
Reserve Enlisted Incentives 
In an effort to ensure timely enlisted bonus payment processing, request document submission compliance as 
annotated below: 

-New Accession Training (NAT) Bonus 

  *NAT Enlistment Bonus Written Agreement (with correct Tier Level and/or Bonus Eligible NEC as per 
applicable NAVADMIN) 

  *DD Form 4 

  *New Accession Training Program Enlistment Guarantee 

-Affiliations/Prior Service Reenlistment Eligibility - Reserve (PRISE-R) Bonus 

  *Written Agreement for the Navy Reserve Affiliation Bonus (with correct Tier Level and/or Bonus Eligible 
NEC as per applicable NAVADMIN) 

  *Orders to Reserve Unit 

  *Page 13 for PRISE-R members (ensure that RHS reflects members temporary rating prior to submission)  

  *Current Enlistment Contract 

-Reenlistment Bonus 

  *Current Contract 

  *Proof of previous EOS, i.e. previous contract or NSIPS screen shot showing Previous EOS 

  *Written Agreement for Reenlistment/Extension (with correct Tier Level and/or Bonus Eligible NEC as per  
applicable NAVADMIN) 

  

Ready Now.  Anytime, Anywhere.

December 1, 2011

  1

Visit N1's Webpage on the Navy  
Reserve Homeport

Honoring Families 
Of the three main pillars of a Reserve Sailor's life  - the Navy, the family and our civilian employer, 
our families are our greatest source of both inspiration and strength.  They deserve our highest 
accolades.  Honoring our families in words and in actions has the enthusiastic support of our Nation's 
leaders.  Taking care of our military families is the right thing to so, and it's the smart thing to do.  
When deployed Sailors know that their family is doing well, they can better focus on the mission and 
on serving with distinction.  

  

 

https://private.navyreserve.navy.mil/3447B/n1/default.aspx
https://private.navyreserve.navy.mil/3447B/n1/default.aspx
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Reserve Enlisted Incentives cont.... 
  
** Incomplete packages will be returned to the NRA, and marked as an error in the database posted on the 
N112 SharePoint web page at https://private.navyreserve.navy.mil/3447B/n1/CNRFC_N112/default.aspx.  

Bonuses cannot be processed for payment until all required documents have been submitted and received in 
one package.  *Note: N112 cannot accept packages sent via multiple submissions.*  Unresolved package 
errors that are posted on the N112 Sharepoint web page for 30+ days will require resolution via the RCC to 
include justification of bonus adjudication delay.   

N112 Bonus Incentives point of contacts:   

YN1 Chamberlain (757) 322-2653 , PS1 Williams (757) 322-2649, YN1 White-McMillan (757) 322-6735, and 
YN2 Scott (757) 322-2656. 

Personal Note from PSC (SW/AW) Rodney Clark, N112 LCPO 

I would like to say thank you to all the Reserve Force Bonus Clerks that make it happen for the bonus eligible 
Sailors every day.  Your efforts are truly appreciated.  I would also like to take this opportunity to welcome 
YN1 White-McMillan and YN2(SW) Scott to the Enlisted Bonus Shop.  YN1 White-McMillan comes to 
CNRFC from 1st Naval Construction Division, and YN2(SW) Scott was previously stationed aboard the USS 
MCCLUSKY (FFG 41).  They each come with a wealth of knowledge and energy.  WELCOME ABOARD! 

  

VTU Transfers and Lose of Benefits 
MGIB  - Per COMNAVRESFORINST 1780.1C eligible reservists may only utilize benefits while 
satisfactorily participating as a SELRES in drill pay status.  The only exception to this general rule is if a 
member is separated due to disability and not the result of member's own willful misconduct.  Members in this 
exception category may continue to draw MGIB-SR benefits even though they are no longer in a drill pay 
status.  Ensure documentation that transfers the member from drill pay status clearly states that transfer was 
involuntary due to disability and not at member's request. Members should contact the Department of Veterans 
Affairs (DVA) after separation for continued eligibility.  Members of the VTU/IRR are not eligible for the 
MGIB Selected Reserve Kicker program.   

