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Navy Reserve:  Ready Now.  Anytime, Anywhere. 

 
 Mission:  The mission of the Navy Reserve is to provide strategic depth and deliver operational capabilities to our Navy 

and Marine Corps team, and Joint forces, from peace to war. 
 Core Values:  Honor ... Courage ... Commitment 
 Strategic Focus Areas:  Deliver a Ready and Accessible Force, Provide Valued Capabilities, Enable the Continuum of 

Service 
HOT ISSUES 

 Navy Reserve Strategic Plan 

 Day in the Navy  
                                 (Dated 12 JUL 10) 
 Performance Evaluation & Advancement Guidance 

for Individual Augmentee Sailors 
                           (NAVADMIN 215/10) 

 Executing the Maritime Strategy 
                           (Rhumb Lines 07 JUL 10) 

 CNO Monthly Update 
                           (Rhumb Lines 12 JUL 10) 

KEY LEADERSHIP (with links to biographies) 

 Secretary of the Navy               Honorable Ray Mabus 

 Chief of Naval Operations                   ADM Gary Roughead 

 Vice CNO                                     ADM Jonathan W. Greenert 

 Chief of Navy Reserve                       VADM Dirk J. Debbink 

 Commander, Navy Reserve Forces Command  
                                                          RDML Lothrop S. Little  

 Commander, Naval Air Force Reserve 
                                                      RADM Patrick E. McGrath 

 Force Master Chief             FORCM(FMF) Ronney A. Wright 

 

NAVY RESERVE FORCE BY THE NUMBERS 
Operational Support Snapshot 
(as of 27 JUL 10) 
 
FTS 10,889 

RC HQ and Staff Support 3,013 
Operational Support 7,876 

 
SELRES 54,132 

Mobilized to Active Duty 6,318  
Active Duty for Special Work / 
Active Duty for Operational 
Support 1,012 
Annual Training 3,643 
Active Duty for Training 2,195 
Inactive Duty Training 832 
Total 14,000 

 
FTS/SELRES Onboard 65,021 

FY10 End strength 65,500 
Delta 479 

 
Total Navy RC Performing 
Operational Support: 
                                    22,459 (35%) 
 
IRR 37,609 

VTU 3,888 
ASP 31,633 
MMIRG                               2,217 

Active Component Numbers 
(as of 27 JUL 10) 
Officers 53,057
Enlisted 273,226
Midshipmen 4,590
Total 330,873
 
 
RC Major Commands 
 Region RCCs:  6 

Mid-Atlantic, Navy District 
Washington, Southeast, 
Midwest, Northwest, 
Southwest 

 Aviation Wings: 
Tactical Support Wing, 
CFLSW 

 Navy Operational Support 
Centers:  126 
 There is at least 1 NOSC 

in every U.S. state 

NAVY ENTERPRISES & ENABLERS 
 
Warfighter Enterprises 
 Naval Aviation 
 Surface Warfare 
 Undersea Warfare 
 Naval Expeditionary Combat (NECE) 
 Naval Expeditionary Warfare / ForceNet 

(NNFE) 
 
Providers (support to Warfighter Enterprises) 
 NTF 
 NAVSEA 
 NAVAIR 
 SPAWAR 
 NAVFAC 
 NAVSUP 
 CNIC 
 ONR 
 BUMED 
 OJAG 

 

https://navyreserve.navy.mil/Ready%20Now/Shared%20Documents/Strategic%20Plan.aspx
https://www.navyreserve.navy.mil/Lists/DayintheNavy/DispForm.aspx?ID=13
http://www.npc.navy.mil/NR/rdonlyres/C9C0A52E-6C44-437C-885F-9654DA967A68/0/NAV10215.txt
http://www.npc.navy.mil/NR/rdonlyres/C9C0A52E-6C44-437C-885F-9654DA967A68/0/NAV10215.txt
https://private.navyreserve.navy.mil/Publications/RHUMB%20Lines/Executing%20the%20Maritime%20Strategy%207%20Jul%2010.pdf
http://www.navy.mil/navydata/bios/navybio_ldr.asp?bioID=505&tid=1
http://www.navy.mil/navydata/bios/navybio_ldr.asp?bioID=253&tid=5
http://www.navy.mil/navydata/bios/navybio.asp?bioID=130
http://www.navy.mil/navydata/bios/navybio.asp?bioID=91
http://www.navy.mil/navydata/bios/navybio.asp?bioID=377
http://www.navy.mil/navydata/bios/navybio.asp?bioID=339
https://www.navyreserve.navy.mil/Pages/ForceMasterChief.aspx


RC TALKING POINTS 
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NAVY RESERVE:  READY NOW.  ANYTIME, ANYWHERE 
Monthly Communication Priority: 

Honoring our People 
 
 Naval service is more than “just a job.” Our oath is “to 

support and defend the Constitution of the United 
States, against all enemies, foreign and domestic.” 
This is our covenant with our Nation. We honor this 
covenant with those Sailors and Federal civil servants 
serving today by doing all we can to ensure their 
service is truly meaningful, truly significant, and truly 
rewarding. 

 
 We are in competition for the nation’s best talent. To 

attract, recruit, develop, assign, and retain the best 
talent, the Navy must continue to strive to be an 
“employer of choice,” sought by the nation’s best for a 
career of service to the Nation. 

 
 The Navy has been nationally recognized for 

excellence in workforce planning, training, education, 
diversity, and life-work integration. 

 
 Current, prospective, and former members see our 

Navy as one of the nation’s great workplaces, with 
“best in class” programs, policies, compensation, and 
a comprehensive continuum of care.  

 
 It is important to acknowledge and honor the legacy of 

our retirees and former members of our Navy team by 
building upon their achievements. They have 
entrusted to us the world’s greatest Navy, and it is up 
to us to continue to defend the freedoms we inherited 
from them. 

 
 We value our diverse, high-performing and mission-

focused force. By honoring our Total Force, the Navy 
Reserve is a key element of the maritime force our 
nation and the 21st century demands today and in the 
future: “America’s Navy, A Global Force for Good.” 

 
 

Ready Now. Anytime, Anywhere. 
READ THE FULL STRATEGIC PLAN AT 

THE NAVY RESERVE HOMEPORT 

Foreign Language and 
Culture Pilot Program 

 
The program allows Reservists, in 
specific designators and ratings to 
receive bonuses for completing 
certain language and culture 
studies programs at accredited 
colleges and universities.  Eligibility 
for this program is established by 
OPNAVINST 1550.11. 
 
Bonuses potentially could be as 
high as $5,000 during a fiscal year. 
 
To be eligible for the program 
enlisted members must have at 
least 24 months remaining on their 
service contract at completion of 
the last approved course.  Officers 
must agree to continue serving as a 
selected Reservist for 24 
continuous months following the 
end of the last approved course. 
 
A course of study in critical 
languages and regional areas or 
cultural disciplines must meet 
certain criteria to be approved. 
 
The course must be three or more 
credit hours and completed at an 
institution of higher learning which 
is accredited and recognized by the 
Department of Education.  
 
Contact your local Navy Reserve 
Activity, education service officer or 
the program point of contact Lisa 
Wade COMNAVRESFOR N73, at 
(757) 354-2476 or (866) 365-0007 
cnrfc_ciso@navy.mil. 
 
Additional information can be found 
at www.navyreserve.navy.mil 
(N7).  

 

The RC Communicator is a product of CNRF Public Affairs, (757) 322-5652 

http://www.navyreserve.navy.mil/
mailto:cnrfc_ciso@navy.mil
http://www.navyreserve.navy.mil/
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