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Ready Now. Anytime, Anywhere.

Greetings Shipmates!

On Tuesday, | had the honor of speaking in Dallas, Texas to over 850 Career
Counselors and Senior Enlisted Leaders about our great Navy Reserve. Itis
imperative that with all the changes that are currently happening around us; PTS,
ERB, evaluation changes for E-5 and below for example, that we as leaders get the
current and correct information out to our Sailors and their families so they can
plan their career decisions.

On Wednesday the MCPON and 1 traveled to JRB Fort Worth where he held a town
hall meeting to over 400 enlisted Sailors! It was great standing side by side with
him answering questions about the direction of our Navy. Thank You MCPON for
making time to meet the dedicated men and women of JRB Fort Worth. These
Sailors are making a difference everyday for our nation! We truly are one Navy
and we all navigate from the core values of “Honor, Courage and Commitment”!

I want to wish everyone a Happy 4" of July! Be safe while you celebrate our great
heritage because we need you around to shape our bright future!

Remember, you matter! Make a positive impact on someone’s life today!

Latest Updates
NOMINATIONS FOR RESERVE FORCE MASTER CHIEF (FORCM) EXECUTIVE

ASSISTANT/(EA) POSITION

1. PACKAGES ARE CURRENTLY BEING ACCEPTED FROM PERSONNEL INTERESTED IN THE
EXECUTIVE ASSISTANT (EA) POSITION FOR THE NAVY RESERVE FORCE MASTER CHIEF
(FORCM). THIS POSITION IS LOCATED IN THE PENTAGON, WASHINGTON, DC AREA AND
IS OPEN TO ALL FULL-TIME SUPPORT (FTS) CHIEFS AND SELECTION BOARD ELIGIBLE
FIRST CLASS PETTY OFFICERS WITHIN THE NAVY COUNSELOR/YEOMAN/PERSONNEL
SPECIALIST RATINGS WHO HAVE A MINIMUM OF 24 MONTHS AT THEIR CURRENT DUTY
STATION.

2. THE FORCM EA POSITION IS HIGHLY VISIBLE AND REQUIRES THE HIGHEST LEVEL OF
PROFESSIONALISM AND PERSONAL INTEGRITY. APPLICANTS SHOULD POSSESS KEEN
ABILITIES TO ACTIVELY COMMUNICATE UP AND DOWN THE CHAIN OF COMMAND,
PRESENT A NEAT AND CLEAN MILITARY APPEARANCE, AND MANAGE A MYRIAD OF ADMIN
FUNCTIONS TO INCLUDE DEFENSE TRAVEL SYSTEM AUTHORIZATIONS AND VOUCHERS,
BUDGET SUBMISSION, DATA RESEARCH, AND VARIOUS EXECUTIVE CORRESPONDENCE.
THIS IS A VERY DEMANDING POSITION AND PROMISES TO BE A CHALLENGING AND
REWARDING TOUR OF DUTY FOR ANY CHIEF PETTY OFFICER.

3. NOMINATION PACKAGES MUST INCLUDE PERSONNEL ACTION REQUEST (NAVPERS
1306/7), LAST THREE EVALUATIONS, LAST THREE YEARS OF PRIMS DATA, FRONT AND
SIDE VIEW FULL LENGTH 5X7 PHOTOGRAPHS IN SERVICE KHAKI FOR E7 AND NSU FOR EG,
AND AN ENDORSEMENT BY THEIR COMMANDING OFFICER AND COMMAND MASTER CHIEF,
IF AVAILABLE. SCAN AND E-MAIL NOMINATION PACKAGES TO PSCM RAY SUTTON, OFFICE
OF CHIEF OF NAVY RESERVE, AT RAY.SUTTON1(AT)NAVY.MIL NLT 31 JULY 2011.

4. PHONE INTERVIEWS WILL BE CONDUCTED WITH EACH OF THE CANDIDATES PRIOR TO
FINAL SELECTION.
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5. CANDIDATES WILL BE NOTIFIED BY PHONE OF SELECTION OR NON-SELECTION BY 15
AUGUST 2011. ESTIMATED REPORT DATE IS 1 DECEMBER 2011.