SGLI  - Ready Reserve members (pay or non-pay) who are assigned to a unit in which they may be required to 
perform Active Duty (AD) or Active Duty for Training (ADT) who will be scheduled to perform at least 12 
drills annually will receive the automatic level of coverage for 365 days a year in the amount of $400,000. This 
is the maximum SGLI coverage available.  The automatic level coverage is provided without required action by 
the member; however, entitlement to coverage is affected if a member becomes medically disabled or is 
transferred to a unit not scheduled to perform at least 12 drills per year.  A reservist's SGLI coverage is affected 
whenever certain circumstances change; (e.g.  when a member is placed in records review, moved from pay to 
non pay, transferred to ASP IRR, or retires).  The NRA CO will notify the member in writing via 
Administrative Marks Page 13 (NAVPERS 1070/613). 

TRICARE RESERVE SELECT (TRS)  - Members must be serving in a Selected Reserve (drill pay) status 
on the first day of coverage for TRS and must remain in a drill pay status to retain TRS benefits.  Members will 
lose TRS benefits any time they transferred to a non-pay status (including the VTU), even for one day.  Before 
transferring a TRS enrolled member to the IRR or VTU, NRA's must provide written notice at least 30 days in 
advance. Notification will be in writing via Administrative Marks Page 13 (NAVPERS 1070/613) to include 
the explanation, and a point of contact at the NRA. 

 

https://private.navyreserve.navy.mil/3447B/n1/CNRFC_N112/default.aspx
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 VTU Transfers and Lose of Benefits cont..... 
   
Example notification:  “You are being transferred to the VTU due to unsatisfactory participation, and 
administrative separation will be initiated.  Transfer to the IRR will result in the loss of your TRS benefit.” 

**If member is transferred to a non-pay status due to an administrative error, the command must immediately 
inform the Chain of Command via email to (CNRFC N12) with proper justification.  

  

JANUARY 2012 E7 NAVYWIDE EXAM/BOARD PACKAGES 
Reference :  NAVADMIN 349/11 

The NAVADMIN listed above describes the administration of the cycle 214 E7 Navy-wide advancement exam 
and the FY13 Active E7 Selection Board.  It is the responsibility of the candidate and the command to ensure 
the candidate's Official Military Personnel File (OMPF) is up to date, and any issues affecting the eligibility of 
the candidate are indentified and forwarded to PERS-802/812.   The cut-off date for  Letters to the Board 
(LTB) no longer coincides with the date in which the LTB is post marked.  It is now the date the LTB must be 
received at NPC's customer service center.  Communication must originate from the member. Correspondence 
from the command to the President of the Board will not be accepted or considered.   

TIMELINE  

14 Nov 2011  - 8 Dec 2011:  Order additional exams.  The command's Educational Service Officers (ESO) 
must verify the exam order status at https://neasos.cnet.navy.mil within 14 days of placing regular and 
substitute exam orders.  After closing of the Time in Rate (TIR) lists, exam orders must be submitted via 
message to NETPDC PENSACOLA, FL (N321).  ESO's must inform receiving commands to which exams are 
being forwarded.  

1 Dec 2011: Candidates must meet the eligibility requirements outlined in BUPERSINST 1430.16F, Chapter 2. 
Candidates who do not meet the eligibility requirements as of 1 Dec 2011 will be invalidated and  not be 
eligible for special selection board consideration.  

