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5 traight Lines to Navigate By August 9, 2010

| Enabling the Continuum of Service

"Navy's vision of the future recognizes a seamless Navy Total Force valued for their service to the nation. Achieving this
vision requires us to embrace a continuum of service philosophy - recruit Sailors once and retain them for life through
flexible service options that provide opportunities for meaningful and valued work across a career."
— Vice Adm. Mark E. Ferguson lll, Chief of Naval Personnel

The Navy’s Total Force, active and reserve Sailors and Navy civilians, is the most valuable resource and a critical
component to meeting the demands of A Cogperative Strategy for 21st Century Seapower. The Navy Reserve, a key part of
the Navy Total Force, enables the continuum of service by providing Sailors options that allow them to “Stay Navy”
and continue to contribute to Navy warfighting effectiveness.

Active-duty Sailors have multiple opportunities for service should they choose to continue their careers as members
of the Navy Reserve. Reserve Sailors continue to develop skills as they support the Navy Reserve mission to provide
strategic depth and deliver operational capabilities to our Navy and Marine Corps team, and Joint forces, in peace and
war. Reserve Sailors may also return to active duty as part of a lifetime continuum of service.
New Programs Enable Informed Decisions and Easy Transitions
e The Career Transition Office (CTO), Career Management System Interactive Detailing (CMS/ID), and
Perform to Serve (PIS) provide Sailors with resources to evaluate their options and assist when they choose
to transition from one component to another — from Active Component(AC) to Reserve Component(RC) or
RC to AC.
e With a Reserve billet and unit identified in advance, Sailors can begin drilling immediately, even as they attend
school, embark on a new career, or start a family.
Comprehensive Reserve Benefits Enable Civilian Opportunities

e Navy Reserve benefits provide security while enabling Sailors to pursue career and education opportunities.

e Reserve component Sailors and their families are eligible for highly affordable TRICARE Reserve Select
medical care and dental benefits, as well as affordable SGLI life insurance for Sailors, spouses and children.

e Navy Reserve Sailors earn pay and retirement credit, compete for advancement and enjoy a wide variety of
training, education, and travel opportunities (both duty and Space “A”), as well as access to commissaries,
exchanges, Morale Welfare and Recreation facilities, activities, gyms and clubs.

Service and Character Matters in the Navy Reserve

e Navy Reserve Sailors are a vital part of the world’s greatest Navy. All Sailors, active and reserve, live by the

same Navy Core Values and the same Navy Ethos.

e All service matters. The contributions of each and every Sailor are valuable. Recognizing service can and does
vary from a few days per year to full-time service.

Key Messages Facts & Figures

e The Navy Reserve delivers a ready and accessible
force, provides valued capabilities and enables a
continuum of service.

The Navy Reserve has 64,938 Selected Reserve and
Full-Time Support (FTS) Sailors.

22,468 RC Sailors are performing operational support.
6,902 RC Sailors are mobilized or deploved.

e Today’s Sailors have a wide range of options that
allow them to “Stay Navy” and continue serving,.
CTO, CMS/ID, and PTS make it easy for Sailots to
transition between Active and Reserve Components.

There are 126 Navy Operational Support Centers
e With a broad range of capabilities, high state of (NOSCs), with one in every state, Puerto Rico and
readiness and flexible force, the Navy Reserve is truly: Guam, making it easy to setrve.
Ready Now. Anytime, Anywhere!
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