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Greetings Shipmates! 
 
Hope you all had a great Labor Day Weekend and you were able to catch your 
breath before we head into the fall, as we all plan for the CPO pinning ceremonies, 
fall PFA cycle, Continuation Board, Sailor of the Year, evaluations, and the list goes 
on.  
 
BLUF:  We are all blessed and privileged to be able to serve in our great Navy, so 
use your time wisely each and every day, because if you blink it will be January 
2011.   
 
VADM Debbink and I just returned from an outstanding trip that took us to NOSC 
North Island, RCC South West, MedHold SW, CNAFR, SURFOR, VR-57 for a Change 
of Command, on to Seoul, Osan, Daegu, Chinhae, and Pusan, South Korea, where 
we visited the USS BLUE RIDGE and two ROK Navy ships, then back through 
Hawaii to visit NOSC Pearl Harbor, VR-51, and PACOM HQ. Do you have jet lag yet?  
 
At each of these locations, we met Sailors who were making a difference and knew 
why they were part of our Navy.  Each venue provided us with the opportunity to 
engage with questions-and-answer sessions that were very informative.  The best 
ideas come from you, so forward your recommendations through the CoC. 
 
Please take some time to review this month’s TNR, (link is below) you will find the 
usual great articles but I would like to draw your attention to the article on FORCM 
Mobley, and to the editor’s request for any contact info for FORCM One through 
Ten so we can keep them informed and invite them to DC next Spring.  Hope that 
you take the suggestion and send a card to FORCM Mobley. This will be a great 
opportunity for the newest CPO’s to make contact.  A few moments of your time 
will make a difference. 
 
Thanks for everything that you do to support Sailors, families, and employers. 
Please do not forget our mobilized Sailors and their families. A phone call, email, 
or care package will let them know that they are in your hearts and minds. 
 
Remember that Ombudsman Appreciation Day is 14 September.  Have you sent a 
note? 
 
Latest Updates 
CNRFC N1 Monthly Newsletter.  Includes Merchant Marine Program info, the elimination 
of Page 2 paper copy when reporting for AT/ADT orders update, back to the basics and 
much more.  Please use the following link to access the document: 
https://private.navyreserve.navy.mil/3447B/n1/PAGES/N1NEWSLETTER.aspx 
 
Naval Safety Center Snap Shot video for Labor Day weekend. 
http://www.facebook.com/pages/Norfolk-VA/Naval-Safety-
Center/342884886595?v=app_2392950137&ref=ts#!/video/video.php?v=1581405423328 
 
CMS-ID Talking Points.  As Navy Reservists, we are part of a team that is Ready Now, 
Anytime, Anywhere!  To fulfill our mission, it is essential that every Sailor serve in a FIT 
billet.  Presently, our force has over 6,000 vacant enlisted billets and we average over 9,000 
enlisted members in "In-Assignment Processing" (IAP) status.  This reduces mission 
effectiveness and our ability to meet tasking. 
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The Career Management System/Interactive Detailing (CMS-ID) is used by Active and 
Reserve Sailors to search available billets and make applications for assignment.  Sailors 
have the ability, via CMS-ID, to apply for up to five billets in any monthly cycle, and can 
rank them in preference order.  Every vacant billet, in addition to billets within 3 months of 
the outgoing member's PRD, are open for application by the force.  If you need a billet 
either because you are currently IAP, or you are within 3 months of PRD, log into CMS-ID 
and apply! 
 
Once an application is submitted, the Assignment Coordinators at CNRFC get to work.  They 
look first for applications which assign Sailors to local FIT billets, and then if none are 
available, they will Cross-Assign into FIT billets as necessary.  Assignment Coordinators 
process applications continuously during the application cycle.  Unlike our AC counterparts, 
you don't have to wait until the end of the month to check on the status of your 
applications.  The continuous assignment process means many Sailors find out the status of 
their applications within 72 hours.  For the proactive Sailor looking to enhance their career, 
immediate feedback is available at your fingertips. 
 