19 Jan 2012: Administration of exams for USN, Full Time Support (FTS), and USNR Canvasser Recruiter 
(CANREC). 

31 Jan 2012: Cut-off date for NETPDC to receive requests for substitute exams. 

20 Feb 2012: Cut-off date for administration of substitute exams.  

30 Apr 2012: Letters to the Board for FTS/CANREC E7 Selection Board eligible candidates must be received 
at NPC.  

14 May 2012: FTS/CANREC (Reserve) E7 Selection Board convenes.  

4 Jun 2012: Letters to the Board for Active Duty Selection Board eligible candidates must be received at NPC. 

18 Jun 2012: USN (Active) E7 Selection Board convenes.  

Terminal eligibility date for Cycle 214 is 1 January 2013.  Personnel with a Time-in-Rate (TIR) date of  
1 January 2010 or earlier will be TIR eligible for this selection board cycle.  Refer to BUPERSINST 1430.16F, 
paragraph 216 to compute TIR.  Candidates who reach High Year Tenure (HYT) on or after the first day of the 
advancement cycle (1 September 2012) or have received a HYT waiver to remain on active duty beyond 
1 September 2012, are eligible for advancement and will be considered by the selection board if they are  
selection board eligible.  

https://neasos.cnet.navy.mil


January 2012 E7 Navywide Exam/Board Packages cont. 
  

Those candidates with a HYT date prior to 1 September 2012 are not selection board eligible, and should not 
be administrated the January 2012 exam.  Candidates will not be granted a HYT waiver for participation in the 
exam or consideration by the selection Board.  

Branch Class (BRCL) 32 with a blank Special Program Indicator (SPI) code is an invalid Navy accounting 
status which may cause Sailors to be reflected in the incorrect advancement competitive category.  Commands 
with Sailors in this invalid accounting status must take action to correct this error either via Navy Standard 
Integrated Personnel System (NSIPS) corrective action or the Sailor must submit a Board Correction of Naval 
Records (BCNR) petition. This accounting status is reflected on the command's Enlisted Distribution 
Verification Report (EDVR).  Sailors in this invalid accounting status will be invalidated. Evaluations used to 
compute Performance Mark Average (PMA) must be inclusive of period 1 January 2009  - 31 December 2011.  
Only E6 evaluations are to be used for PMA computation.  If service member does not have an evaluation 
within the period specified, prepare a special evaluation with a date of 31 December 2011 in block 15.   

Letters to the Board 
All correspondence should be on plain white paper, paper clipped (no staples, binders, folders, or tabs), and 
submitted under cover letter to the President of the Board.  Candidates must verify the correct board number 
(see below) is on the cover letter to ensure their letter appears before the proper board.  Full name and full 
social security number must be affixed, and legible on all documents submitted.  

Reserve 
Navy Personnel Command Customer Service Center 
President 
FY13 Reserve E7 Selection Board 
#336 (FTS/AGR/CANREC) 
5640 Ticonderoga Loop BLDG 768 RM E302 
Millington, TN  38055 
  
Active  
Navy Personnel Command Customer Service Center 
President  
FY13 Active E7 Selection Board #360 
5640 Ticonderoga Loop BLDG 768 RM E302 
Millington, TN 38055 
  
Email: CSCSELECTIONBOARD@navy.mil  
  

The use of special handling mail (certified or registered) is not advised due to significant delay in handling.  
Each candidate is responsible for ensuring their OMPF is correct, and updated with the latest evals, awards, and 
other appropriate information.  Candidates are encouraged to review Chapter 12 of BUPERSINST 1430.16F, 
and NAVPERSCOM document of 22 August 2002 concerning selection board review, selection board 
correspondence submission, and OMPF corrections.  **Letters to the board forwarded correspondence for 
consideration by the E7 Selection Board will not be added to the member's OMPF.  Communication to the 
board must originate from individual members; correspondence from the command to the President of the 
Board will not be accepted or considered. 
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March 2012 (Cycle 215) Navy-wide Exam   

Reference:  NAVADMIN 347/11 

Examination dates are as follows for USN, Full Time Support (FTS), and Canvasser Recruiter (CANREC):  

E6  - 1 March 2012 

E5  - 8 March 2012 

E4  - 15 March 2012 

Refer to BUPERSINST 1430.16F regarding advancement options for Sailors who are pending deployment to, or 
are deployed and operating in Iraq, Afghanistan or the Horn of Africa.   

