
February 2012 Cycle 090 Navy -Wide Exam for SELRES E4 - E7 and FY-13 SELRES 
Selection Boards 
Reference: NAVADMIN 369/11  

This NAVADMIN announces cycle 090 Navy-wide examinations for advancement in rate of Selected Reserve 
(SELRES) personnel.  Inactive reserve exams will be administered February 2012 for all E4-E7 candidates.  
All candidates serving on voluntary recall, active duty training, or active duty under any presidential recall 
authority, including mobilization, will compete for advancement as SELRES inactive (USNR-Inactive) in 
Cycle 090.   

Terminal Eligibility Dates:  

E7  - 1 January 2013 (personnel with a Time in Rate (TIR) date of 1 Jan 2010 or earlier) 

E6  - 1 Jul 2012 (personnel with a TIR date of 1 Jul 2009 or earlier) 

E5  - 1 Jul 2012 (personnel with a TIR date of 1 Jul 2011 or earlier) 

E4  - 1 Jul 2012 (personnel with a TIR date of 1 Jan 2012 or earlier) 

E4-E6 candidates who reach High Year Tenure (HYT) on or after 1 July 2012 (the first date of the 
advancement cycle) or have received a HYT waiver to remain in a SELRES status on or after 1 July 2012, are 
eligible to participate in the advancement exam.  E7 candidates who reach HYT before the first day of the 
advancement cycle (1 September 2012) are not eligible to participate in the February 2012 Navy-wide Exam, 
and will not be considered by the selection board.  E7 candidates who exceed the HYT limit for the next 
paygrade do not meet the criteria to serve in the next paygrade vacancy, and therefore are not eligible for 
advancement.   

 

Ready Now.  Anytime, Anywhere.

January 3, 2012

  1

Visit N1's Webpage on the Navy  
Reserve Homeport

Delivering a Ready and Accessible Force 
Enabling the Continuum of Service helps achieve the Navy's vision of a seamless Total Force valued 
for their service to the nation.  We recruit Sailors once and retain them for life through flexible 
service options that provide opportunities for meaningful and valued work across a career.  We 
promote a culture that supports the Total Force through “Best in Class” programs, policies, 
compensation, and a comprehensive continuum of care.  

  
  

 

https://private.navyreserve.navy.mil/3447B/n1/default.aspx
https://private.navyreserve.navy.mil/3447B/n1/default.aspx
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Reserve Exam Cycle 090 cont.... 
  
Evaluations used to compute performance mark averages must be inclusive of the periods listed below:  

E4/E3  - 1 June 2011 to 31 January 2012 

E5/E4  - 1 February 2011 to 31 January 2012 

E6/E5  - 1 February 2009 to 31 January 2012 

E7/E6  - 1 February 2009 to 31 December 2011 

**If a service member does not have an evaluation within the period specified, prepare a special evaluation 
with block 15 reflecting an end date of 31 January 2012 for E4 - E6 candidates; 31 December 2011 for E7 
candidates.  

Exams for recalled Reservists will be ordered by the command holding the member's service record.  Authority 
is granted to administer exams to SELRES candidates on active duty concurrently with their regular Navy 
counterparts on 19 January 2012 for E7, 1 March 2012 for E6, 8 March 2012 for E5, and 15 March 2012 for 
E4.  However, these SELRES candidates are still required to take the cycle 090 reserve examination and not the 
active duty cycle 214 or 215 examinations.   

SELRES Selection Boards  

The FY-13 SELRES/FTS E7 Selection Board will convene 14 May 2012.  Communication to the board post-
marked after the cut-off date for submission of correspondence by candidates is no longer permitted.  Third 
party correspondence is no longer permitted.  All correspondence should be on plain white paper for 
readability, paper clipped (no staples, binders, folders, or tabs), and submitted under a cover letter to The 
President of the Board.  Candidates must verify that the correct subject line and board number are on the cover 
letters to ensure their packages appear before the proper board. Full name and full SSN must be affixed and 
legible on all documents.  

