
Foreign Language and Culture Program (FLCP) 
Article submitted by CNRFC Career Resources and Information Office 
 
 The Navy Reserve Foreign Language and Culture Pilot Program (FLCP) is now open to all Ratings and 
Designators.  FLCP authorizes eligible SELRES a bonus payment for specified language and culture studies 
taken at accredited local and state colleges or universities.  SELRES can be paid for simply taking a culture or 
language class while acquiring critical skills that can lead to foreign area specialization or language proficiency 
pay. This program was originally open to certain rates and designators.  The program now includes ALL 
actively drilling Sailors!   
  

 How much money can you receive for this program?  The total bonus amount paid cannot exceed 
$5,000 in the fiscal year the course is completed.  The following award levels are authorized for all eligible 
sailors in a drill pay status if they qualify: 
  

Bonus Amount  Course Level and Discipline: 
   $1,250:          100-200 (or equivalent) level course in an eligible culture 
   $1,500:          300 and higher (or equivalent) level course in an eligible culture 
   $2,000:          100-200 (or equivalent) level course in an eligible language 
   $2,500:          300 and higher (or equivalent) level course in an eligible language 
  
  With any incentive program, there are eligibility requirements.  The requirements for FLCP are: 
  
 1.)  Upon completion of the last course approved for the program 
  
       a.)  Enlisted Sailors must have at least 24 months remaining on their enlistment contract  
       
       b.)  Officers must sign a page 13 agreeing to remain in a drill pay status for 24 months 
  
 2.)  Courses must be at least 3 credit hours and you must earn a grade of "C" or higher. 
  
 3.)  Courses must be completed at an IHL(CCC's or ESO's must validate institution's accreditation at 
www.ed.gov). 
 

Ready Now.  Anytime, Anywhere.

October 1, 2010

  1

Visit N1's Webpage on the Navy  
Reserve Homeport

Cost-Effective Force 
Timely and Cost Effective -- We deliver timely, cost-effective operational capabilities, through our people 

and equipment, which are relevant and valued by the Navy.  We serve alongside active component  
Sailors and deliver capabilities that are unmatched for quality.

https://private.navyreserve.navy.mil/3447B/n1/default.aspx
https://private.navyreserve.navy.mil/3447B/n1/default.aspx
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Foreign Language and Culture Program continued... 
  
 4.)  Must maintain satisfactory drill participation during the course of study. 
  
 5.)  FLCP WILL NOT PAY A BONUS to SELRES taking classes in a language for which they are 
already receiving a Bonus.  However, this does not prohibit them from receiving the bonus for a course in 
another language or a relevant culture course. 
  
 To apply for the bonus, submit the school's course application, the Language Culture Bonus application 
(OPNAV 1500/55), and a copy of the course description from the school's course catalog within 60 days of 
registering for the course to your Naval Reserve Activity (NRA) Educational Services Officer (ESO) or 
Command Career Counselor (CCC). 
  
 To receive the bonus, submit the completed application (OPNAV 1500/55) endorsed by your NRA ESO 
and Commanding Officer with your course transcript showing your grade of "C" or better within 60 days of 
course completion. 
  
 If you have any questions, contact the ESO/CCC at your NRA.  The CNRFC point of contact is Lisa 
Wade in N73 at (757) 322-6607 or email CNRFC_CISO@navy.mil 
  
References and Links: 
  
OPNAVINST 1550.11 provides program guidelines. 
OPNAV 1500/55 is the application form for the program. 
  
http://www.navyreserve.navy.mil/Pages/Culture.aspx - CNRFC N7 webpage with guidance on how to submit 
your application.

Enlisted Information Dominance Warfare Specialist Program (EIDWS) 
NAVADMIN 314/10  
  
 The EIDWS designation recognizes Sailors who have achieved a level of excellence and proficiency in  
Information Dominance.  Additionally, the EIDWS insignia signifies the Sailor is competent in his or her rating 
and has acquired additional general knowledge to enhance understanding of the role of the Information 
Dominance Corps (IDC) as it pertains to warfighting, mission effectiveness, and command survivability. 
  