TIMELINE 

15 Dec 2011  - 26 Jan 2012:  TIR eligibility lists for exam ordering of all other ratings will be available via 
NEAS.   

15 Dec 2011  - 20 Jan 2012:  Initial exam order dates are:  

E6  - 15 Dec 2011 - 6 Jan 2012,  E5  - 15 Dec 2011  - 13 Jan 2012,  E4  - 15 Dec 2011  - 20 Jan 2012 

7 Jan 2012  - 9 Feb 2012:  After the closing dates for initial exam order, NEAS will re-open for additional 
exams:  

E6  - 7 Jan 2012  - 26 Jan 2012,  E5  - 14 Jan 2012  - 2 Feb 2012,  E4  - 21 Jan 2012  - 9 Feb 2012 

Once TIR lists close, exam orders must be submitted via message per figure 4-1 of BUPERS document of  

2 November 2007 to NETPDC Pensacola, FL (N321).   

Feb 2012:  Cut-off for candidates to meet eligibility requirements as outlined in BUPERS document,  
Chapter 2.  
  
13 Apr 2012: Cut-off date for NETPDC to receive substitute exam requests.  Substitute exams will be 
administered within seven days of receipt, but no later than 27 April 2012. 

- Substitute exam orders shall be held to a minimum in order to accurately determine advancement quotas.   

 - Requests must include valid justification for missing the regularly scheduled exam.  Details for “admin error” 
and /or “operational commitment” are required. 

Terminal eligibility date (TED) for cycle 215 is 1 July 2012.  This date shall be used to compute and determine 
TIR eligibility.  Candidates who reach HYT on or after 1 July 2012, or who have received a HYT waiver to 
remain on active duty on or after 1 July 2012, are eligible to participate in the advancement exam.  Candidates 
with a HYT date prior to 1 July 2012 are not eligible to compete for advancement and shall not be administrated 
an exam.   

PMA Dates for Cycle 215:  

E4  - 1 Jun 2011  - 29 Feb 2012,  E5 - 1 Dec 2012  - 29 Feb 2012,  E6  - 1 Mar 2009  - 29 Feb 2012 

 **If member does not have an eval, prepare a special eval with an ending date during the period specified above 
for the current paygrade.  Block 15 ending date shall be 29 Feb 2012. 
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RESERVE FORCE: 
CEI COMPLIANCE - 93.13% 
ESR COMPLIANCE -  95.56%

RESERVE FORCE STRUCTURE: 
RC MAJOR COMMANDS -  6 
AVIATION WINGS -  2 
NAVY OPERATIONAL SUPPORT CENTERS - 125 (AT LEAST 1 NOSC IN EVERY U.S. STATE)

MANPOWER STATS

What is N1C1 Responsible for? 
  
N1C1 is the Budget Submitting Office (BSO) 72 Manpower Claimant Requirements/Authorizations and 
Manning Control department at CNRF.  Our overall mission is to ensure that our 234 Reserve Force 
Commands have the proper manpower billet requirements to support the Force.  In order to do this, we use the 
Shore Manpower Requirements Determination Program (SMRDP) studies and the Training Staffing Standard 
(TRA) 30 to conduct manpower reviews for 206 shore activities.  For our operational Squadrons, we coordinate 
with the Navy Manpower Analysis Center (NAVMAC) to assist with manpower reviews.  As BSO 72, we 
monitor Navy's end strength authorizations for the Reserve Force ensuring that the Navy's budget is correctly 
funding over 10,000 Active Duty, FTS, SELRES, and Civilian billets.  We conduct reviews of Activity 
Manpower Documents (AMDs) to verify proper billet coding, which facilitates the assignment of the right 
Sailor to the right billet.  Along with the billet requirements, N1C1 monitors the assignments of FTS and 
Active Duty enlisted personnel and initiates actions to correct manning deficiencies within the Force.  Lastly, 
N1C1 manages BSO 72 FTS and Active Duty Individual Augmentee (IA) requests. 
                                 
