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September Theme: Navy Reserve is a Force Multiplier 

 
 Mission:  The mission of the Navy Reserve is to provide strategic depth and deliver operational capabilities to our Navy 

and Marine Corps team, and Joint forces, from peace to war. 
 Core Values:  Honor ... Courage ... Commitment 
 Strategic Focus Areas:  Deliver a Ready and Accessible Force, Provide Valued Capabilities, Enable the Continuum of 

Service 
HOT ISSUES 

 Navy Reserve Strategic Plan 

 Navy Changes Message Delivery  
                                                           (Dated 20 AUG 10) 
 FY-11 Performance-Base Board for Continuation of 

Senior Enlisted Personnel 
                                                    (NAVADMIN 276/10) 

 Sexual Assault Prevention and Response 
                                           (Rhumb Lines 18 AUG 10) 

 Operational Stress Control 
                                           (Rhumb Lines 19 AUG 10) 

KEY LEADERSHIP (with links to biographies) 

 Secretary of the Navy                Honorable Ray Mabus 

 Chief of Naval Operations                   ADM Gary Roughead 

 Vice CNO                                     ADM Jonathan W. Greenert 

 Chief of Navy Reserve                        VADM Dirk J. Debbink 

 Commander, Navy Reserve Forces Command  
                                                                   RDML Buzz Little  

 Commander, Naval Air Force Reserve 
                                                                 RDML John Sadler 

 Force Master Chief             FORCM(FMF) Ronney A. Wright 

 

NAVY RESERVE FORCE BY THE NUMBERS 
Operational Support Snapshot 
(as of 23 AUG 10) 
 
FTS 10,873 

RC HQ and Staff Support 3,013 
Operational Support 7,860 

 
SELRES 54,104 

Mobilized to Active Duty 6,323  
Active Duty for Special Work / 
Active Duty for Operational 
Support 896 
Annual Training 3,899 
Active Duty for Training 2,405 
Inactive Duty Training 1,204 
Total 14,727 

 
FTS/SELRES Onboard 64,977 

FY10 End strength 65,500 
Delta 523 

 
Total Navy RC Performing 
Operational Support: 
                                    23,124 (36%) 
 
IRR 37,609 

VTU 3,888 
ASP 31,633 
MMIRG                               2,217 

Active Component Numbers 
(as of 30 AUG 10) 
Officers 52,940
Enlisted 273,191
Midshipmen 4,598
Total 330,729
 
 
RC Major Commands 
 Region RCCs:  6 

Mid-Atlantic, Navy District 
Washington, Southeast, 
Midwest, Northwest, 
Southwest 

 Aviation Wings: 
Tactical Support Wing, 
CFLSW 

 Navy Operational Support 
Centers:  126 
 There is at least 1 NOSC 

in every U.S. state 

NAVY ENTERPRISES & ENABLERS 
 
Warfighter Enterprises 
 Naval Aviation 
 Surface Warfare 
 Undersea Warfare 
 Naval Expeditionary Combat Command 
 Naval Network FORCENET Enterprise 
 
Providers (support to Warfighter Enterprises) 
 NTF 
 NAVSEA 
 NAVAIR 
 SPAWAR 
 NAVFAC 
 NAVSUP 
 CNIC 
 ONR 
 BUMED 
 OJAG 

 

https://navyreserve.navy.mil/Ready%20Now/Shared%20Documents/Strategic%20Plan.aspx
http://www.navy.mil/search/display.asp?story_id=55467
http://www.npc.navy.mil/NR/rdonlyres/296C0335-BCEC-45F9-B783-A6A79A3E0F5D/0/NAV10276.txt
http://www.npc.navy.mil/NR/rdonlyres/296C0335-BCEC-45F9-B783-A6A79A3E0F5D/0/NAV10276.txt
http://www.navyreserve.navy.mil/Rhumb%20Lines/Sexual%20Assault%20Prevention%20and%20Response%20Rhumb%20Lines%2018%20Aug%2010.pdf
http://www.navyreserve.navy.mil/Rhumb%20Lines/Operational%20Stress%20Control%2019%20Aug%2010.pdf
http://www.navy.mil/navydata/bios/navybio_ldr.asp?bioID=505&tid=1
http://www.navy.mil/navydata/bios/navybio_ldr.asp?bioID=253&tid=5
http://www.navy.mil/navydata/bios/navybio.asp?bioID=130
http://www.navy.mil/navydata/bios/navybio.asp?bioID=91
http://www.navy.mil/navydata/bios/navybio.asp?bioID=377
http://www.navy.mil/navydata/bios/navybio.asp?bioID=592
https://www.navyreserve.navy.mil/Pages/ForceMasterChief.aspx


RC TALKING POINTS 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

NAVY RESERVE:  READY NOW.  ANYTIME, ANYWHERE 
Monthly Communication Priority: 

Force Multiplier 
 
Our flexibility, responsiveness, and ability to serve across a wide 
spectrum of operations clearly enhance the Navy Total Force; act as a 
true multiplier; and provide unique skill sets toward fulfilling Navy’s 
requirements in an increasingly uncertain world. 
 