 The EIDWS program is open to all Active Duty, Full Time Support (FTS), and Selected Reserve 
enlisted personnel who meet the eligibility requirements and are attached to a command that has an approved 
EIDWS program.  Eligible Sailors will complete the EIDWS (NAVEDTRA 43365) Common Core PQS, 
Platform Specific PQS, and command specific JQR/PQS.  The Common Core PQS is available on the Navy 
Knowledge Online web site under the PQS portal/PQS 43300 series.

tricare Reserve Select (TRS) 
  
 TRS is a premium-based health plan available for purchase by members of the Selected Reserve.  This 
entitlement is available to Sailors in a pay billet only. Members of the IRR, which includes VTU, are not 
eligible.  Sailors eligible for enrollment in Federal Employee Health Benefit plans are also not eligible.

file:///mailto:CNRFC_CISO@navy.mil
http://www.navyreserve.navy.mil/Pages/Culture.aspx
http://www.npc.navy.mil/NR/rdonlyres/A5B9B910-24D9-477F-84B7-9EF591FA9F04/0/NAV10314.txt
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Tricare Reserve Select (TRS) continued...  
 
 The current TRS plan which became effective Oct. 1, 2007 replaces a complex tier system with varying 
premiums.  Effective Jan. 1, 2010 the new premiums are $49.62 a month for individual coverage and $195.65 a 
month for family coverage.  Under the TRS plan, members receive comprehensive coverage with access to 
TRICARE-authorized providers and Military Treatment Facilities on a space-available basis.  Members pay 
fewer out-of-pocket costs when choosing a provider in the TRICARE network. TRS offers low annual 
deductibles and cost-share along with a $1000 maximum per family catastrophic cap.  A variety of inpatient, 
outpatient, and clinical preventative services are covered as well as emergency services.  TRS also offers 
survivor coverage for up to six months after the death of a service member. 
 
 The TRICARE network consists of three regional domestic contractors and one overseas contractor: 
Health Net Federal Services, LLC (North Region); TriWest Healthcare Alliance Corp (West Region); and 
Humana Military Healthcare Services, Inc. (South Region and Overseas).  Many SELRES members do have 
other healthcare options which are offered by their private sector employers.  The coverage offered under TRS 
is similar to TRICARE Standard or Extra.  Consider costs for family coverage versus single coverage, co- 
payments, prescription drug programs, catastrophic caps, and which health care plans are accepted by the 
members (and family's) preferred doctors and hospitals.  
  
 Purchasing TRS is a two step process done through the Guard and Reserve Portal.  The service member 
logs onto https://www.dmdc.osd.mil/appj/trs/index.jsp and completes the TRS Request Form (DD Form 
2896-1).  Step one: print and sign the form.  Step two: submit the completed form along with premium payment 
to the regional contractor.  The mailing information for the appropriate regional contractor will auto populate 
once your form is complete and you request it to print.  Coverage begins on the first day of the first or second 
month, which ever the member chooses after the postmark date of the DD Form 2896-1.  Members should 
contact the regional contractor for information or assistance on purchasing TRS coverage, premium billing 
questions, obtaining healthcare services, claims, or covered benefits.  The information about coverage under 
these plans can be found at http://www.tricare.mil/mybenefit/home/overview/Plans/
LearnAboutPlansAndCosts/TRICAREReserveSelect.

High Year Tenure:  How the new changes can affect you 
 Article submitted by CNRFC Career Resources and Information Office 
  
   NAVADMIN 292/09 was released October 2009 and announced new Selected Reserve E6 and below 
High Year Tenure (HYT) limits.  If you haven't read the NAVADMIN, you're probably wondering whether or 
not it will affect you.  If you are a Selected Reserve E6 or below, IT AFFECTS YOU!  The NAVADMIN 
applies to Reserve Component Enlisted Sailors who are drilling, on Active Duty for Operational Support 
(ADOS), on Active Duty for Special Work (ADSW),  and mobilized SELRES.  The changes are going to be 
phased in beginning February 2011.  The phased implementation allows all affected Sailors two additional 
advancement cycles before reaching the new HYT limits. 
  
Effective 1 February 2011, the E1 - E5 HYT limits are adjusted to the following (Based on PEBD)  

• E1/2: 6 Years length of service.  
• E3: 10 Years length of service.  
• E4: 12 Years length of service.  
• E5: 20 Years length of service.  