                                                     Visit N1C1's Website on the Navy Reserve Homeport 

  
  
  

N1C1 
  
  
  

 

N1 "CODE IN THE SPOTLIGHT" 
 


Reserve Enlisted Incentives
In an effort to ensure timely enlisted bonus payment processing, request document submission compliance as annotated below:
-New Accession Training (NAT) Bonus
  *NAT Enlistment Bonus Written Agreement (with correct Tier Level and/or Bonus Eligible NEC as per applicable NAVADMIN)
  *DD Form 4
  *New Accession Training Program Enlistment Guarantee
-Affiliations/Prior Service Reenlistment Eligibility - Reserve (PRISE-R) Bonus
  *Written Agreement for the Navy Reserve Affiliation Bonus (with correct Tier Level and/or Bonus Eligible NEC as per applicable NAVADMIN)
  *Orders to Reserve Unit
  *Page 13 for PRISE-R members (ensure that RHS reflects members temporary rating prior to submission) 
  *Current Enlistment Contract
-Reenlistment Bonus
  *Current Contract
  *Proof of previous EOS, i.e. previous contract or NSIPS screen shot showing Previous EOS
  *Written Agreement for Reenlistment/Extension (with correct Tier Level and/or Bonus Eligible NEC as per  applicable NAVADMIN)
 
Bonuses cannot be processed for payment until all required documents have been submitted and received in one package.  *Note: N112 cannot accept packages sent via multiple submissions.*  Unresolved package errors that are posted on the N112 Sharepoint web page for 30+ days will require resolution via the RCC to include justification of bonus adjudication delay.  
 
N112 Bonus Incentives point of contacts:  
 
 
 
Ready Now.  Anytime, Anywhere.
December 1, 2011
  1
Visit N1's Webpage on the Navy 
Reserve Homeport
Honoring Families
Of the three main pillars of a Reserve Sailor's life  - the Navy, the family and our civilian employer, our families are our greatest source of both inspiration and strength.  They deserve our highest accolades.  Honoring our families in words and in actions has the enthusiastic support of our Nation's leaders.  Taking care of our military families is the right thing to so, and it's the smart thing to do.  When deployed Sailors know that their family is doing well, they can better focus on the mission and on serving with distinction. 
 
 
2
Reserve Enlisted Incentives cont....
 
** Incomplete packages will be returned to the NRA, and marked as an error in the database posted on the N112 SharePoint web page at https://private.navyreserve.navy.mil/3447B/n1/CNRFC_N112/default.aspx. 
Bonuses cannot be processed for payment until all required documents have been submitted and received in one package.  *Note: N112 cannot accept packages sent via multiple submissions.*  Unresolved package errors that are posted on the N112 Sharepoint web page for 30+ days will require resolution via the RCC to include justification of bonus adjudication delay.  
N112 Bonus Incentives point of contacts:  
YN1 Chamberlain (757) 322-2653 , PS1 Williams (757) 322-2649, YN1 White-McMillan (757) 322-6735, and YN2 Scott (757) 322-2656.
Personal Note from PSC (SW/AW) Rodney Clark, N112 LCPO
I would like to say thank you to all the Reserve Force Bonus Clerks that make it happen for the bonus eligible Sailors every day.  Your efforts are truly appreciated.  I would also like to take this opportunity to welcome YN1 White-McMillan and YN2(SW) Scott to the Enlisted Bonus Shop.  YN1 White-McMillan comes to CNRFC from 1st Naval Construction Division, and YN2(SW) Scott was previously stationed aboard the USS MCCLUSKY (FFG 41).  They each come with a wealth of knowledge and energy.  WELCOME ABOARD!
 