Correspondence must be postmarked no later than 30 April 2012 and addressed to:   

NAVY PERSONNEL COMMAND 

CUSTOMER SERVICE CENTER 

FY-13 SELECTION BOARD #335 OR #336 

5640 TICONDEROGA LOOP BLDG 768 RM E302 

MILLINGTON TN 38055     

** (Board #335  - SELRES/ADOS/ADT/MOBILZATION/PRESIDENTIAL RECALL OR Board #336  - FTS/
CANREC) 

  

FY-13 Enlisted Selections Boards for Navy Reserve Master and Senior Chief Petty 
Officers Cycle 213 - Corrected 
Reference: NAVADMIN 387/11 

The FY-13 E8/E9 Selection Board for Navy Reserve personnel will convene on 27 February 2012 and will 
consider personnel serving on active duty as Full Time Support (FTS) and Selected Reserve (SELRES) to 
include those serving on voluntary and involuntary recall and mobilization orders.  Individual Ready Reserve 
(IRR) personnel who are mobilized are considered under the SELRES advancement requirements.  
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Reserve Master and Senior Chief Selection Board Cycle 213 cont..... 
   
Time in Rate (TIR) eligibility verification will be available via NETPDC's Navy Enlisted Advancement System 
(NEAS) as follows:  

FTS/SELRES  - 16 November 2011  - 25 February 2012  

The Terminal Eligibility Date (TED) for Cycle 213 is 1 October 2012, and this date shall be used to compute 
and determine TIR eligibility. Per MILPERSMAN Article 1160-120, candidates who reach HYT on or after 1 
July 2012 or who have received a HYT waiver to remain on active duty or in a SELRES status beyond 1 July 
2012 are eligible for consideration by the selection board.  Candidates with a HYT date prior to 1 July 2012 are 
not eligible to compete for advancement unless they possess an approved HYT waiver and have been validated 
by their command prior to the convening of the board.  Mobilized SELRES personnel who reach HYT while 
mobilized or are on voluntary contingency operation orders have a COMNAVPERSCOM (PERS-913) 
approved HYT waiver through the ending date of their mobilization orders.    

Candidate's letters to the board must be received no later than 10 February 2012 for the Reserve E8/E9 board.  
Communication must originate from the candidates, and third party correspondence will not be permitted.  All 
correspondence should be on plain white paper for readability, paper clipped (no staples, binders, folders, or 
tabs), and submitted under a cover letter to The President of the Board.  Candidates must verify that the correct 
subject line and board number are on the cover letters to ensure their packages appear before the proper board. 
Full name and full SSN must be affixed and legible on all documents.  

Selection Board Addresses are as follows:   

NAVY PERSONNEL COMMAND 

CUSTOMER SERVICE CENTER 

PRESIDENT FY-13 RESERVE ENLISTED SELECTION BOARD #205 

5640 TICONDEROGA LOOP BLDG 768 RM E 302 

MILLINGTON TN 38055-6300 

**(FTS Board #206)  

  

Advancement Exam Ordering for SELRES Sailors    
Reference: NAVADMIN 336/07  

Exam ordering is the responsibility of the Reserve Educational Service Officer (ESO) at the Navy Reserve 
Activity (NRA).  NAVADMIN 336/07 contains policies for administering exams in combat areas and identifies 
those who may be waived from taking the exam.  Specific areas eligible for waiver are Afghanistan, and certain 
areas of HOA.  An eligible assignment is one in which the Sailor is "boots on ground" (BOG) in one of the 
specified areas for minimum of 30 consecutive days.  In addition, a command may administer an exam early to 
any Sailor deploying within 3 months of exam month.  

Parent commands are inherently responsible for the ordering of their Sailors exams and the submission of a 
current, validated worksheet if the in-country Commanding Officer authorizes an in-country exam.  
Communication between parent command and in-country command is vital, and it is recommended that parent 
commands send the most recent evaluation and exam worksheet with the Sailor. 



Advancement Exam Ordering cont. 
  
For more information about Advancement Exam ordering and administration procedures, consult the Enlisted 
Career Administration page on the BUPERS NPC SharePoint page. 

Point of Contact:   

NCC (SW) Adrian Currie, CNRFC N15, (757) 444-3845, email: adrian.currie@navy.mil. 

  

Career Information Management System (CIMS)   
Career Information Management System (CIMS) is a web-based system designed by the Fleet to ensure that we 
take care of our most prized asset, our Sailors.  CIMS combines the features of the legacy Career Information 
Management System 1999 (CIPM99) and the functionality of the Navy Standard Integrated Personnel System 
(NSIPS) using PeopleSoft® human resources software.   

CIMS automates Career Counselor office procedures, and simplifies many processes. CIMS assists in creating 
and maintaining command members' Career Counselor records ashore and afloat, preparing for Career 
Development Boards (CDBs), Sponsorship Assignment & Tracking, Reenlistment Certificate Formulation, 
Selective Reenlistment Bonus (SRB), and a host of general list type reports and other daily operations of 
Divisional, Departmental, Unit Career Counselors and the Command Career Counselor (CC).  Below are few 
snap shots of the list type reports available in CIMS: 

Advancement Information   
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http://www.public.navy.mil/bupers-npc/career/enlistedcareeradmin/Pages/default1.aspx
http://www.public.navy.mil/bupers-npc/career/enlistedcareeradmin/Pages/default1.aspx
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 Career Information Management Systems cont.... 
  