  
 Effective Oct. 1, 2011, E6 HYT limits will be adjusted to 22 years of total service.  Years of service 
doesn't mean only qualifying years, it means ALL years.

https://www.dmdc.osd.mil/appj/trs/index.jsp
http://www.tricare.mil/mybenefit/home/overview/Plans/LearnAboutPlansAndCosts/TRICAREReserveSelect
http://www.tricare.mil/mybenefit/home/overview/Plans/LearnAboutPlansAndCosts/TRICAREReserveSelect
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Congratulations to the new Chief Petty Officers 
  
 Congratulations to all of the new Chief Petty Officers throughout the Navy.  A special thank you goes 
out to those leaders who actively participated in this years Induction season to ensure the new Chiefs had a 
proper transition. 
  
 Our two new Chief Petty Officers on the N1 team are:   
  PSC(AW) Nakia Kemp - N11 / Reserve Pay Assistance Team 
  YNC(SW) Elizabeth Kasulaitis - N12 / Senior Officer Assignments

High Year Tenure continued... 
  
It includes all Inactive and Active Federal Military Service, regardless of Branch of Service, and is computed 
from your Pay Entry Base Date (PEBD).  Inactive Service covers all periods of Inactive duty (including 
Delayed Entry) served under a qualifying enlistment contract. 
  
 Sailors who reach the new HYT limits will be transferred out of the Selected Reserve by the end of the 
month in which the new limit kicks in.  For example, an E6 with 22 or more years based on PEBD will be 
transferred to either the Retired Reserve or Individual Ready Reserve (IRR) by Oct. 31, 2011.   
  
Significant milestones: 
 If you fall into the new HYT limits, you should contact your Command Career Counselor (CCC) about 
setting up a Career Development Board to discuss your options.  The deadlines for the new HYT are:  
  
28 February 2011:  E1- E5 HYT Sailors' transfer deadline to the VTU, IRR, or Retired Reserve (with or 
without pay).  
  
31 October 2011:  E6 HYT Sailors' transfer deadline to the VTU, IRR, or Retired Reserve (with or without 
pay).  
  
Waivers   
 MILPERSMAN 1160-130 outlines the Selected Reserve HYT policies and procedures, including how 
to properly submit a HYT waiver request.  HYT waiver requests may be submitted up to 12 months prior to a 
Sailor's HYT date.  There are several factors that come into consideration when looking at waivers.  The 
manning level of your rating with respect to the paygrade, the Year Group inventory, and Navy Enlisted 
Classification Code (NEC) are all key factors in the waiver decision process.   If you are interested in 
submitting a HYT waiver, please see your CCC.   
  
 If you do not receive a HYT waiver or voluntarily transfer to the IRR/VTU/Retired Reserve (with or 
without pay) before the end of your new HYT month, you will be involuntarily transferred to the IRR.   
  
 CCC's can access a list of affected Selected Reservists in their command at BUPERS Online (BOL) 
Website at HTTPS://WWW.BOL.NAVY.MIL under the application titled RATE MANNING 
MANAGEMENT.  The link has been updated with SELRES E6 and below at risk of HYT through Sep. 30, 
2012.  CCC's and Unit CCC's should complete HYT Page 13's, conduct CDB's and document them under other 
in the Career Information Management System (CIMS).  For questions regarding the list please contact the 
SELRES ECM's using the link below.  http://www.npc.navy.mil/Enlisted/CommunityManagers/
SelectedReserves/.

HTTPS://WWW.BOL.NAVY.MIL
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Electronic Service Record (ESR) 
 Source:  http://www.npc.navy.mil/CareerInfo/RecordsManagement/ElectServRcd.htm 
  
 The ESR provides individual Sailors, Personnel Support Detachments (PSD), Personnel Offices that are 
service record holders (PERSOFF), Navy Operational Support Centers (NOSC) and customer commands of 
PSD(s) with secure worldwide internet access to personnel, training, and awards data.  The ESR replaces the 
paper service record as the single field level data entry point for service record maintenance.  
 
 Commands are directed to maintain the current paper Enlisted Field Service Record onboard until 
separation or reenlistment of the member at which time MILPERSMAN Articles 1070-130 and 1070-140 
provide direction for disposition of the record.  Documents produced in ESR that when produced in paper 
format would be forwarded to Navy Personnel Command (NPC) upon execution (i.e. NAVPERS 1070/602, 
Dependency Application, Record of Emergency Data) are still required to be forwarded upon execution in 
accordance with the MILPERSMAN.  In short, if the document was forwarded upon completion in the past, it 
is still required to be forwarded. 
 
