Carriers 10
Amphibious Warfare Ships LCC 2
LHA 3
LHD 7
LPD 9
LSD 12
Combat Logistics Ships AE 4
AFS 3
Jqees }}S'X;yitgyuf S usyqye¥ cuq-a~ AKE 6
AO 14
AOE 4
uss E¢hki]Z
Command Ships AGF 2
Patrol Craft PC 8
1
oS 3t st Slaee Ee'n EZl Submarines SSBN 14
q 1 y\g~Y~VEyti~ Yqly’ q SSGN 4
SSN 53
Support/Mine Warfare Ships | AGOS 5
ARS 4
AS 2
ATF 4
uss U/ Fme MCM 14
MHC 12
Surface Combat Ships CG 22
DDG 55
Lo _ ot FFG 30
Jquas }}EL;ZSng )}gli&JHS{ygleﬂSIq“ > LCS 1
Other USS CONSTITUTION
2 Reserve Component Boat Assets:
A A
uss Drkikil NOSC Baltimore
LCM-16, LCM-27, ACU-2
NOSC Tampa
LCU-1681, ACU-1 DET TAMPA
NOSC Great Lakes
LCM-501, LCM-502, LCM-503, ACU-1 DET LAKES
NOSC Bubalo

e e LCM-802, LCM-803, LCM-809, ACU-2 DET 205
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F/A-18C thg“m

he United States Navy Air Force
Reserve is ranked among the best and

most capable Air Forces in the world.
Its 28 squadrons are equipped with the most
modern aircraft and technology including the
ppxed-wing F/A-18, F-5, EA-6, E-2, P-3, C-130, C-
40, C-37, C-35, C-20, C-12, and C-9; and the rotary-

wing H-60, H-53, H-46, and H-1.

Squadrons

HSC-84
HSC-85
HM-14
HM-15
HSL-60
VAQ-209
VAW-77
VFA-204
VFC-12
VFC-13
VFC-111
VP-62
VP-69
VR-1
VR-46
VR-48
VR-51
VR-52
VR-53
VR-54
VR-55
VR-56
VR-57
VR-58
VR-59
VR-61
VR-62
VR-64

Nickname

Redwolves
High Rollers
Vanguard
Blackhawks
Jaguars

Star Warriors
Nightwolves
River Rattlers
Omars

Saints
Sundowners
Broad Arrows
Totems

Star Lifters
Eagles

Capitol Skyliners
Windjammers
Taskmasters
Capital Express
Revelers
Minutemen
Globemasters
Conquistadores
Sunseekers
Lonestar Express
Islanders

Nort Easter
Condors

Location

Norfolk, Va.

San Diego, Calif.
Norfolk, Va.
Corpus Christi, Texas
Mayport, Fla.
Washington, D.C.
New Orleans, La.
New Orleans, La.
Oceana, Va.
Fallon, Nev.

Key West, Fla.
Jacksonville, Fla.
Oak Harbor, Wash.
Washington, D.C.
Fort Worth, Texas
Washington, D.C.
Kaneohe Bay, Hawaii
Willow Grove, Pa.
Washington, D.C.
New Orleans, La.
Point Mugu, Calif.
Norfolk, Va.

San Diego, Calif.
Jacksonville, Fla.
Fort Worth, Texas
Oak Harbor, Wash.
Brunswick, Maine
Willow Grove, Pa.

MH-53e R'Z CKZ g
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Tactical Support Wing

E-2C Hawkeye 6 7

EA-6B Prowler 6 4

F/A-18A/C Hornet 8 39
F-5E/F/N Tiger/Adversary 0 42

Helicopter Reserve Component (HSC/HSL/HM)
HH-60H Sea Hawk 6 10
SH-60B Sea Hawk 6 6
MH-60S Knight Hawk 0 8
MH-53E Sea Dragon 0 8
CH-53E Sea Stallion - 7
CH-46E Sea Knight - 25
AH-1W Super Cobra - 18
UH-1IN Iroquois/Huey - 12

Orion d

Fleet Logistics Support Wing (VR)
C-9B Skytrain 11 6 15

C-12B King Airo 7

C-20 A/D/G Gulfstream 6 7
C-35C/D Citation 6 5
C-37A/B Gulfstream 6 4
C-40A Clipperd 9

C-130T Hercules 8 28

OAviators live by hours,
not by days.¢
~T. H. White
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Squadron Location

VFA-125 Lemoore, Calif.
VAW-120 Norfolk, Va.

VFA-106 Virginia Beach, Va.
VP-30 Jacksonville, Fla.
HSC-3, HS-10 San Diego, Calif.
VT-7/9 Meridian, Miss.
VT-21/22 NAS Kingsville, Texas
VT-27/28/31/35 Corpus Christi, Texas
VT-2/3/6 HT-8/18 Milton, Fla.
VT-4/10/86 Pensacola, Fla.

VAQ-129 SAU

Oak Harbor, Wash.



