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Greetings Shipmates!

Hope each of you had a very productive week. Before | get to far into this Force Weekly |
would like to send out condolences to the families of the two Sailors and service members
we lost this past week. Please keep all the service members and family members of our
service members serving around the globe in your thoughts and prayers.

This weeks travel took me to Norfolk, VA to take part in the Joint National Naval Officer
Association (NNOA)Association of Naval Services Officers (ANSO) Conference on Tuesday
with VADM Debbink and Thursday as part of the Senior Enlisted Leadership Panel. Both
were great events with ~225 in attendance. Thursday afternoon after the panel session, |
was able to attend the Navy Day Luncheon and Navy question and answer session with ADM
Roughead as the guest speaker.

It is always great to hear from our leadership and see the smile on their faces when they
talk about the Chief Petty Officers who made a lasting impression on them as junior officers.
What have you done to make a difference in the careers of the junior officers in your AOR?

During the time in Norfolk, | was impressed with the organization of the CPO selectee and
board eligible fitness training, hope that you have reviewed the updated guidance that was
recently forwarded. Check with your CMDCM, FORCM or FLTCM for current guidance.

Latest Updates

Verification Of Page 2 In NSIPS. Reserve Personnel are no longer required to provide a
paper copy of their Page 2/dependency data when reporting for AT/ADT. A lot of hard work
and long hours went in to making this happen however, PSD's are voicing concerns with
Reserve Personnel not verifying their Page 2 information via their NSIPS Self-Service
electronic service record (NSIPS ESR) account. Verification of your Page 2 is required within
180 days of reporting for AT/ADT. This process only takes a minute or two to verify and
update. Failure to update your Page 2 will cause unnecessary delays in payment of your
BAH while on Active Duty. It is critical that all personnel have an ESR account to verify
their dependency data. CNRFC has posted the procedures on their private side of the Navy
Reserve Homeport under Reservist Toolbox

Page 2Podcast:
http://www.navyreserve.navy.mil/Pages/Podcast.aspx?ID=18&List=%7b285611BA-BD12-
44F1-9B67-BB253701966C%7d&URL=/Podcast/Page%202%20podcast.mp3

Navy Reserve Private Side Access to ESR information:
https://private.navyreserve.navy.mil/ReservistToolbox/Pages/ESR.aspx

Navy Safe Harbor. Navy Safe Harbor is the Navy's lead organization for coordinating the
non-medical care of seriously wounded, ill, and injured Sailors, and their families. Through
proactive leadership, Navy Safe Harbor provides a life-time of individually tailored
assistance designed to optimize the success of the service member's recovery,
rehabilitation, and reintegration activities.

Navy Safe Harbor's goal is to return Sailors to duty and, when not possible, work
collaboratively with federal agencies including the Department of Veterans Affairs,
Department of Labor, state, and local organizations to ensure successful reintegration of
Sailors back into their communities.
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The point of contact for the Navy Safe Harbor program is HMCS(FMF/SW) Kenneth
Montgomery, Senior Enlisted Advisor to Navy Safe Harbor. Office: (703) 697-6196

NAVADMINS.
Navy Standard Integrated Personnel System Electronic L eave Implementation
Plan And Shore Command Requirements

Change To Fyl1 Tuition Assistance Policy Implementing Quarterly Allocation

Attachments.
Perform to Serve (PTS) Sailor Gram

Around the Force

Recognition of Civilian Employers of Navy Reservists. Thursday, VADM Debbink had
the privilege of recognizing 10 key employers of Navy Reservists for their dedication and
support of our Navy Reservists. The group included senior personnel from IBM, Delta A/L,
SAIC, USAA, BAH, Lowe’s, GE Aviation, Northern/Southern Railroad, and several small
employers. Joined by Secretary Dennis McCarthy (ASD R/A) and RDML Haley, they provided
an overview of the operations that their Navy is conducting around the globe and how
critical their role is in enabling the service of our Reserve Component Sailors. Their
commitment to Reservists and their families allows the Sailors to serve on a part-time basis
and to stay “Ready Now” for full-time service when called.

Visit to CNRFC and NRMA MEDHOLD. This week VADM Debbink and FORCM Wright
visited with the Navy Reserve Forces Command staff in Norfolk and the NRMA MEDHOLD
East Sailors. The trip enabled meaningful interactions with our staff in Norfolk. As part of
VADM Debbink’s regular schedule of visits to the MEDHOLD units, he was able to discuss the
current process improvement review of the Navy MEDHOLD program and the importance of
their candid feedback and communication during the surveys. VADM Debbink was pleased
to see the level of engagement by the NRMA RCC and MEDHOLD East leadership, keeping
patient care and process improvement as the top priorities.

Navy Reservists Provide Valued Capabilities During SEA BREEZE 2010 (SB10). Nine
RC Sailors from NR CNE-C6F DET 802, NOSC Atlanta, are serving on Active Duty in the
Ukraine, supporting the execution phase of SB10. The Reservists are performing watch
standing duties and planning counter-piracy drills during the Combined Maritime Exercise.

Rep. Paul Broun (GA) Commissioned in the Navy Reserve Medical Community. Rep.
Paul Broun (GA-10th District) was commissioned as a Selected Reserve Medical Officer by
the Commandant of the Marine Corps today. A former USMC jet mechanic, Rep. Broun now
brings his expertise and capabilities as a medical doctor to the service of our Navy and our
Nation.

Reservists Deliver Full Time Excellence to JIATF-South Counter Drug Operations.
Supporting the counter drug UAS operations in the SOUTHCOM AOR, six Navy Reservists
are serving as UAS mission commanders, intelligence briefers and analysts conducting aerial
surveillance and suspect-vessel intercepts. JIATF-S is effectively leveraging the Reservists’
civilian experience in the law enforcement, aviation and Customs/Border Patrol career fields.
To date, the deployment has resulted in the recorded surveillance of several trafficking
rendezvous points, two major drug busts, and the seizure of 1,191 kilograms of illegal
narcotics.
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30 DAY OUTLOOK

* Pre Deployment Family Readiness Conference, NOSC Boise (7/8 Aug)

* Site Visit NOSC LA, CA (13 Aug)

* Family Day and Returning Warrior Workshop, Port Hueneme, CA (14-15 Aug)
* PACOM AOR Trip (20-27 Aug)

60 DAY OUTLOOK

* Leave (28 Aug-4 Sep)
* Inaugural Yellow Ribbon Conference, Orlando, FL (13-16 Sep)

As of 29 July 2010:

Operational Support Snapshot RC Post Deployment Health Re-Assessment
FY10 Pres Bud End Strength 65,500 Compliance:
RC Sailors (FTS/SELRES) Onboard: 65,021 Navy Reserve Force: 98.0%
(Delta -479)

RC Sailors Performing Operational Support: 22,468 RC Medical Readiness
RC Sailors Mobilized or Deployed: 6,902 {f Fully Medically Ready:

CPO’s Mobilized 943 | Partially Medically Ready:

RC Flag Officers on Active Duty: 24 M Total:

Average Weekly Savings Using VR Airlift: $882K
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