 Additionally, when the member separates or reenlists, all documents within the ESR must be printed 
and forwarded to NPC in accordance with the MILPERSMAN and BUPERSINST 1070.27 along with 
NAVPERS 1070/886, "Member Data Summary" for filing to the OMPF record. 
 
Note:  If the command is using the Electronic Submission Application (eSubmission) then the required 
documents should be electronically submitted to the Official Military Personnel File. 
 
 Every Sailor Officer and Enlisted (less Individual Ready Reserve (IRR)) should establish a "Self-
Service" ESR Account.   Having a Self-Service account is necessary for updating emergency contact 
information and other personal information.  Additionally, you can access PCS travel information and, you can 
review your entire field service record (FSR) without leaving your desk. 

 The ESR Quick Reference Guide, the Quick Start - ESR Self-Service and the ESR DESK GUIDE have 
been posted on the NSIPS/ESR web page on the NKO web site for additional information.  Note:  To access 
the NKO link you must already be logged into NKO. 
 
Tip:  First click will bring up NKO for login in a new window, after you have logged in come back to this page 
(Alt+Tab) and click the link again. 
 
 Also at this web page under "Documents" titled “How Do I Get My ESR Self Service Account 
(ASHORE)” is a guide that gives you step by step instructions on how to setup your account.  
Note:  To access this link you must already be logged into NKO. 

To establish your account, go to: https://nsips.nmci.navy.mil/.  A detailed step-by-step guide can be found on 
the Navy Reserve Homeport at https://private.navyreserve.navy.mil/ReservistToolbox/Pages/ESR.aspx. 

Additional assistance can be obtained from the NSIPS Help Desk at 1-877-589-5991 or email at 

NSIPSHELPDESK@NAVY.MIL. 
 
Official Military Personnel File (OMPF) - My Record 

Members with a CAC card and BOL access can also access and view their own OMPF record real-time 
through the BOL Application Menu, the same documents they see on the CDROM that they order (formerly 
the microfiche record).

http://www.npc.navy.mil/CareerInfo/RecordsManagement/ElectServRcd.htm
http://www.npc.navy.mil/NR/rdonlyres/3DB1727C-2F5B-4760-A2BB-0110C2BAA1DC/0/1070130.pdf
http://www.npc.navy.mil/NR/rdonlyres/61304595-715F-4CFE-8427-0B3FA7C8019C/0/1070140.pdf
http://www.npc.navy.mil/NR/rdonlyres/E060E9D8-060C-4590-BD65-49334DD2318D/0/107027B.pdf
http://www.npc.navy.mil/CareerInfo/RecordsManagement/eSubmiss.htm
http://www.npc.navy.mil/NR/rdonlyres/439F229E-8435-42D1-A3AE-07239A02662A/0/ESRQuickStart.pdf
http://www.npc.navy.mil/NR/rdonlyres/DD135DE8-7384-488D-9FBC-523493072024/0/ESRDESKGUIDE.pdf
https://wwwa.nko.navy.mil/portal/nsips/home/nsips
https://wwwa.nko.navy.mil/gear/library/download?document_id=1673100002
https://wwwa.nko.navy.mil/gear/library/download?document_id=1673100002
https://nsips.nmci.navy.mil/
https://private.navyreserve.navy.mil/ReservistToolbox/Pages/ESR.aspx
https://nsips.nmci.navy.mil/
file:///mailto:NSIPSHELPDESK@NAVY.MIL


What is N121 responsible for?  N121 is the Inactive Duty Training (IDT) Enlisted Assignments Department. Currently, 
there are eleven Assignment Coordinators who assign the 48,800 selected reservists to billets in one of the 2,271 reserve 
units.  This is accomplished primarily via the Career Management System/Interactive Detailing (CMS/ID) system:  
https://www.cmsid.navy.mil. 
  
Sailors have the ability, via CMS-ID, to apply for up to five billets in any monthly cycle, and can rank them in preference 
order.  Every vacant billet, in addition to billets within 3 months of the outgoing member's PRD, is open for application 
by the force.  If you need a billet either because you are currently IAP, or you are within 3 months of PRD, log into  
CMS-ID and apply! 
  
