
Servicemembers Civil Relief Act  
  
Reference:  U.S.C: Title 50, Sections 501-596 

The Servicemembers Civil Relief Act amended the Soldiers and Sailors Civil Relief Act, and was signed into law on 
December 19, 2003, as Public Law 108-189.  SCRA is designed to protect active duty military members, reservists who 
are in active federal service, and members of the National Guard, who are in active federal service.   

Examples of relief that can be provided: 

·6% Cap on Interest Rates 

·Termination of Pre-Service Residential Leases 

·Stay of Proceedings 

·Termination of Residential Leases during Military Service 

·Default Judgments 

·Mortgages 

·Protection from Eviction 

·Termination of Automobile Leases during Military Service 

The SCRA specifically directs that members of the Reserve Component receive notification of benefits in writing: 

·During the initial orientation training of the member 

      ·When the member is mobilized, individually called or ordered to active duty for a period of more than one year. 

Navy Reserve Activities are directed to use NAVMC 11494 (Servicemembers Civil Relief Act Advice and Statement of  
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Servicemembers Civil Relief Act...cont. 
   
Understanding) to inform members of their rights. This form can be located on the COMNAVRESFORCOM website:  
https://private.navyreserve.navy.mil/pages/default/aspx, and following tabs; Commands, CNRFC, N-Codes,  
N1 Manpower & Personnel, N1C2 (Reserve Policy), Servicemembers Civil Relief Act folder located on the right side of  
screen, under N1C2 Directives Tab.  
  
Personnel who have additional questions about their rights, or anticipate needing to exercise their SCRA rights, are  
encouraged to contact the military legal assistance office in their local area.  
  
Transfer to Other Components or Services 
Reference: BUPERSINST 1001.39F 
  
Navy Reservists may be authorized for release from the Navy Reserve for recall, enlistment or appointment in 
another component or service, active or inactive.  DD form 368, Request for Conditional Release, shall be used 
in all cases involving Inter-Service Transfers.  NAVPERSCOM (PERS-911/913) are the approving authorities 
for all DD Form 368 submissions.  Unit/NRA COs do not have final approval authority to release members.  
  
All NRA endorsements shall include whether a member has any current obligations (i.e. PRISE-R, in receipt of 
a bonus, etc.).  Once endorsed, forward the request to PERS-911/913 for determination.  NRAs shall assign the 
"ACR" Manpower Availability Status (MAS) Code and track approval to complete the discharge entries in 
Navy Standard Integrated Personnel System (NSIPS).  DD form 368 approvals expire in 90 days; therefore 
should an enlistment or appointment not occur within 90 days the "ACR" MAS code shall be removed.  
COMNAVRESFOR (N35) shall be notified, and the member will be placed back in the Reserve Mobilization 
Pool (RMP) rotation, if applicable.  
  
Exceptions to the 60-day Career Leave Payment Limitation  
Reference:  DODFMR, Chapter 35 
  
Active Duty periods of 31 to 365 days.  The 60 day leave payment limitation does not apply to leave accrued 
by a member of a Reserve component while serving on active duty, full-time National Guard duty, or Active 
Duty for Training during a period of more than 30 days, but not in excess of 365 days, beginning on or after 
October 1, 2001.  

Billet Change Request 
  
If a shore based activity has a change in mission, functional responsibility, or tasking received by higher 
authority, then a request can be submitted for billet changes to COMNAVRESFORCOM (N1C1/BSO 72).  
Changes to military or civilian billet structure are based off the Activity Manpower Document (AMD).  This 
request is submitted via the chain of command, and can be generated via e-mail or standard naval letter.  The 
activity should identify the current billet (with a BIN, UIC, and BSC) and justification for the change.  If 
requesting a new billet based on new tasking, COMNAVRESFOR will review and determine if funding is 
available for the request.  If no funding is available, a requirement will be written and the activity will be 
notified to submit a Program Objectives Memorandum (POM) issue for the next POM cycle with 
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 Billet Change Request cont..... 
  