VTU Transfers and Lose of Benefits
MGIB  - Per COMNAVRESFORINST 1780.1C eligible reservists may only utilize benefits while satisfactorily participating as a SELRES in drill pay status.  The only exception to this general rule is if a member is separated due to disability and not the result of member's own willful misconduct.  Members in this exception category may continue to draw MGIB-SR benefits even though they are no longer in a drill pay status.  Ensure documentation that transfers the member from drill pay status clearly states that transfer was involuntary due to disability and not at member's request. Members should contact the Department of Veterans Affairs (DVA) after separation for continued eligibility.  Members of the VTU/IRR are not eligible for the MGIB Selected Reserve Kicker program.  
SGLI  - Ready Reserve members (pay or non-pay) who are assigned to a unit in which they may be required to perform Active Duty (AD) or Active Duty for Training (ADT) who will be scheduled to perform at least 12 drills annually will receive the automatic level of coverage for 365 days a year in the amount of $400,000. This is the maximum SGLI coverage available.  The automatic level coverage is provided without required action by the member; however, entitlement to coverage is affected if a member becomes medically disabled or is transferred to a unit not scheduled to perform at least 12 drills per year.  A reservist's SGLI coverage is affected whenever certain circumstances change; (e.g.  when a member is placed in records review, moved from pay to non pay, transferred to ASP IRR, or retires).  The NRA CO will notify the member in writing via Administrative Marks Page 13 (NAVPERS 1070/613).
TRICARE RESERVE SELECT (TRS)  - Members must be serving in a Selected Reserve (drill pay) status on the first day of coverage for TRS and must remain in a drill pay status to retain TRS benefits.  Members will lose TRS benefits any time they transferred to a non-pay status (including the VTU), even for one day.  Before transferring a TRS enrolled member to the IRR or VTU, NRA's must provide written notice at least 30 days in advance. Notification will be in writing via Administrative Marks Page 13 (NAVPERS 1070/613) to include the explanation, and a point of contact at the NRA.
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 VTU Transfers and Lose of Benefits cont.....
  
Example notification:  “You are being transferred to the VTU due to unsatisfactory participation, and administrative separation will be initiated.  Transfer to the IRR will result in the loss of your TRS benefit.”
**If member is transferred to a non-pay status due to an administrative error, the command must immediately inform the Chain of Command via email to (CNRFC N12) with proper justification. 
 
JANUARY 2012 E7 NAVYWIDE EXAM/BOARD PACKAGES
Reference :  NAVADMIN 349/11
The NAVADMIN listed above describes the administration of the cycle 214 E7 Navy-wide advancement exam and the FY13 Active E7 Selection Board.  It is the responsibility of the candidate and the command to ensure the candidate's Official Military Personnel File (OMPF) is up to date, and any issues affecting the eligibility of the candidate are indentified and forwarded to PERS-802/812.   The cut-off date for  Letters to the Board (LTB) no longer coincides with the date in which the LTB is post marked.  It is now the date the LTB must be received at NPC's customer service center.  Communication must originate from the member. Correspondence from the command to the President of the Board will not be accepted or considered.  
TIMELINE 
14 Nov 2011  - 8 Dec 2011:  Order additional exams.  The command's Educational Service Officers (ESO) must verify the exam order status at https://neasos.cnet.navy.mil within 14 days of placing regular and substitute exam orders.  After closing of the Time in Rate (TIR) lists, exam orders must be submitted via message to NETPDC PENSACOLA, FL (N321).  ESO's must inform receiving commands to which exams are being forwarded. 
1 Dec 2011: Candidates must meet the eligibility requirements outlined in BUPERSINST 1430.16F, Chapter 2.  Candidates who do not meet the eligibility requirements as of 1 Dec 2011 will be invalidated and  not be eligible for special selection board consideration. 
19 Jan 2012: Administration of exams for USN, Full Time Support (FTS), and USNR Canvasser Recruiter (CANREC).
31 Jan 2012: Cut-off date for NETPDC to receive requests for substitute exams.
20 Feb 2012: Cut-off date for administration of substitute exams. 
30 Apr 2012: Letters to the Board for FTS/CANREC E7 Selection Board eligible candidates must be received at NPC. 
14 May 2012: FTS/CANREC (Reserve) E7 Selection Board convenes. 
4 Jun 2012: Letters to the Board for Active Duty Selection Board eligible candidates must be received at NPC. 
18 Jun 2012: USN (Active) E7 Selection Board convenes. 
Terminal eligibility date for Cycle 214 is 1 January 2013.  Personnel with a Time-in-Rate (TIR) date of 
1 January 2010 or earlier will be TIR eligible for this selection board cycle.  Refer to BUPERSINST 1430.16F,
paragraph 216 to compute TIR.  Candidates who reach High Year Tenure (HYT) on or after the first day of the
advancement cycle (1 September 2012) or have received a HYT waiver to remain on active duty beyond
1 September 2012, are eligible for advancement and will be considered by the selection board if they are 
selection board eligible.  
January 2012 E7 Navywide Exam/Board Packages cont.
 