Losses 
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
CIMS serves as a reporting and monitoring tool for the TYCOM, ISIC, and Regional CCs and provides the ability 
to view the Electronic Service Record (ESR) via NSIPS data warehouse and its associated systems.   

Career Development Boards (CDB) are the delivery mechanism for career information to Sailors. This is the 
primary function of CIMS: to assist those that are responsible for the career development of Sailors with tracking, 
conducting, and documenting CDBs.  

For more information about CIMS including step by step procedures on gaining system access, finding a user 
manual and various quick guides, consult the CIMS page on the BUPERS NPC SharePoint page.  If you need more 
information regarding user training or help with CIMS, see your Unit or NRA Career Counselor.   

 

\hich\af0\dbch\af37\loch\f0 http://www.public.navy.mil/BUPERS-NPC/CAREER/CAREERCOUNSELING/Pages/CIMS.aspx
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RESERVE FORCE: 
CEI COMPLIANCE - 94.54% 
ESR COMPLIANCE -  95.56%

RESERVE FORCE STRUCTURE: 
RC MAJOR COMMANDS -  6 
AVIATION WINGS -  2 
NAVY OPERATIONAL SUPPORT CENTERS - 125 (AT LEAST 1 NOSC IN EVERY U.S. STATE)

MANPOWER STATS

What is N1C2 Responsible for? 
  
N1C2 department is the principal advisor to COMNAVRESFOR in all matters relating to manpower and personnel 
administrative management. We perform a myriad of functions for the Reserve Force to include reviewing changes in 
legislative/DoD policies and identifying impact of changes on regulations, policies and procedures across the force. We 
are also charged with providing guidance regarding the Reserve Education Benefits and Incentive Programs. In carrying 
out this task, we develop, interpret, evaluate and implement policies and directives that support the education and 
incentive programs. We also provide oversight for field activities in the administration and eligibility determination of 
Reserve personnel for these highly regarded programs.  
  
One of the most important things that we do for the Force is review, investigate, and provide comprehensive input to time 
sensitive Congressionals and Board for Correction of Naval Records and Freedom of Information Act inquiries for those 
members who write their Congressional representatives or wish to make a permanent change to their record in order to 
correct an issue. We have the ability to see everything done in the field, and we can provide assistance to most issues.  
Don't hesitate to get in touch with one of us if you have questions. Our N1C2 motto is "Call us, before we have to call 
you." Wishing you and your commands, a prosperous New Year!!  
                                 
                                                     Visit N1C1's Website on the Navy Reserve Homeport 

  
  
  

N1C2 
    
  
  
  
  
  

 

N1 "CODE IN THE SPOTLIGHT" 
 


February 2012 Cycle 090 Navy -Wide Exam for SELRES E4 - E7 and FY-13 SELRES Selection Boards
Reference: NAVADMIN 369/11 
This NAVADMIN announces cycle 090 Navy-wide examinations for advancement in rate of Selected Reserve (SELRES) personnel.  Inactive reserve exams will be administered February 2012 for all E4-E7 candidates.  All candidates serving on voluntary recall, active duty training, or active duty under any presidential recall authority, including mobilization, will compete for advancement as SELRES inactive (USNR-Inactive) in Cycle 090.  
Terminal Eligibility Dates: 
E7  - 1 January 2013 (personnel with a Time in Rate (TIR) date of 1 Jan 2010 or earlier)
E6  - 1 Jul 2012 (personnel with a TIR date of 1 Jul 2009 or earlier)
E5  - 1 Jul 2012 (personnel with a TIR date of 1 Jul 2011 or earlier)
E4  - 1 Jul 2012 (personnel with a TIR date of 1 Jan 2012 or earlier)
E4-E6 candidates who reach High Year Tenure (HYT) on or after 1 July 2012 (the first date of the advancement cycle) or have received a HYT waiver to remain in a SELRES status on or after 1 July 2012, are eligible to participate in the advancement exam.  E7 candidates who reach HYT before the first day of the advancement cycle (1 September 2012) are not eligible to participate in the February 2012 Navy-wide Exam, and will not be considered by the selection board.  E7 candidates who exceed the HYT limit for the next paygrade do not meet the criteria to serve in the next paygrade vacancy, and therefore are not eligible for advancement.  
 