A new feature within the RC CMS-ID module is the "Mob/ADSW" tab, which is used to 
advertise and accept applications for mobilization and other active duty opportunities.  If 
you are interested in mobilization opportunities, check the Mob/ADSW tab often. 
 
For more information about CMS-ID including quick start user guides and a calendar of 
system availability, please visit the following website: 
http://www.npc.navy.mil/Enlisted/CMS/.  Once logged into the system, the "Help" tab 
contains a link to the Navy Career Tools Job Performance Aids, which give step-by-step 
instructions and video demonstrations on using the system. 
 
Every member needs orders to a FIT billet so our Navy Reserve Force can truly be Ready 
Now, Anytime, Anywhere!  
 
Sailors With 19 Years of Service, Listen Up  
By Mass Communication Specialist 1st Class (AW) LaTunya Howard, Navy Personnel 
Command Public Affairs Office 
 
MILLINGTON, Tenn. (NNS) -- The Navy announced the fiscal year 2011 (FY-11) 
performance-based board for continuation, which will convene Sept. 20 to review senior 
enlisted (Active/Reserve) personnel with more than 19 years of service.  
 
The focus is performance within the last five years or since advancement to current grade 
(E-7 through E-9), whichever is later. According to NAVADMIN 276/10, an amplified update 
to NAVADMIN 180/10, documented misconduct, sub-standard or marginal performance will 
be the primary reason board-eligible Sailors will not be continued in the Navy past the 20-
year mark. Among the specific performance indicators the board will consider are:  
 
Documented misconduct involving either Uniform Code of Military Justice (non-judicial 
punishment) or civilian offenses.  
Moral or professional dereliction such as relief for cause or detachment for cause.  
Continuity gaps in evaluation/fitness report of greater than 90 days.  
The Sailor's evaluation/fitness report during the period reviewed includes marks showing 
sub-standard or marginal performance of duty. 
The board will consider these factors and others within the entire record and use its 
judgment to select Sailors for continuation whose service is in the best interest of the Navy. 
NAVADMIN 276/10 contains the complete list of board consideration factors. 
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"This is a performance-based board, and I have extreme confidence that the senior enlisted 
leadership who sit the board are focused on fairness and proper adherence to standards," 
said Master Chief Petty Officer of the Navy (MCPON)(SS/SW) Rick D. West. "This is a move 
in the right direction, so we are retaining the best people possible for our Navy." 
 
Commands may re-verify their FY-11 enlisted continuation board eligibility listings weekly 
until Sept. 1.  
 
For Sailors being reviewed, the board correspondence submission deadline has been 
extended to Sept. 1. Board-eligible Sailors must submit any correspondence to the board 
with a postmark by this date.  
 
West said this is the second year of the Senior Enlisted Continuation Board, but the first 
year Reserve chiefs will be looked at. 
 
"The continuation board has expanded from last year," West said. "More people are being 
looked at across the Navy's Total Force including reserves and some communities that were 
exempt last year." 
 
For more news from Navy Personnel Command, visit www.navy.mil/local/npc/.  
 
Ombudsman Appreciation Day.  14 September.  This year marks the 40th anniversary of 
the Ombudsman Program.  For forty years, ombudsmen have been working with commands 
to provide information and referrals to command spouses and family members.  The 
duration of this program proves that ADM Zumwalt's vision for the program has been met 
and exceeded. 
 
In recognition of this momentous occasion, CNIC is providing posters to be displayed around 
your base or installation.  They will be sent to the FFSCs, to the attention of the 
Ombudsman Coordinators and distributed to Reserve commands through their Navy Region 
Reserve Component Command's Family Service Administrators and all Navy Operational 
Support Centers (NOSC).  Hang them with pride in your command spaces. FFSC 
Coordinators should post them in public areas such as the FFSP, NEX, Commissary, CDC, 
base gym, base library, etc.  This will increase awareness of the Ombudsman Program.  All 
of us should make it our goal to continue to support the Ombudsman Program and ensure 
its success for many years to come.  
 