the appropriate level of funding.  To request a civilian billet (change or new), the civilian billet manager at the 
Regional Activity will draft the request.  For changes in civilian billets already established, submit request to 
COMNAVRESFOR (N1C1).   New civilian positions requests are submitted to COMNAVRESFOR (N00CP), 
who forwards the request to N1C1 to determine if there is a validated need for the new requirement.  If 
determined valid, the position will need to be approved by the Resource Management Board (RMB).  Once 
N1C1 receives approval, a change request will be prepared for Total Force Manpower Management System 
(TFMMS) packet submission.  Squadron billet structure is determined by Navy Manpower Analysis Center 
(NAVMAC), not by the Budget Submitting Office (BSO).   

N1C1/BSO 72 POC: 

CDR Andrew Hart, (757) 322-2387 or Andrew.hart@navy.mil 
LCDR Jennifer Bagnell, (757) 322-2260 or Jennifer.bagnell@navy.mil 
  
NFAAS Information Verification/Update 
NAVADMIN 275/11 
  
Per NAVADMIN 275/11, all military and civilian personnel are required to update and verify their information 
in Navy Family Accountability and Assessment System (NFAAS) twice a year. 

To clarify, personnel are required to update/verify their information and all dependents on 1 April, and again on 
1 October. Even if personnel updated/verified information prior to Hurricane Irene, they are still required to 
update/verify again.  This will be an enduring, semi-annual requirement.  It is also highly suggested that 
personnel update information after a PCS transfer or for SELRES, reporting to a new NOSC.  

Do not wait to inform SELRES Unit leadership at your October drill weekend.  Each person can log onto 
NFAAS (https://navyfamily.navy.mil) to perform this update/verification either with or without a CAC.   
October will be the first FY-12 drill weekend for the majority of SELRES.  Emphasis should be placed on this 
during the scheduled drill weekends as OPNAV will be receiving completion reports beginning 1 November.   

If you have any further questions, please contact your Command CO Representative (COR) or LCDR Jennifer 
Bagnell from CNRFC at (757)322-2260.  

  

  
  
 Federal Employee's Health Benefits (FEHB) and TRICARE Reserve Select (TRS) Eligibility 
  
As a federal employee eligible for the FEHB program health insurance, you are, by-law, barred from 
participation in the TRS health benefit program.  An exception to this law is granted by section 706 of the 
National Defense Authorization Act for Fiscal Year 2008.  This exception extended only to those FEHB 
program eligible members of the Selected Reserve who had a previous enrollment in the TRS Tier 1 plan, prior 
to 30 September 2007, an opportunity to purchase TRS coverage for the amount of time remaining on the 
Service Agreement, DD Form 2896-1, that was in effect on that date.  Service members identified as eligible 
were mailed an enrollment letter in July 2008 explaining this option with an enrollment window that closed on 
1 October 2008.oint of contact:  

PSC Newton Solomon, CNRFC (NIC4), (757) 322-2642/DSN262, e-mail: newton.solomon@navy.mil

file:///mailto:Andrew.hart@navy.mil
file:///mailto:Jennifer.bagnell@navy.mil
https://navyfamily.navy.mil
file:///mailto:newton.solomon@navy.mil


FALL FY-12 FULL-TIME SUPPORT (FTS) OFFICER TRANSFER AND 
REDESIGNATION BOARD 
NAVADMIN 279/11 
REF MILPERSMAN ARTICLE 1001-020 
  
Application packages from qualified active component and Selected Reserve (SELRES) officers are now being 
accepted for the fall FY-12 FTS Officer Transfer and Redesignation Board scheduled to convene on 1 
November 2011.  This board will also accept application packages from existing FTS officers requesting 
redesignation into another FTS community.  