Ready Now.  Anytime, Anywhere.
January 3, 2012
  1
Visit N1's Webpage on the Navy 
Reserve Homeport
Delivering a Ready and Accessible Force
Enabling the Continuum of Service helps achieve the Navy's vision of a seamless Total Force valued for their service to the nation.  We recruit Sailors once and retain them for life through flexible service options that provide opportunities for meaningful and valued work across a career.  We promote a culture that supports the Total Force through “Best in Class” programs, policies, compensation, and a comprehensive continuum of care. 
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Reserve Exam Cycle 090 cont....
 
Evaluations used to compute performance mark averages must be inclusive of the periods listed below: 
E4/E3  - 1 June 2011 to 31 January 2012
E5/E4  - 1 February 2011 to 31 January 2012
E6/E5  - 1 February 2009 to 31 January 2012
E7/E6  - 1 February 2009 to 31 December 2011
**If a service member does not have an evaluation within the period specified, prepare a special evaluation with block 15 reflecting an end date of 31 January 2012 for E4 - E6 candidates; 31 December 2011 for E7 candidates. 
Exams for recalled Reservists will be ordered by the command holding the member's service record.  Authority is granted to administer exams to SELRES candidates on active duty concurrently with their regular Navy counterparts on 19 January 2012 for E7, 1 March 2012 for E6, 8 March 2012 for E5, and 15 March 2012 for E4.  However, these SELRES candidates are still required to take the cycle 090 reserve examination and not the active duty cycle 214 or 215 examinations.  
SELRES Selection Boards 
The FY-13 SELRES/FTS E7 Selection Board will convene 14 May 2012.  Communication to the board post-marked after the cut-off date for submission of correspondence by candidates is no longer permitted.  Third party correspondence is no longer permitted.  All correspondence should be on plain white paper for readability, paper clipped (no staples, binders, folders, or tabs), and submitted under a cover letter to The President of the Board.  Candidates must verify that the correct subject line and board number are on the cover letters to ensure their packages appear before the proper board. Full name and full SSN must be affixed and legible on all documents. 
Correspondence must be postmarked no later than 30 April 2012 and addressed to:  
NAVY PERSONNEL COMMAND
CUSTOMER SERVICE CENTER
FY-13 SELECTION BOARD #335 OR #336
5640 TICONDEROGA LOOP BLDG 768 RM E302
MILLINGTON TN 38055    
** (Board #335  - SELRES/ADOS/ADT/MOBILZATION/PRESIDENTIAL RECALL OR Board #336  - FTS/CANREC)
 
FY-13 Enlisted Selections Boards for Navy Reserve Master and Senior Chief Petty Officers Cycle 213 - Corrected
Reference: NAVADMIN 387/11
The FY-13 E8/E9 Selection Board for Navy Reserve personnel will convene on 27 February 2012 and will consider personnel serving on active duty as Full Time Support (FTS) and Selected Reserve (SELRES) to include those serving on voluntary and involuntary recall and mobilization orders.  Individual Ready Reserve (IRR) personnel who are mobilized are considered under the SELRES advancement requirements.  
3
Reserve Master and Senior Chief Selection Board Cycle 213 cont.....
  
Time in Rate (TIR) eligibility verification will be available via NETPDC's Navy Enlisted Advancement System (NEAS) as follows: 
FTS/SELRES  - 16 November 2011  - 25 February 2012 
The Terminal Eligibility Date (TED) for Cycle 213 is 1 October 2012, and this date shall be used to compute and determine TIR eligibility. Per MILPERSMAN Article 1160-120, candidates who reach HYT on or after 1 July 2012 or who have received a HYT waiver to remain on active duty or in a SELRES status beyond 1 July 2012 are eligible for consideration by the selection board.  Candidates with a HYT date prior to 1 July 2012 are not eligible to compete for advancement unless they possess an approved HYT waiver and have been validated by their command prior to the convening of the board.  Mobilized SELRES personnel who reach HYT while mobilized or are on voluntary contingency operation orders have a COMNAVPERSCOM (PERS-913) approved HYT waiver through the ending date of their mobilization orders.   
Candidate's letters to the board must be received no later than 10 February 2012 for the Reserve E8/E9 board.  Communication must originate from the candidates, and third party correspondence will not be permitted.  All correspondence should be on plain white paper for readability, paper clipped (no staples, binders, folders, or tabs), and submitted under a cover letter to The President of the Board.  Candidates must verify that the correct subject line and board number are on the cover letters to ensure their packages appear before the proper board. Full name and full SSN must be affixed and legible on all documents. 
Selection Board Addresses are as follows:  
NAVY PERSONNEL COMMAND
CUSTOMER SERVICE CENTER
PRESIDENT FY-13 RESERVE ENLISTED SELECTION BOARD #205
5640 TICONDEROGA LOOP BLDG 768 RM E 302
MILLINGTON TN 38055-6300
**(FTS Board #206) 
 