Additionally, an appreciation certificate template, letter of appreciation sample, high 
resolution Ombudsman Logo and a .pdf file of the 40th anniversary pin will be posted on the 
CNIC/FFSP Web site at: 
http://www.cnic.navy.mil/CNIC_HQ_Site/WhatWeDo/FleetandFamilyReadiness/FamilyReadi
ness/FleetAndFamilySupportProgram/OmbudsmanProgram/CNICP_A167611 
 
Thank you for all you do for commands, service members and their families in conjunction 
with the Ombudsman Program.  
 
The Navy Reserve September 2010 
https://www.navyreserve.navy.mil/Publications/2010/TNRsep10.pdf 
  
RC Communicator September 2010 
http://www.navyreserve.navy.mil/RC%20Communicator/100901_RC_Communic
ator_Sept.pdf 
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NAVADMINS. 
292/10 2010 Diversity Events Calendar 
289/10 Family Gram 06-10 Command Sponsor Program And Spouse Employment 
288/10 2010 National POW/MIA Recognition Day 
 
Around the Force 
 
VAQ-209 Provides a Flexible and Responsive Force Multiplier in CENTCOM.  
Currently deployed to Bagram AB, the squadron is leveraging the unique expertise of 
Selected Reservists (SELRES) providing unique skill sets toward fulfilling Navy requirements 
in CENTCOM.  The Reservists have developed significant experience in their civilian careers 
with the Johns Hopkins Applied Physics Lab (APL) where they test and report on the latest 
techniques for airborne and ground-based jamming systems.  On this deployment, the NAF 
Washington-based squadron has flown more than 180 EA-6B electronic attack sorties 
enhancing the Navy Total Force support of U.S. and NATO's International Security 
Assistance Forces (ISAF) in Afghanistan.     
 
30 DAY OUTLOOK 
* Inaugural Yellow Ribbon Conference, Orlando, FL (14-15 Sep) 
* Ombudsman Appreciation Day 14 September 
* CPO Final 24 and Pinning, Tampa, FL (15-16 Sep) 
* FRA's 83rd National Convention, Senior Enlisted Panel, Spartanburg, SC (17 Sep) 
* Speaker, CPO Pinning, Navy Birthday, NOSC Greenville, SC (18 Sep) 
* Navy Five Miler, Washington, DC (26 Sep) 
 
60 DAY OUTLOOK 
* OPNAV N095 Staff PFA and picnic (8 Oct) 
* Speaker, Navy Birthday, NOSC Cincinnati, OH (9 Oct) 
* Navy Birthday (13 Oct) 
* FORCM Markum Retirement (Sideboy) (15 Oct) 
* Navy Birthday Ball, Washington, DC (15 Oct) 
* Army Ten Miler (24 Oct) 
* 35th USMC Marathon (31 Oct) 
 

As of 26 August 2010: 

Operational Support Snapshot 
FY10 Pres Bud End Strength                                 65,500 
RC Sailors (FTS/SELRES) Onboard:                     64,977   
(Delta  -523) 
RC Sailors Performing Operational Support:          23,124 
RC Sailors Mobilized or Deployed:                           6,907
RC CPO’s Mobilized                                                    956
RC Flag Officers on Active Duty:                                   23
Average Weekly Savings Using VR Airlift:              $855K 

RC Post Deployment Health Re-Assessment 
Compliance:    

Navy Reserve Force: 98.0% 
 

RC Medical Readiness 
Fully Medically Ready:                                        84.2% 
Partially Medically Ready:                                     4.8% 
Total:                                                                   89.0% 

 

Navy Reserve 
Ready Now. Anytime, Anywhere. 
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