Those candidates with a HYT date prior to 1 September 2012 are not selection board eligible, and should not be administrated the January 2012 exam.  Candidates will not be granted a HYT waiver for participation in the exam or consideration by the selection Board. 
Branch Class (BRCL) 32 with a blank Special Program Indicator (SPI) code is an invalid Navy accounting status which may cause Sailors to be reflected in the incorrect advancement competitive category.  Commands with Sailors in this invalid accounting status must take action to correct this error either via Navy Standard Integrated Personnel System (NSIPS) corrective action or the Sailor must submit a Board Correction of Naval Records (BCNR) petition. This accounting status is reflected on the command's Enlisted Distribution Verification Report (EDVR).  Sailors in this invalid accounting status will be invalidated. Evaluations used to compute Performance Mark Average (PMA) must be inclusive of period 1 January 2009  - 31 December 2011.  Only E6 evaluations are to be used for PMA computation.  If service member does not have an evaluation within the period specified, prepare a special evaluation with a date of 31 December 2011 in block 15.  
Letters to the Board
All correspondence should be on plain white paper, paper clipped (no staples, binders, folders, or tabs), and submitted under cover letter to the President of the Board.  Candidates must verify the correct board number (see below) is on the cover letter to ensure their letter appears before the proper board.  Full name and full social security number must be affixed, and legible on all documents submitted. 
Reserve
Navy Personnel Command Customer Service Center
President
FY13 Reserve E7 Selection Board
#336 (FTS/AGR/CANREC)
5640 Ticonderoga Loop BLDG 768 RM E302
Millington, TN  38055
 
Active 
Navy Personnel Command Customer Service Center
President 
FY13 Active E7 Selection Board #360
5640 Ticonderoga Loop BLDG 768 RM E302
Millington, TN 38055
 
Email: CSCSELECTIONBOARD@navy.mil 
 
The use of special handling mail (certified or registered) is not advised due to significant delay in handling.  Each candidate is responsible for ensuring their OMPF is correct, and updated with the latest evals, awards, and other appropriate information.  Candidates are encouraged to review Chapter 12 of BUPERSINST 1430.16F, and NAVPERSCOM document of 22 August 2002 concerning selection board review, selection board correspondence submission, and OMPF corrections.  **Letters to the board forwarded correspondence for consideration by the E7 Selection Board will not be added to the member's OMPF.  Communication to the board must originate from individual members; correspondence from the command to the President of the Board will not be accepted or considered. 
4
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March 2012 (Cycle 215) Navy-wide Exam  
Reference:  NAVADMIN 347/11
Examination dates are as follows for USN, Full Time Support (FTS), and Canvasser Recruiter (CANREC): 
E6  - 1 March 2012
E5  - 8 March 2012
E4  - 15 March 2012
Refer to BUPERSINST 1430.16F regarding advancement options for Sailors who are pending deployment to, or are deployed and operating in Iraq, Afghanistan or the Horn of Africa.  
TIMELINE
15 Dec 2011  - 26 Jan 2012:  TIR eligibility lists for exam ordering of all other ratings will be available via NEAS.  
15 Dec 2011  - 20 Jan 2012:  Initial exam order dates are: 
E6  - 15 Dec 2011 - 6 Jan 2012,  E5  - 15 Dec 2011  - 13 Jan 2012,  E4  - 15 Dec 2011  - 20 Jan 2012
7 Jan 2012  - 9 Feb 2012:  After the closing dates for initial exam order, NEAS will re-open for additional exams: 
E6  - 7 Jan 2012  - 26 Jan 2012,  E5  - 14 Jan 2012  - 2 Feb 2012,  E4  - 21 Jan 2012  - 9 Feb 2012
Once TIR lists close, exam orders must be submitted via message per figure 4-1 of BUPERS document of 
2 November 2007 to NETPDC Pensacola, FL (N321).  
Feb 2012:  Cut-off for candidates to meet eligibility requirements as outlined in BUPERS document, 
Chapter 2. 
 