Completed application packages must be received no later than 1600 Central Standard Time (CST), 12 October 
2011. Detailed application package submission instructions can be found on the Navy Personnel Command 
Website (http://www.public.navy.mil).  Click on the following tabs to find instructions: Officer link, Detailers, 
Community Managers, Reserve OCM, FTS, FTS Redesignation Board.  The board can be submitted via one of 
three methods listed below, and only accepted directly from the member (third party documents will not be 
accepted).  

a. Scan and E-mail (Preferred) to:  CSCSELECTIONBOARD@navy.mil, and the subject line of e-mail should 
read: FALL FY-12 FTS OFFICER TRANSFER/REDESIG BOARD (#35) ICO (RANK FIRST NAME LAST 
NAME, DESIGNATOR). 

b. Standard (US Postal Service) Mail (if scan/e-mail services not available) to: FALL FY-12 FTS OFFICER 
TRANSFER AND REDESIGNATION BOARD (BOARD ID #35) NAVY PERSONNEL COMMAND, 
CUSTOMER CALL CENTER 5720 INTEGRITY DRIVE, BLD 768 ROOM E202 MILLINGTON, TN 
38055-9200.  

c. Overnight/Express (FEDEX, UPS, etc..) mail requiring signature to: FALL FY-12 FTS OFFICER 
TRANSFER AND REDESIGNATION BOARD (BOARD ID #35) NAVY PERSONNEL COMMAND, 
CUSTOMER CALL CENTER 5640 TICONDEROGA LOOP MILLINGTON, TN 38055-9200.  

To prevent the receipt of multiple copies of application documents, applicants shall only submit their 
applications documents via a single method and confirm receipt before resubmitting.   
Point of Contact: 
Program Eligibility:  LCDR Kanan Ott, (901) 874-4514/DSN 882, e-mail: kanan.ott@navy.mil 
Board Contacts:  
CDR Karen McCarten, (901) 874-3130/DSN 882, e-mail: karen.s.mccarten@navy.mil  
PSC Audrey Dixon, (901) 874-3130/DSN 882, e-mail: audrey.dixon@navy.mil. 
  

Transition Assistance is out there...Take Advantage!  
Whether separating or retiring, ensure Sailors know about the tremendous Transition Assistance Programs 
(TAP) available to them at Fleet and Family Support Centers (FFSC) worldwide. Every Sailor must complete 
DD Form 2648, Pre-separation Counseling Checklist for Active Component Service Members, prior to 
separating. When completing DD Form 2648 with a command career counselor, service members are offered 
the opportunity to elect to receive counseling on a range of services and benefits, including employment 
assistance,relocation assistance, education and training, health and life insurance, finances, reserve affiliation, 
veterans benefits briefing, disabled veterans benefits, post government service employment restrictions and 
developing an individual transition plan for themselves. 
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Transition Assistance is out there, take advantage...cont.... 
  

Some people think TAMP and TAP are the same thing, but not so.  To clarify, the Transition Assistance 
Program, or TAP, is a U.S. Department of Labor workshop held at FFSCs.  The Transition Assistance 
Management Program (TAMP) goes beyond TAP and provides Sailors with one-on-one counseling, as little or as 
much as they need.  We have excellent resources to help Sailors prepare to depart the military and enter the 
civilian workforce.  

TAGE 

Female Handbags in Uniform 
NAVADMIN 260/11  
  
Women may wear civilian handbags while in uniform. The handbag must be of plain black, brown, white grain 
leather or synthetic leather, rectangular in shape and designed with a flap (magnetic or zipper). The color of the 
handbag will match the color of the shoes worn. Dimensions must be between 7 1/2 to 14 inches in width, 5 1/2 
to 11 inches in height and 2 to 4 inches deep. Exotic materials such as eel, alligator, or ostrich skin are not 
authorized. The handbag may not have any visible ornamentation, decorative stitching, embossed design, or 
manufacturer's logo. The closure hardware will be brass-plated, silver or gold-colored (no over-sized buckles or 
string ties are allowed). The strap (single or double) will be of the same material as the purse and may have a 
gold-colored or black-colored buckle.   
  