 The Navy’s Maritime Strategy states it is just as important to 
prevent wars as it is to win wars. That is done through our 
worldwide presence, our well-trained Sailors, and our very 
capable ships, airplanes, and submarines.” 

 
 Naval Operations Concept 2010 (NOC 10) describes when, 

where and how U.S. naval forces will contribute to enhancing 
security, preventing conflict and prevailing in war in order to guide 
Maritime Strategy implementation in a manner consistent with 
national strategy. 

 
 NOC 10 articulates the ways naval forces are employed to 

achieve the strategy conveyed in A Cooperative Strategy for 21st 
Century Seapower (CS-21), our Maritime Strategy.  NOC 10 and 
CS-21 are must-reads for all Sailors. 

 
 The Navy Total Force Vision for the 21st Century (NTF 21) and 

NOC 10 recognize our Total Force, Active and Reserve Sailors 
and Navy civilians, as the Navy’s most important resource and 
the critical component to meeting the demands of CS-21. 

 
 Sailors are Sailors, capabilities are capabilities and forces are 

forces – with no distinction made as to whether they reside in the 
Active or Reserve component. We truly are one Navy today! 

 
 Our readiness and performance during the nine years since 9/11 

has earned the Navy Reserve a reputation as a reliable provider 
of flexible force options, scalable with respect to capability, 
capacity, and legal authorities.  

 
 We provide a critical part of our Navy’s rotational forces, where 

our forward posture is a cost-effective means of proactively 
influencing events and responding to crises. When required, 
these naval forces can be rapidly reinforced by other naval forces 
surged from globally dispersed locations – and from either 
component. 

 
 While we strive to make our deployments periodic and 

predictable, our ability to surge forces when needed to prevent 
and win wars is a true force multiplier. It’s how we earned our 
Navy Reserve Force Motto:  

 

Ready Now. Anytime, Anywhere. 
 

READ THE FULL STRATEGIC PLAN AT 
THE NAVY RESERVE WEB SITE 

Influential Leaders and 
Employers are sought for 
Leaders to Sea Program 

 
The Leaders to Sea program offers 
influential leaders and employers from the 
Navy Weeks 2011 communities an 
outstanding opportunity to spend one to 
two days on board a U.S. Navy aircraft 
carrier.  Designed to cultivate enduring 
community relationships across the country 
these civic leaders will find the embark 
experience highly enlightening. 
 
The goal is to have leaders on the carrier 
embark at least six months prior to their 
cities' scheduled Navy Week. 
 
RCC commanding officers are requested 
to forward candidate names to Navy 
Reserve Forces Command Public Affairs 
Officer Cmdr. Caroline Tetschner no later 
than five months prior to the scheduled 
Navy Week. 
 

NAVY WEEKS 2011 
 

January 22-29  Tampa, FL 
March 19-26  Austin, TX 
March 19-27  Jackson, MS 
April 10-17  Dallas-Ft Worth 
May 2-8  Denver, CO 
May 5-11  New Orleans, LA 
May 23-29  Philadelphia, PA 
June 11-19  Chattanooga, TN 
June 16-22  Davenport, IA 
June 25-July 4  Chicago, IL 
July 11-17  Rochester, NY 
July 18-24  Detroit, MI 
July 23-31  Sacramento, CA 
July 25-31  Los Angeles, CA 
August 8-14  Fargo, ND 
August 8-22  Indianapolis, IN 
August 29-Sept 5 Cincinnati, OH 
September 6-11  Omaha, NE 
September 24-Oct 2 Springfield, MA 
October 1-9  Albuquerque, NM 
October 15-24  Raleigh, NC 
October 17-23  El Paso, TX 
October 24-30  San Antonio, TX 

The RC Communicator is a product of CNRF Public Affairs, (757) 322-5652 

https://navyreserve.navy.mil/
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