13 Apr 2012: Cut-off date for NETPDC to receive substitute exam requests.  Substitute exams will be administered within seven days of receipt, but no later than 27 April 2012.
- Substitute exam orders shall be held to a minimum in order to accurately determine advancement quotas.  
 - Requests must include valid justification for missing the regularly scheduled exam.  Details for “admin error” and /or “operational commitment” are required.
Terminal eligibility date (TED) for cycle 215 is 1 July 2012.  This date shall be used to compute and determine TIR eligibility.  Candidates who reach HYT on or after 1 July 2012, or who have received a HYT waiver to remain on active duty on or after 1 July 2012, are eligible to participate in the advancement exam.  Candidates with a HYT date prior to 1 July 2012 are not eligible to compete for advancement and shall not be administrated an exam.  
PMA Dates for Cycle 215: 
E4  - 1 Jun 2011  - 29 Feb 2012,  E5 - 1 Dec 2012  - 29 Feb 2012,  E6  - 1 Mar 2009  - 29 Feb 2012
 **If member does not have an eval, prepare a special eval with an ending date during the period specified above for the current paygrade.  Block 15 ending date shall be 29 Feb 2012. 
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RESERVE FORCE:
CEI COMPLIANCE - 93.13%
ESR COMPLIANCE -  95.56%
RESERVE FORCE STRUCTURE:
RC MAJOR COMMANDS -  6
AVIATION WINGS -  2
NAVY OPERATIONAL SUPPORT CENTERS - 125 (AT LEAST 1 NOSC IN EVERY U.S. STATE)
MANPOWER STATS
What is N1C1 Responsible for?
 
N1C1 is the Budget Submitting Office (BSO) 72 Manpower Claimant Requirements/Authorizations and Manning Control department at CNRF.  Our overall mission is to ensure that our 234 Reserve Force Commands have the proper manpower billet requirements to support the Force.  In order to do this, we use the Shore Manpower Requirements Determination Program (SMRDP) studies and the Training Staffing Standard (TRA) 30 to conduct manpower reviews for 206 shore activities.  For our operational Squadrons, we coordinate with the Navy Manpower Analysis Center (NAVMAC) to assist with manpower reviews.  As BSO 72, we monitor Navy's end strength authorizations for the Reserve Force ensuring that the Navy's budget is correctly funding over 10,000 Active Duty, FTS, SELRES, and Civilian billets.  We conduct reviews of Activity Manpower Documents (AMDs) to verify proper billet coding, which facilitates the assignment of the right Sailor to the right billet.  Along with the billet requirements, N1C1 monitors the assignments of FTS and Active Duty enlisted personnel and initiates actions to correct manning deficiencies within the Force.  Lastly, N1C1 manages BSO 72 FTS and Active Duty Individual Augmentee (IA) requests.
                                
                                                     Visit N1C1's Website on the Navy Reserve Homeport 
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