  

Changes in Death Gratuity 
NAVADMIN 189/07 and 134/08 
  
All Sailors should verify their Record of Emergency Data (Page 2) in their Electronic Service Record (ESR). 
NAVADMINs 189/07 and 134/08 announced changes to the death gratuity policy to allow Sailors to designate 
100 % of the death gratuity in 10 percent increments to one or more beneficiaries. Navy Standard Integrated 
Personnel System (NSIPS) Page 2 updates meet these requirements for 100 % of the death gratuity in 10 % 
increments to one or more beneficiaries and removed the verbiage for death gratuity; "No Spouse or Child 
Surviving". With the recent update, those individuals that were listed are now the primary recipients to receive 
death gratuity pay (not the spouse and/or child). This update may not correctly reflect the Sailors desires. 
Additionally, if a married Sailor elects to designate any person, other than their spouse, to receive any portion of 
the death gratuity, the Sailor's command is required to notify the spouse of such designation in writing. Sailors 
should contact their Command Pass Coordinator or personnel office to update their beneficiary.  More 
information can be found by visiting Navy Personnel Command's website at www.npc.navy.mil.  
  
  
SELRES HYT GATE CHANGES 
Submitted by COMNAVRESFOR N1C4  
  
Effective 1 October 2011, E6 SELRES HYT Gate will change from 24 years to 22 years.  A report listing all 
effected E6 personnel, including those E6 personnel who have reached HYT prior to 1 October 2011, has been 
posted to the N1C4 web site to assist personnel in managing this change.  These personnel must be moved to 
non-pay prior to 31 October 2011. 
Personnel currently on MOB/ADSW have already been removed and known HYT waiver dates are included.  
Please ensure these personnel are counseled and a Pg 13 is completed in accordance with MILPERSMAN 
1160-130 and COMNAVRESFORINST 1001.5F.  The "New E6 HYT eff 01OCT11" report can be reviewed/
downloaded at:  
https://private.navyreserve.navy.mil/3447B/n1/Pages/N1C4_ECHIVREPORTCARD.aspx 
If you have questions or need additional information please contact CNRFC N1C4.

}{\rtlch\fcs1 \af0 \ltrch\fcs0 \insrsid4142153\charrsid14776670 https://private.navyreserve.navy.mil/3447B/n1/Pages/N1C4_ECHIVREPORTCARD.aspx}{\rtlch\fcs1 \af0 \ltrch\fcs0 \insrsid4142153 
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RESERVE FORCE: 
CEI COMPLIANCE -  95.02% 
ESR COMPLIANCE -  95.31%

RESERVE FORCE STRUCTURE: 
RC MAJOR COMMANDS -  6 
AVIATION WINGS -  2 
NAVY OPERATIONAL SUPPORT CENTERS - 125 (AT LEAST 1 NOSC IN EVERY U.S. STATE)

MANPOWER STATS

What is N122 Responsible for? 
  
The CNRFC Officer Assignment Branch (N122) is the assignment authority for all Selected Reserve officers.  Coordination 
between all Navy Reserve echelons, in addition to Supported Command input via the Operational Support Officer, is critical to 
successful billet assignments. Senior Officer (O5 and O6) assignments and Command billets are awarded through the National 
Command and Senior Officer Non-Command Selection Board, referred to as the APPLY Board, sponsored every August by 
PERS-9.  The annual COMNAVRESFORCOMNOTE 5400 governs the policies and procedures for each APPLY Board. 
Junior Officers utilize the JO APPLY system to submit assignment requests for non-Command positions.   JO APPLY allows 
personnel to request assignment when within 3 months of PRD or in an IAP status.  Assignment awards balance the needs of the 
Navy and the desires of the individual.  Primary consideration is achieving a local “FIT” assignment.  When a local billet is not 
available, Junior Officers will be cross-assigned as necessary.Application submission in JO APPLY generally occurs for 
approximately two weeks in the middle of each month.  Assignment awards are determined during the “slating” period, generally 
the first week of each month.  JO APPLY is only open for officers to apply for billets during the monthly application window.  
The JO APPLY slating schedule can be viewed on the APPLY website: https://apply.navyreserve.navy.mil/. All Reserve Officers 
are required to update assignment information on the APPLY website annually.  Please check the APPLY website for more 
information and FAQ's.  The N122 Team is standing by to assist. 
  