Once an application is submitted, the Assignment Coordinators in N121 get to work.  They look first for applications 
which assign Sailors to local FIT billets, and then if none are available, they will Cross-Assign into FIT billets as 
necessary.  Assignment Coordinators process applications continuously during the application cycle.  Unlike our AC 
counterparts, you don't have to wait until the end of the month to check on the status of your applications.  The 
continuous assignment process means many Sailors find out the status of their applications within a few weeks.  For the 
proactive Sailor looking to enhance their career, immediate feedback is available at your fingertips. 
  
For more information about CMS-ID including a calendar of system availability, please visit the following website: 
http://www.npc.navy.mil/Enlisted/CMS/.  Once logged into the system, the “Help” tab contains a link to the Navy Career 
Tools Job Performance Aids, which give step-by-step instructions and video demonstrations on using the system.  Every 
Navy Reservist needs to fill a FIT billet so our Navy Reserve Force can truly be Ready Now. Anytime, Anywhere. 
  

Visit N121's Website on the Navy Reserve Homeport 
  
 

MANPOWER STATS
RESERVE FORCE: 
CEI COMPLIANCE -  96.73% 
ESR COMPLIANCE -  93.81%

RESERVE FORCE STRUCTURE: 
RC MAJOR COMMANDS -  6 
AVIATION WINGS -  2 
NAVY OPERATIONAL SUPPORT CENTERS - 125 (AT LEAST 1 NOSC IN EVERY U.S. STATE)

N1 "CODE IN THE SPOTLIGHT" 
 

 N121 
Enlisted Assignments 
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https://www.cmsid.navy.mil
http://www.npc.navy.mil/Enlisted/CMS/
https://private.navyreserve.navy.mil/3447B/n1/CNRFC_N121/default.aspx

Foreign Language and Culture Program (FLCP)Article submitted by CNRFC Career Resources and Information Office
         The Navy Reserve Foreign Language and Culture Pilot Program (FLCP) is now open to all Ratings and Designators.  FLCP authorizes eligible SELRES a bonus payment for specified language and culture studies taken at accredited local and state colleges or universities.  SELRES can be paid for simply taking a culture or language class while acquiring critical skills that can lead to foreign area specialization or language proficiency pay. This program was originally open to certain rates and designators.  The program now includes ALL actively drilling Sailors!  
 
         How much money can you receive for this program?  The total bonus amount paid cannot exceed $5,000 in the fiscal year the course is completed.  The following award levels are authorized for all eligible sailors in a drill pay status if they qualify:
 
Bonus Amount          Course Level and Discipline:
   $1,250:                  100-200 (or equivalent) level course in an eligible culture
   $1,500:                  300 and higher (or equivalent) level course in an eligible culture
   $2,000:                          100-200 (or equivalent) level course in an eligible language
   $2,500:                  300 and higher (or equivalent) level course in an eligible language
 
  With any incentive program, there are eligibility requirements.  The requirements for FLCP are:
         
         1.)  Upon completion of the last course approved for the program
 
               a.)  Enlisted Sailors must have at least 24 months remaining on their enlistment contract 
              
               b.)  Officers must sign a page 13 agreeing to remain in a drill pay status for 24 months
 
         2.)  Courses must be at least 3 credit hours and you must earn a grade of "C" or higher.
 
         3.)  Courses must be completed at an IHL(CCC's or ESO's must validate institution's accreditation at www.ed.gov).
 
Ready Now.  Anytime, Anywhere.
October 1, 2010
  1
Visit N1's Webpage on the Navy 
Reserve Homeport
Cost-Effective Force
Timely and Cost Effective -- We deliver timely, cost-effective operational capabilities, through our people
and equipment, which are relevant and valued by the Navy.  We serve alongside active component 
Sailors and deliver capabilities that are unmatched for quality.
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Foreign Language and Culture Program continued...
 
         4.)  Must maintain satisfactory drill participation during the course of study.
 
         5.)  FLCP WILL NOT PAY A BONUS to SELRES taking classes in a language for which they are already receiving a Bonus.  However, this does not prohibit them from receiving the bonus for a course in another language or a relevant culture course.
 
         To apply for the bonus, submit the school's course application, the Language Culture Bonus application (OPNAV 1500/55), and a copy of the course description from the school's course catalog within 60 days of registering for the course to your Naval Reserve Activity (NRA) Educational Services Officer (ESO) or Command Career Counselor (CCC).
 
