
                                           FORCM WEEKLY REPORT – 23 Apr 10 

Greetings Shipmates! 
 
On 22 April I had the honor to attend the United States Senate's Reserve Caucus annual 
breakfast with VADM Debbink, hosted by the Co-Chairmen, Sen Mark Pryor (D-AR) and Sen 
Saxby Chambliss (R-GA).  This breakfast is graciously sponsored by the Reserve Officers 
Association (ROA) in cooperation with the military associations--including AUSN and NERA--
and is held in ROA's building on Capitol Hill.  Whether I am accompanying MCPON to testify 
on our quality of life programs, as I did the week before, or accompany CNR to events like 
this, I am consistently impressed with the sincere support offered by the members of 
Congress, and their staffs, that devote the significant resource of their time and attention to 
advocate for our military services, our men and women in uniform, and their families.  It is 
truly an honor--and a tremendous responsibility--to represent our Force at these 
opportunities to discuss the issues of importance to our Reserve Components.  I have yet to 
leave one of these events without sharing the stories, experiences, questions and challenges 
that I hear straight from the Sailors I meet all around the country.  I would also be remiss if 
I did not pass along, straight from the Senators and staff in attendance, a heartfelt "Thank 
you" to you and your family for all you do every day to execute our mission." 
 
Latest Updates 
 
The Foreign Language and Culture Pilot Program:  This program will allow reservists, 
in specific designators and ratings, to take advantage of language and culture studies at an 
accredited local and state colleges or universities.  Eligibility for this program is established 
by, OPNAVINST 1550.11, and targets specific designators and ratings.  The following officer 
and enlisted communities are eligible for the program: 1655, 2105, 2205, 2505, 2905, 
3105, 4105, 5105, BU, CE, CM, EA, EO, HM, MA, MC, SW, UT and others as necessary.  
Enlisted members must have at least 24 months remaining on their service contract at 
completion of the last course approved for the program.  Officers must sign a page 13 and 
agree to continue serving as a SELRES for 24 continuous months following the end of the 
last course approved for the program.  Refer to OPNAVINST 1500/55, for program 
guidelines and procedures for submitting the application OPNAV 1500/55. 
 
The total bonus amount paid to an individual participant shall not exceed $5,000 in the 
fiscal year the course is completed.  The following award levels are authorized: 
        Bonus Amount         Course Level and Discipline 
        $1,250               100-200 (or equivalent) level culture 
        $1,500               300 and higher (or equivalent) level culture 
        $2,000               100-200 (or equivalent) level language 
        $2,500               300 and higher (or equivalent) level language 
 
If there are any questions please visit:  
https://private.navyreserve.navy.mil/3447B/n7/CISO/LC/LC/Language%20and%20Culture.
aspx?PageView=Shared&PagePreview=true, contact your local NRA / ESO or the program 
point of contact, Ms. Lisa Wade COMNAVRESFOR N73, Email: cnrfc_ciso@navy.mil, 
(757)322-6607 DSN: 262. 
 
CAC Software for Mac Computers:  Personnel with MAC computers must acquire the 
SCR331 model CAC reader from their Navy Reserve Activity (NRA).  This model is 
compatible with PC and MAC computers and can be identified by checking the back of the 
CAC reader where the model number is written in the upper left portion.  Once the user has 
determined they have the correct CAC reader, follow the instructions on the Navy Reserve 
Homeport for installing the reader on a MAC computer 
https://private.navyreserve.navy.mil/3447B/n6/Information%20Assurance/Apple%20CAC%
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20Install%20Instructions.pdf.  Test the installation by attempting to access a CAC-enabled 
website.  If not successful contact the Navy Reserve Customer Service Center at 
navyreservecsc@navy.mil for additional assistance. 
 
Field Service Record Closeout: NAVADMIN 040/10 announced the elimination of the 
paper Field Service Record (FSR) for both active duty and reserve enlisted personnel. The 
phase-out process began in February 2010 and is scheduled for completion by 30 
September 2010. Information that was once contained in the FSR will now be assessed 
through the Navy Standard Integrated Personnel System (NSIPS) Electronic Service Record 
(ESR) or the Official Military Personnel File (OMPF) through Web Enabled Record Review 
(WERR). Servicing Personnel Offices and commands will continue to prepare and forward 
service record events and documents to NPC that were previously filed in the FSR in order 
to update OMPF and/or correct personnel corporate databases. Sailors are ultimately 
responsible for ensuring their OMPF is accurate and current and each Sailor should review 
their OMPF via WERR regularly. Sailors should also review electronic personnel data located 
in their Performance Summary Report (PSR) and ESR. Access to WERR and PSR are 
available via BUPERS ONLINE (BOL) at https://www.bol.navy.mil Access to ESR is available 
at https://nsips.nmci.navy.mil  
  
NAVADMIN 292/06 identified NSIPS ESR as the single field level data entry point for ESR 
maintenance. NAVADMIN 043/09 required commands to use all available ESR functionality 
and for Sailors to establish Self-Service ESR accounts by 30 April 2009. New Sailors can 
create Self-Service ESR accounts at https://nsips.nmci.navy.mil   
 
To set up an account, click on the link "ESR Self-Service Login Instructions" under user 
information. Creating an account is not an option. It is mandatory. ESR accounts are used 
to update emergency contact information, submit PCS travel claims upon PCS transfer, 
update race, ethnicity, and religion information. Sailors can also view all other ESR Service 
Record information. Servicing Personnel Offices must be contacted to update information or 
make corrections.  
 