Central Email Accounts 
Senior Officer APPLY:  CNRFC_APPLY@navy.mil 
Junior Officer APPLY:  CNRFC_JOAPPLY@navy.mil 
Aviation Assignments:  CNRFC_AVIATION_ASSIGNMENTS@navy.mil                                         
                                                 Visit N122's Website on the Navy Reserve Homeport  
  

 N122 
Officer Assignments 

  
  

 

N1 "CODE IN THE SPOTLIGHT" 
 

https://apply.navyreserve.navy.mil/
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Servicemembers Civil Relief Act 
 
Reference:  U.S.C: Title 50, Sections 501-596
The Servicemembers Civil Relief Act amended the Soldiers and Sailors Civil Relief Act, and was signed into law on December 19, 2003, as Public Law 108-189.  SCRA is designed to protect active duty military members, reservists who are in active federal service, and members of the National Guard, who are in active federal service.  
Examples of relief that can be provided:
·6% Cap on Interest Rates
·Termination of Pre-Service Residential Leases
·Stay of Proceedings
·Termination of Residential Leases during Military Service
·Default Judgments
·Mortgages
·Protection from Eviction
·Termination of Automobile Leases during Military Service
The SCRA specifically directs that members of the Reserve Component receive notification of benefits in writing:
·During the initial orientation training of the member
      ·When the member is mobilized, individually called or ordered to active duty for a period of more than one year.
Navy Reserve Activities are directed to use NAVMC 11494 (Servicemembers Civil Relief Act Advice and Statement of 
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Servicemembers Civil Relief Act...cont.
  
Understanding) to inform members of their rights. This form can be located on the COMNAVRESFORCOM website: 
https://private.navyreserve.navy.mil/pages/default/aspx, and following tabs; Commands, CNRFC, N-Codes, 
N1 Manpower & Personnel, N1C2 (Reserve Policy), Servicemembers Civil Relief Act folder located on the right side of 
screen, under N1C2 Directives Tab. 
 
Personnel who have additional questions about their rights, or anticipate needing to exercise their SCRA rights, are 
encouraged to contact the military legal assistance office in their local area. 
 
Transfer to Other Components or Services
Reference: BUPERSINST 1001.39F
 
Navy Reservists may be authorized for release from the Navy Reserve for recall, enlistment or appointment in
another component or service, active or inactive.  DD form 368, Request for Conditional Release, shall be used
in all cases involving Inter-Service Transfers.  NAVPERSCOM (PERS-911/913) are the approving authorities for all DD Form 368 submissions.  Unit/NRA COs do not have final approval authority to release members. 
 
All NRA endorsements shall include whether a member has any current obligations (i.e. PRISE-R, in receipt of a bonus, etc.).  Once endorsed, forward the request to PERS-911/913 for determination.  NRAs shall assign the "ACR" Manpower Availability Status (MAS) Code and track approval to complete the discharge entries in Navy Standard Integrated Personnel System (NSIPS).  DD form 368 approvals expire in 90 days; therefore should an enlistment or appointment not occur within 90 days the "ACR" MAS code shall be removed.  COMNAVRESFOR (N35) shall be notified, and the member will be placed back in the Reserve Mobilization Pool (RMP) rotation, if applicable. 
 
Exceptions to the 60-day Career Leave Payment Limitation 
Reference:  DODFMR, Chapter 35
 
Active Duty periods of 31 to 365 days.  The 60 day leave payment limitation does not apply to leave accrued by a member of a Reserve component while serving on active duty, full-time National Guard duty, or Active Duty for Training during a period of more than 30 days, but not in excess of 365 days, beginning on or after October 1, 2001.  
Billet Change Request
 