         To receive the bonus, submit the completed application (OPNAV 1500/55) endorsed by your NRA ESO and Commanding Officer with your course transcript showing your grade of "C" or better within 60 days of course completion.
 
         If you have any questions, contact the ESO/CCC at your NRA.  The CNRFC point of contact is Lisa Wade in N73 at (757) 322-6607 or email CNRFC_CISO@navy.mil
 
References and Links:
 
OPNAVINST 1550.11 provides program guidelines.
OPNAV 1500/55 is the application form for the program.
 
http://www.navyreserve.navy.mil/Pages/Culture.aspx - CNRFC N7 webpage with guidance on how to submit your application.
Enlisted Information Dominance Warfare Specialist Program (EIDWS)
NAVADMIN 314/10 
 
         The EIDWS designation recognizes Sailors who have achieved a level of excellence and proficiency in 
Information Dominance.  Additionally, the EIDWS insignia signifies the Sailor is competent in his or her rating
and has acquired additional general knowledge to enhance understanding of the role of the Information Dominance Corps (IDC) as it pertains to warfighting, mission effectiveness, and command survivability.
         
         The EIDWS program is open to all Active Duty, Full Time Support (FTS), and Selected Reserve enlisted personnel who meet the eligibility requirements and are attached to a command that has an approved EIDWS program.  Eligible Sailors will complete the EIDWS (NAVEDTRA 43365) Common Core PQS, Platform Specific PQS, and command specific JQR/PQS.  The Common Core PQS is available on the Navy Knowledge Online web site under the PQS portal/PQS 43300 series.
tricare Reserve Select (TRS)
 
         TRS is a premium-based health plan available for purchase by members of the Selected Reserve.  This entitlement is available to Sailors in a pay billet only. Members of the IRR, which includes VTU, are not eligible.  Sailors eligible for enrollment in Federal Employee Health Benefit plans are also not eligible.
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Tricare Reserve Select (TRS) continued... 
         The current TRS plan which became effective Oct. 1, 2007 replaces a complex tier system with varying premiums.  Effective Jan. 1, 2010 the new premiums are $49.62 a month for individual coverage and $195.65 a month for family coverage.  Under the TRS plan, members receive comprehensive coverage with access to TRICARE-authorized providers and Military Treatment Facilities on a space-available basis.  Members pay fewer out-of-pocket costs when choosing a provider in the TRICARE network. TRS offers low annual deductibles and cost-share along with a $1000 maximum per family catastrophic cap.  A variety of inpatient, outpatient, and clinical preventative services are covered as well as emergency services.  TRS also offers survivor coverage for up to six months after the death of a service member.
         The TRICARE network consists of three regional domestic contractors and one overseas contractor: Health Net Federal Services, LLC (North Region); TriWest Healthcare Alliance Corp (West Region); and Humana Military Healthcare Services, Inc. (South Region and Overseas).  Many SELRES members do have other healthcare options which are offered by their private sector employers.  The coverage offered under TRS is similar to TRICARE Standard or Extra.  Consider costs for family coverage versus single coverage, co- payments, prescription drug programs, catastrophic caps, and which health care plans are accepted by the members (and family's) preferred doctors and hospitals. 
 
         Purchasing TRS is a two step process done through the Guard and Reserve Portal.  The service member logs onto https://www.dmdc.osd.mil/appj/trs/index.jsp and completes the TRS Request Form (DD Form 2896-1).  Step one: print and sign the form.  Step two: submit the completed form along with premium payment to the regional contractor.  The mailing information for the appropriate regional contractor will auto populate once your form is complete and you request it to print.  Coverage begins on the first day of the first or second month, which ever the member chooses after the postmark date of the DD Form 2896-1.  Members should contact the regional contractor for information or assistance on purchasing TRS coverage, premium billing questions, obtaining healthcare services, claims, or covered benefits.  The information about coverage under these plans can be found at http://www.tricare.mil/mybenefit/home/overview/Plans/LearnAboutPlansAndCosts/TRICAREReserveSelect.
High Year Tenure:  How the new changes can affect you
 Article submitted by CNRFC Career Resources and Information Office
 
           NAVADMIN 292/09 was released October 2009 and announced new Selected Reserve E6 and below High Year Tenure (HYT) limits.  If you haven't read the NAVADMIN, you're probably wondering whether or not it will affect you.  If you are a Selected Reserve E6 or below, IT AFFECTS YOU!  The NAVADMIN applies to Reserve Component Enlisted Sailors who are drilling, on Active Duty for Operational Support (ADOS), on Active Duty for Special Work (ADSW),  and mobilized SELRES.  The changes are going to be phased in beginning February 2011.  The phased implementation allows all affected Sailors two additional advancement cycles before reaching the new HYT limits.
 