6. RELEASED BY RADM L. S. LITTLE, DEPUTY, COMMANDER, NAVY RESERVE FORCE.

Navy Reserve Policy Board Issue Submission. Every Sailor has the opportunity to
participate in shaping policies which guide our Reserve Force. The Navy Reserve Policy
Board (NRPB) meets in Norfolk to address issues provided from the field. The Policy board
reviews issues throughout the year and is your direct line of communication to the Force
policy makers. Electronic inputs are the preferred method and can be emailed to
NRPB@navy.mil.

For initial inputs, a blank issue submission form and additional guidance is available on the
NRWS (private side). Just click on the link below.

Thank you for your input and bringing Deckplate issues to senior Navy Leadership.

https://private.navyreserve.navy.mil/3447B/n5/Shared%20Documents/n5a.aspx

The Weekly NR Employment Scorecard:
https://private.navyreserve.navy.mil/3447B/n3/NR%20Employment%20for%200CNR/Form
s/Allltems.aspx

July Ready Now! Newsletter:
http://www.navyreserve.navy.mil/Ready%20Now/Shared%20Documents/Newsletter.aspx

Administrative Procedures for Navy Reservists BUPERSINST 1001.39F
Administrative Procedures for the Drilling Reserve and Participating Members of
the Individual Ready Reserve COMNAVRESFORINST 1001.5F

Please use the above links if you have any questions regarding Administrative Policy. Make
sure you are up to date regarding any changes to current policy regarding your Sailors!

NAVADMINS

191/11 VOLUNTEER OPPORTUNITY SEARCH ENGINES FOR ACTIVE, RESERVE, AND
RETIRED SERVICE MEMBERS

190/11 MODIFICATION TO NAVAL SPECIAL WARFARE ENLISTED AND WARRANT
OFFICER CRITICAL SKILLS RETENTION BONUS PROGRAM

Around the Force

PACFLT COMMANDER SIGNS ESGR STATEMENT OF SUPPORT. ADM Patrick M. Walsh,
COMPACFLT, signed a Statement of Support in Pearl Harbor, Hawaii, June 20, proclaiming
the Fleet's commitment to its 411 civilian employees who serve in the National Guard and
Reserve. According to ADM Walsh, he sees the signing “as an opportunity to advocate for
the contributions reservists and National Guard members make" and believes "It also serves
to raise the level of awareness within the community as to just how many people are
involved and how fortunate we are to have them."

NAVY RESERVE SUPPORTS TACTICAL OPERATIONS CENTER (TOC) MISSION. In the
first-ever mobilization supporting the forward-deployed Tactical Operations Center (TOC)
mission, four Reserve Component officers and Sailors are delivering essential operational
capabilities 1ISO CTF 57 operations in the 5th Fleet AOR. They are relieving Active
Component counterparts in the Mobile Operations Command Center for one year while they
begin training on incoming P-8A systems. The TOC, co-located in Shaik Isa, Bahrain, and Al
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Udeid, Qatar, provides C4l, mission planning, tactical aircrew briefing, flight following, and
post-flight mission data analysis for maritime patrol aircrews for all patrol and
reconnaissance missions throughout 5th Fleet.

NAVY RESERVE SAILORS SUPPORT ONR UNMANNED SYSTEMS DEMO. Forty-four
Navy Reserve Sailors provided timely and cost-effective support during the 2011 ONR Mine
Countermeasures (MCM) Science and Technology (S&T) Demonstration held at Naval
Surface Warfare Center Panama City Division (NSWC PCD) June 13-23. Demonstrating
flexibility, responsiveness and the ability to serve across a wide spectrum of operations,
Reserve Sailors from across the U.S. provided support for every aspect of the
demonstration; including security, technical assistance and operation of the unmanned
vehicles.

Event Outlook

* Leave (1-8 July)

* NRFOTS Washington, DC (7 July)

* RFOTS Annapolis, MD (9 July)

* EMDEC, Bethesda, MD (11 July)

* NRUM/RSEM, CNRFC Norfolk, VA (14 July)

\ As of 30 June 2011:

Operational Support Snapshot
FY11 Pres Bud End Strength
RC Sailors (FTS/SELRES) Onboard:

RC Sailors Performing Operational Support:
RC Sailors Mobilized or Deployed:

RC Medical Readiness
65,500 [ Fully Medically Ready: 85.6%(from 85.2%)
64,672 | Partially Medically Ready: 4.1% (from 4.2%)
18,718 (§ Total: 89.7%(from 89.4%)
5499

RC CPOs Mobilized 793
RC Flag Officers on Active Duty: 31
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