If a shore based activity has a change in mission, functional responsibility, or tasking received by higher authority, then a request can be submitted for billet changes to COMNAVRESFORCOM (N1C1/BSO 72).  Changes to military or civilian billet structure are based off the Activity Manpower Document (AMD).  This request is submitted via the chain of command, and can be generated via e-mail or standard naval letter.  The activity should identify the current billet (with a BIN, UIC, and BSC) and justification for the change.  If requesting a new billet based on new tasking, COMNAVRESFOR will review and determine if funding is available for the request.  If no funding is available, a requirement will be written and the activity will be notified to submit a Program Objectives Memorandum (POM) issue for the next POM cycle with 
3
 Billet Change Request cont.....
 
the appropriate level of funding.  To request a civilian billet (change or new), the civilian billet manager at the Regional Activity will draft the request.  For changes in civilian billets already established, submit request to COMNAVRESFOR (N1C1).   New civilian positions requests are submitted to COMNAVRESFOR (N00CP), who forwards the request to N1C1 to determine if there is a validated need for the new requirement.  If determined valid, the position will need to be approved by the Resource Management Board (RMB).  Once N1C1 receives approval, a change request will be prepared for Total Force Manpower Management System (TFMMS) packet submission.  Squadron billet structure is determined by Navy Manpower Analysis Center (NAVMAC), not by the Budget Submitting Office (BSO).  
N1C1/BSO 72 POC:
CDR Andrew Hart, (757) 322-2387 or Andrew.hart@navy.mil
LCDR Jennifer Bagnell, (757) 322-2260 or Jennifer.bagnell@navy.mil
 
NFAAS Information Verification/Update
NAVADMIN 275/11
 
Per NAVADMIN 275/11, all military and civilian personnel are required to update and verify their information in Navy Family Accountability and Assessment System (NFAAS) twice a year.
To clarify, personnel are required to update/verify their information and all dependents on 1 April, and again on 1 October. Even if personnel updated/verified information prior to Hurricane Irene, they are still required to update/verify again.  This will be an enduring, semi-annual requirement.  It is also highly suggested that personnel update information after a PCS transfer or for SELRES, reporting to a new NOSC. 
Do not wait to inform SELRES Unit leadership at your October drill weekend.  Each person can log onto NFAAS (https://navyfamily.navy.mil) to perform this update/verification either with or without a CAC.   October will be the first FY-12 drill weekend for the majority of SELRES.  Emphasis should be placed on this during the scheduled drill weekends as OPNAV will be receiving completion reports beginning 1 November.  
If you have any further questions, please contact your Command CO Representative (COR) or LCDR Jennifer Bagnell from CNRFC at (757)322-2260. 
 
 
 
 
Federal Employee's Health Benefits (FEHB) and TRICARE Reserve Select (TRS) Eligibility
 
As a federal employee eligible for the FEHB program health insurance, you are, by-law, barred from participation in the TRS health benefit program.  An exception to this law is granted by section 706 of the National Defense Authorization Act for Fiscal Year 2008.  This exception extended only to those FEHB program eligible members of the Selected Reserve who had a previous enrollment in the TRS Tier 1 plan, prior to 30 September 2007, an opportunity to purchase TRS coverage for the amount of time remaining on the Service Agreement, DD Form 2896-1, that was in effect on that date.  Service members identified as eligible were mailed an enrollment letter in July 2008 explaining this option with an enrollment window that closed on 1 October 2008.oint of contact: 
PSC Newton Solomon, CNRFC (NIC4), (757) 322-2642/DSN262, e-mail: newton.solomon@navy.mil
FALL FY-12 FULL-TIME SUPPORT (FTS) OFFICER TRANSFER AND REDESIGNATION BOARD
NAVADMIN 279/11
REF MILPERSMAN ARTICLE 1001-020
 