Effective 1 February 2011, the E1 - E5 HYT limits are adjusted to the following (Based on PEBD) 
•         E1/2: 6 Years length of service. 
•         E3: 10 Years length of service. 
•         E4: 12 Years length of service. 
•         E5: 20 Years length of service. 
 
         Effective Oct. 1, 2011, E6 HYT limits will be adjusted to 22 years of total service.  Years of service doesn't mean only qualifying years, it means ALL years.
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Congratulations to the new Chief Petty Officers
 
         Congratulations to all of the new Chief Petty Officers throughout the Navy.  A special thank you goes out to those leaders who actively participated in this years Induction season to ensure the new Chiefs had a proper transition.
 
         Our two new Chief Petty Officers on the N1 team are:  
          PSC(AW) Nakia Kemp - N11 / Reserve Pay Assistance Team
          YNC(SW) Elizabeth Kasulaitis - N12 / Senior Officer Assignments
High Year Tenure continued...
 
It includes all Inactive and Active Federal Military Service, regardless of Branch of Service, and is computed from your Pay Entry Base Date (PEBD).  Inactive Service covers all periods of Inactive duty (including Delayed Entry) served under a qualifying enlistment contract.
 
         Sailors who reach the new HYT limits will be transferred out of the Selected Reserve by the end of the month in which the new limit kicks in.  For example, an E6 with 22 or more years based on PEBD will be transferred to either the Retired Reserve or Individual Ready Reserve (IRR) by Oct. 31, 2011.  
 
Significant milestones:
         If you fall into the new HYT limits, you should contact your Command Career Counselor (CCC) about setting up a Career Development Board to discuss your options.  The deadlines for the new HYT are: 
 
28 February 2011:  E1- E5 HYT Sailors' transfer deadline to the VTU, IRR, or Retired Reserve (with or without pay). 
 
31 October 2011:  E6 HYT Sailors' transfer deadline to the VTU, IRR, or Retired Reserve (with or without pay). 
 
Waivers  
         MILPERSMAN 1160-130 outlines the Selected Reserve HYT policies and procedures, including how to properly submit a HYT waiver request.  HYT waiver requests may be submitted up to 12 months prior to a Sailor's HYT date.  There are several factors that come into consideration when looking at waivers.  The manning level of your rating with respect to the paygrade, the Year Group inventory, and Navy Enlisted Classification Code (NEC) are all key factors in the waiver decision process.   If you are interested in submitting a HYT waiver, please see your CCC.  
 
         If you do not receive a HYT waiver or voluntarily transfer to the IRR/VTU/Retired Reserve (with or without pay) before the end of your new HYT month, you will be involuntarily transferred to the IRR.  
 
         CCC's can access a list of affected Selected Reservists in their command at BUPERS Online (BOL) Website at HTTPS://WWW.BOL.NAVY.MIL under the application titled RATE MANNING MANAGEMENT.  The link has been updated with SELRES E6 and below at risk of HYT through Sep. 30, 2012.  CCC's and Unit CCC's should complete HYT Page 13's, conduct CDB's and document them under other in the Career Information Management System (CIMS).  For questions regarding the list please contact the SELRES ECM's using the link below.  http://www.npc.navy.mil/Enlisted/CommunityManagers/SelectedReserves/.
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Electronic Service Record (ESR)
 Source:  http://www.npc.navy.mil/CareerInfo/RecordsManagement/ElectServRcd.htm
 