Commanding Officers, Executive Officers, and Command Master Chiefs can obtain command 
level view only access (HQ4 access) by completing the NSIPS/ESR System Access 
Authorization Request (SAAR) and contacting their local NSIPS Area Manager (NAM). This 
access will provide users view only capability for all ESR accounts within their UIC(S). 
What does all this mean? NO MORE PAPER RECORDS. Electronic submission is here to stay. 
Contact your Navy Reserve Activity if you have any questions. Your ESR is your 
responsibility. You have access to your OMPF and your NSIPS ESR. Check both often to 
make sure they are updated and accurate. 
 
 
Financial Fitness:  Continuing our efforts to support financial fitness means taking a 
responsible and proactive approach to managing your money.  Most people have goals in 
life.  Department of Defense Civilian Personnel Management Service has developed a new 
Web site that provides information that will help you align your finances with your personal 
objectives.  It also includes tips, techniques, and tools that will help you stay on track to 
achieving your goals -- little by little, every day!  You can access the site at 
http://www.cpms.osd.mil/finfit/finfit_index.aspx.  If you have questions about health 
insurance, life insurance, Thrift Savings Plan or retirement call the Benefits Line at 888-320-
2917 and select menu option #4 to speak with a Customer Service Representative (CSR).  
CSRs are available from 7:30 a.m. until 7:30 p.m., Eastern Time, Monday through Friday, 
except on Federal holidays. 
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Continuum of Service Initiatives:  NAVADMIN 114/10 is out discussing the PTS with 
SELRES option for the Active Duty to Reserve lane change, please use the link to see the 
message in its entirety: http://www.npc.navy.mil/NR/rdonlyres/3DE7E995-C54D-4576-
8A8F-3FB8D0C20427/0/NAV10114.txt  
 
Changes to State Drives Licenses for Military Members:  Some states no longer 
provide extensions for military personnel on drivers' licenses.  If your state does not do so, 
you may have a problem updating your vehicle's base decal. 
 
Around the Force 
 
HASC-Military Personnel Subcommittee (HASC-MilPers) Testimony.  Secretary 
McCarthy (ASD R/A) and the National Guard and Reserve Component Chiefs testified in 
front of the HASC-MilPers subcommittee 15 April.  Chairwoman Davis (D-CA) and ranking 
member, Rep. Wilson (R-SC), guided the hearings toward the topic of how we can best 
support the operational elements of our Reserve Components.  VADM Debbink discussed the 
latest Continuum of Service initiatives, describing the importance of facilitating "lane 
changes" within the Total Force and the development of a single integrated pay and 
personnel system.  The hearings provided a timely forum to discuss the importance of the 
role of the Navy's Reserve Component as both an operational and strategic force provider.  
 
Pre-Testimony Office Call with Senator Webb (D-VA).  Prior to his 12 May testimony, 
VADM Debbink met with the Chairman of the Senate Armed Services' Personnel 
Subcommittee on Wednesday.  They had a very positive discussion on the complimentary 
capabilities of the Navy's Active and Reserve Components and the balance of strategic and 
operational forces at any given time in both Components.  VADM Debbink was able to 
describe his three strategic focus areas, and how they align with Navy priorities executing 
the Maritime Strategy.   
 
Reserve Component Family Readiness Awards Ceremony.  Hosted by Secretary 
McCarthy (ASD R/A), the top units from each service were recognized last Friday in the 
Pentagon auditorium.  Demonstrating outstanding family readiness leading to superior 
mission readiness, NOSC Columbus, OH was recognized as the Navy recipient for 2009.  The 
NOSC leadership partnered with the Ohio National Guard on numerous Pre-Deployment 
Preparation Days, returning warrior recognition ceremonies, family readiness events and 
youth programs.  Their efforts ensured the Buckeye Sailors and families were "Ready Now. 
Anytime, Anywhere."   
 
30 DAY OUTLOOK 
 
* Bronx, NY Senior Enlisted Conference (24 Apr) 
* Senior Enlisted Academy, Newport (27 Apr) 
* Reserve Component Ombudsmen Symposium, Orlando, FL (30 Apr-2 May) 
* RSOY Oral Board (3-6 May) 
* Warrior Games, Colorado Springs, CO (13-14 May) 
* RWW Sedona (14 - 16 May) 
* OSD-RA SEAC Meetings (17-18 May) 
* Ombudsman Graduation, Manchester, NH (21 - 23 May) 
 
60 DAY OUTLOOK 
 
* Canadian Navy Centennial Dinner, Washington (25 May) 
* NRSE RCC CO/CMC/SEL Conference, and Site visits New Orleans, LA (27-30 May) 
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As of 21 April 2010: 

Operational Support Snapshot 
FY10 Pres Bud End Strength                                 65,500 
RC Sailors (FTS/SELRES) Onboard:                     65,623  
(Delta  + 123) 
RC Sailors Performing Operational Support:         19,403 
RC Sailors Mobilized or Deployed:                           6,731 
RC Flag Officers on Active Duty:                                   22
RC CPO’s Mobilized                                                    849
Average Weekly Savings Using VR Airlift:              $961K

N095 H1N1 Vaccinations 
Military:   59/59  (100%) 

 
RC Medical Readiness 

Fully Medically Ready:                                        80.4% 
Partially Medically Ready:                                     7.9% 
Total:                                                                   88.3% 

 