Application packages from qualified active component and Selected Reserve (SELRES) officers are now being accepted for the fall FY-12 FTS Officer Transfer and Redesignation Board scheduled to convene on 1 November 2011.  This board will also accept application packages from existing FTS officers requesting redesignation into another FTS community. 
Completed application packages must be received no later than 1600 Central Standard Time (CST), 12 October 2011. Detailed application package submission instructions can be found on the Navy Personnel Command Website (http://www.public.navy.mil).  Click on the following tabs to find instructions: Officer link, Detailers, Community Managers, Reserve OCM, FTS, FTS Redesignation Board.  The board can be submitted via one of three methods listed below, and only accepted directly from the member (third party documents will not be accepted). 
a. Scan and E-mail (Preferred) to:  CSCSELECTIONBOARD@navy.mil, and the subject line of e-mail should read: FALL FY-12 FTS OFFICER TRANSFER/REDESIG BOARD (#35) ICO (RANK FIRST NAME LAST NAME, DESIGNATOR).
b. Standard (US Postal Service) Mail (if scan/e-mail services not available) to: FALL FY-12 FTS OFFICER TRANSFER AND REDESIGNATION BOARD (BOARD ID #35) NAVY PERSONNEL COMMAND, CUSTOMER CALL CENTER 5720 INTEGRITY DRIVE, BLD 768 ROOM E202 MILLINGTON, TN 38055-9200. 
c. Overnight/Express (FEDEX, UPS, etc..) mail requiring signature to: FALL FY-12 FTS OFFICER TRANSFER AND REDESIGNATION BOARD (BOARD ID #35) NAVY PERSONNEL COMMAND, CUSTOMER CALL CENTER 5640 TICONDEROGA LOOP MILLINGTON, TN 38055-9200. 
To prevent the receipt of multiple copies of application documents, applicants shall only submit their applications documents via a single method and confirm receipt before resubmitting.  
Point of Contact:
Program Eligibility:  LCDR Kanan Ott, (901) 874-4514/DSN 882, e-mail: kanan.ott@navy.mil
Board Contacts: 
CDR Karen McCarten, (901) 874-3130/DSN 882, e-mail: karen.s.mccarten@navy.mil 
PSC Audrey Dixon, (901) 874-3130/DSN 882, e-mail: audrey.dixon@navy.mil.
 
Transition Assistance is out there...Take Advantage! 
Whether separating or retiring, ensure Sailors know about the tremendous Transition Assistance Programs (TAP) available to them at Fleet and Family Support Centers (FFSC) worldwide. Every Sailor must complete DD Form 2648, Pre-separation Counseling Checklist for Active Component Service Members, prior to separating. When completing DD Form 2648 with a command career counselor, service members are offered the opportunity to elect to receive counseling on a range of services and benefits, including employment assistance,relocation assistance, education and training, health and life insurance, finances, reserve affiliation, veterans benefits briefing, disabled veterans benefits, post government service employment restrictions and developing an individual transition plan for themselves. 
4
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Transition Assistance is out there, take advantage...cont....
 
Some people think TAMP and TAP are the same thing, but not so.  To clarify, the Transition Assistance Program, or TAP, is a U.S. Department of Labor workshop held at FFSCs.  The Transition Assistance Management Program (TAMP) goes beyond TAP and provides Sailors with one-on-one counseling, as little or as much as they need.  We have excellent resources to help Sailors prepare to depart the military and enter the civilian workforce. 
TAGE
Female Handbags in Uniform
NAVADMIN 260/11 
 
Women may wear civilian handbags while in uniform. The handbag must be of plain black, brown, white grain leather or synthetic leather, rectangular in shape and designed with a flap (magnetic or zipper). The color of the handbag will match the color of the shoes worn. Dimensions must be between 7 1/2 to 14 inches in width, 5 1/2 to 11 inches in height and 2 to 4 inches deep. Exotic materials such as eel, alligator, or ostrich skin are not authorized. The handbag may not have any visible ornamentation, decorative stitching, embossed design, or manufacturer's logo. The closure hardware will be brass-plated, silver or gold-colored (no over-sized buckles or string ties are allowed). The strap (single or double) will be of the same material as the purse and may have a gold-colored or black-colored buckle.  
 