         The ESR provides individual Sailors, Personnel Support Detachments (PSD), Personnel Offices that are service record holders (PERSOFF), Navy Operational Support Centers (NOSC) and customer commands of PSD(s) with secure worldwide internet access to personnel, training, and awards data.  The ESR replaces the paper service record as the single field level data entry point for service record maintenance.          Commands are directed to maintain the current paper Enlisted Field Service Record onboard until separation or reenlistment of the member at which time MILPERSMAN Articles 1070-130 and 1070-140 provide direction for disposition of the record.  Documents produced in ESR that when produced in paper format would be forwarded to Navy Personnel Command (NPC) upon execution (i.e. NAVPERS 1070/602, Dependency Application, Record of Emergency Data) are still required to be forwarded upon execution in accordance with the MILPERSMAN.  In short, if the document was forwarded upon completion in the past, it is still required to be forwarded.
         Additionally, when the member separates or reenlists, all documents within the ESR must be printed and forwarded to NPC in accordance with the MILPERSMAN and BUPERSINST 1070.27 along with NAVPERS 1070/886, "Member Data Summary" for filing to the OMPF record.
Note:  If the command is using the Electronic Submission Application (eSubmission) then the required documents should be electronically submitted to the Official Military Personnel File.         Every Sailor Officer and Enlisted (less Individual Ready Reserve (IRR)) should establish a "Self-Service" ESR Account.   Having a Self-Service account is necessary for updating emergency contact information and other personal information.  Additionally, you can access PCS travel information and, you can review your entire field service record (FSR) without leaving your desk.
         The ESR Quick Reference Guide, the Quick Start - ESR Self-Service and the ESR DESK GUIDE have been posted on the NSIPS/ESR web page on the NKO web site for additional information.  Note:  To access the NKO link you must already be logged into NKO.Tip:  First click will bring up NKO for login in a new window, after you have logged in come back to this page (Alt+Tab) and click the link again.         Also at this web page under "Documents" titled “How Do I Get My ESR Self Service Account (ASHORE)” is a guide that gives you step by step instructions on how to setup your account. Note:  To access this link you must already be logged into NKO.
To establish your account, go to: https://nsips.nmci.navy.mil/.  A detailed step-by-step guide can be found on the Navy Reserve Homeport at https://private.navyreserve.navy.mil/ReservistToolbox/Pages/ESR.aspx.
Additional assistance can be obtained from the NSIPS Help Desk at 1-877-589-5991 or email at NSIPSHELPDESK@NAVY.MIL.Official Military Personnel File (OMPF) - My Record
Members with a CAC card and BOL access can also access and view their own OMPF record real-time through the BOL Application Menu, the same documents they see on the CDROM that they order (formerly the microfiche record).
What is N121 responsible for?  N121 is the Inactive Duty Training (IDT) Enlisted Assignments Department. Currently, there are eleven Assignment Coordinators who assign the 48,800 selected reservists to billets in one of the 2,271 reserve units.  This is accomplished primarily via the Career Management System/Interactive Detailing (CMS/ID) system: 
https://www.cmsid.navy.mil.
 
Sailors have the ability, via CMS-ID, to apply for up to five billets in any monthly cycle, and can rank them in preference order.  Every vacant billet, in addition to billets within 3 months of the outgoing member's PRD, is open for application by the force.  If you need a billet either because you are currently IAP, or you are within 3 months of PRD, log into 
CMS-ID and apply!
 
Once an application is submitted, the Assignment Coordinators in N121 get to work.  They look first for applications which assign Sailors to local FIT billets, and then if none are available, they will Cross-Assign into FIT billets as necessary.  Assignment Coordinators process applications continuously during the application cycle.  Unlike our AC counterparts, you don't have to wait until the end of the month to check on the status of your applications.  The continuous assignment process means many Sailors find out the status of their applications within a few weeks.  For the proactive Sailor looking to enhance their career, immediate feedback is available at your fingertips.
 
For more information about CMS-ID including a calendar of system availability, please visit the following website: http://www.npc.navy.mil/Enlisted/CMS/.  Once logged into the system, the “Help” tab contains a link to the Navy Career Tools Job Performance Aids, which give step-by-step instructions and video demonstrations on using the system.  Every Navy Reservist needs to fill a FIT billet so our Navy Reserve Force can truly be Ready Now. Anytime, Anywhere.
 
Visit N121's Website on the Navy Reserve Homeport
 
 
MANPOWER STATS
RESERVE FORCE:
CEI COMPLIANCE -  96.73%
ESR COMPLIANCE -  93.81%
RESERVE FORCE STRUCTURE:
RC MAJOR COMMANDS -  6
AVIATION WINGS -  2
NAVY OPERATIONAL SUPPORT CENTERS - 125 (AT LEAST 1 NOSC IN EVERY U.S. STATE)
N1 "CODE IN THE SPOTLIGHT"
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