 
Changes in Death Gratuity
NAVADMIN 189/07 and 134/08
 
All Sailors should verify their Record of Emergency Data (Page 2) in their Electronic Service Record (ESR). NAVADMINs 189/07 and 134/08 announced changes to the death gratuity policy to allow Sailors to designate 100 % of the death gratuity in 10 percent increments to one or more beneficiaries. Navy Standard Integrated Personnel System (NSIPS) Page 2 updates meet these requirements for 100 % of the death gratuity in 10 % increments to one or more beneficiaries and removed the verbiage for death gratuity; "No Spouse or Child Surviving". With the recent update, those individuals that were listed are now the primary recipients to receive death gratuity pay (not the spouse and/or child). This update may not correctly reflect the Sailors desires. Additionally, if a married Sailor elects to designate any person, other than their spouse, to receive any portion of the death gratuity, the Sailor's command is required to notify the spouse of such designation in writing. Sailors should contact their Command Pass Coordinator or personnel office to update their beneficiary.  More information can be found by visiting Navy Personnel Command's website at www.npc.navy.mil. 
 
 
SELRES HYT GATE CHANGES
Submitted by COMNAVRESFOR N1C4 
 
Effective 1 October 2011, E6 SELRES HYT Gate will change from 24 years to 22 years.  A report listing all effected E6 personnel, including those E6 personnel who have reached HYT prior to 1 October 2011, has been posted to the N1C4 web site to assist personnel in managing this change.  These personnel must be moved to non-pay prior to 31 October 2011.
Personnel currently on MOB/ADSW have already been removed and known HYT waiver dates are included.  Please ensure these personnel are counseled and a Pg 13 is completed in accordance with MILPERSMAN 1160-130 and COMNAVRESFORINST 1001.5F.  The "New E6 HYT eff 01OCT11" report can be reviewed/downloaded at: 
https://private.navyreserve.navy.mil/3447B/n1/Pages/N1C4_ECHIVREPORTCARD.aspx
If you have questions or need additional information please contact CNRFC N1C4.
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RESERVE FORCE:
CEI COMPLIANCE -  95.02%
ESR COMPLIANCE -  95.31%
RESERVE FORCE STRUCTURE:
RC MAJOR COMMANDS -  6
AVIATION WINGS -  2
NAVY OPERATIONAL SUPPORT CENTERS - 125 (AT LEAST 1 NOSC IN EVERY U.S. STATE)
MANPOWER STATS
What is N122 Responsible for?
 
The CNRFC Officer Assignment Branch (N122) is the assignment authority for all Selected Reserve officers.  Coordination between all Navy Reserve echelons, in addition to Supported Command input via the Operational Support Officer, is critical to successful billet assignments. Senior Officer (O5 and O6) assignments and Command billets are awarded through the National Command and Senior Officer Non-Command Selection Board, referred to as the APPLY Board, sponsored every August by PERS-9.  The annual COMNAVRESFORCOMNOTE 5400 governs the policies and procedures for each APPLY Board.
Junior Officers utilize the JO APPLY system to submit assignment requests for non-Command positions.   JO APPLY allows personnel to request assignment when within 3 months of PRD or in an IAP status.  Assignment awards balance the needs of the Navy and the desires of the individual.  Primary consideration is achieving a local “FIT” assignment.  When a local billet is not available, Junior Officers will be cross-assigned as necessary.Application submission in JO APPLY generally occurs for approximately two weeks in the middle of each month.  Assignment awards are determined during the “slating” period, generally the first week of each month.  JO APPLY is only open for officers to apply for billets during the monthly application window.  The JO APPLY slating schedule can be viewed on the APPLY website: https://apply.navyreserve.navy.mil/. All Reserve Officers are required to update assignment information on the APPLY website annually.  Please check the APPLY website for more information and FAQ's.  The N122 Team is standing by to assist.
 
Central Email Accounts
Senior Officer APPLY:  CNRFC_APPLY@navy.mil
Junior Officer APPLY:  CNRFC_JOAPPLY@navy.mil
Aviation Assignments:  CNRFC_AVIATION_ASSIGNMENTS@navy.mil                                        
                                                 Visit N122's Website on the Navy Reserve Homeport 
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