Advancement Exam Ordering for SELRES Sailors   
Reference: NAVADMIN 336/07 
Exam ordering is the responsibility of the Reserve Educational Service Officer (ESO) at the Navy Reserve Activity (NRA).  NAVADMIN 336/07 contains policies for administering exams in combat areas and identifies those who may be waived from taking the exam.  Specific areas eligible for waiver are Afghanistan, and certain areas of HOA.  An eligible assignment is one in which the Sailor is "boots on ground" (BOG) in one of the specified areas for minimum of 30 consecutive days.  In addition, a command may administer an exam early to any Sailor deploying within 3 months of exam month. 
Parent commands are inherently responsible for the ordering of their Sailors exams and the submission of a current, validated worksheet if the in-country Commanding Officer authorizes an in-country exam.  Communication between parent command and in-country command is vital, and it is recommended that parent commands send the most recent evaluation and exam worksheet with the Sailor. 
Advancement Exam Ordering cont.
 
For more information about Advancement Exam ordering and administration procedures, consult the Enlisted Career Administration page on the BUPERS NPC SharePoint page.
Point of Contact:  
NCC (SW) Adrian Currie, CNRFC N15, (757) 444-3845, email: adrian.currie@navy.mil.
 
Career Information Management System (CIMS)  
Career Information Management System (CIMS) is a web-based system designed by the Fleet to ensure that we take care of our most prized asset, our Sailors.  CIMS combines the features of the legacy Career Information Management System 1999 (CIPM99) and the functionality of the Navy Standard Integrated Personnel System (NSIPS) using PeopleSoft® human resources software.  
CIMS automates Career Counselor office procedures, and simplifies many processes. CIMS assists in creating and maintaining command members' Career Counselor records ashore and afloat, preparing for Career Development Boards (CDBs), Sponsorship Assignment & Tracking, Reenlistment Certificate Formulation, Selective Reenlistment Bonus (SRB), and a host of general list type reports and other daily operations of Divisional, Departmental, Unit Career Counselors and the Command Career Counselor (CC).  Below are few snap shots of the list type reports available in CIMS:
Advancement Information  
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 Career Information Management Systems cont....
 
Losses
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
CIMS serves as a reporting and monitoring tool for the TYCOM, ISIC, and Regional CCs and provides the ability to view the Electronic Service Record (ESR) via NSIPS data warehouse and its associated systems.  
Career Development Boards (CDB) are the delivery mechanism for career information to Sailors. This is the primary function of CIMS: to assist those that are responsible for the career development of Sailors with tracking, conducting, and documenting CDBs. 
For more information about CIMS including step by step procedures on gaining system access, finding a user manual and various quick guides, consult the CIMS page on the BUPERS NPC SharePoint page.  If you need more information regarding user training or help with CIMS, see your Unit or NRA Career Counselor.  
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RESERVE FORCE:
CEI COMPLIANCE - 94.54%
ESR COMPLIANCE -  95.56%
RESERVE FORCE STRUCTURE:
RC MAJOR COMMANDS -  6
AVIATION WINGS -  2
NAVY OPERATIONAL SUPPORT CENTERS - 125 (AT LEAST 1 NOSC IN EVERY U.S. STATE)
MANPOWER STATS
What is N1C2 Responsible for?
 
N1C2 department is the principal advisor to COMNAVRESFOR in all matters relating to manpower and personnel administrative management. We perform a myriad of functions for the Reserve Force to include reviewing changes in legislative/DoD policies and identifying impact of changes on regulations, policies and procedures across the force. We are also charged with providing guidance regarding the Reserve Education Benefits and Incentive Programs. In carrying out this task, we develop, interpret, evaluate and implement policies and directives that support the education and incentive programs. We also provide oversight for field activities in the administration and eligibility determination of Reserve personnel for these highly regarded programs. 
 
One of the most important things that we do for the Force is review, investigate, and provide comprehensive input to time sensitive Congressionals and Board for Correction of Naval Records and Freedom of Information Act inquiries for those members who write their Congressional representatives or wish to make a permanent change to their record in order to correct an issue. We have the ability to see everything done in the field, and we can provide assistance to most issues.  Don't hesitate to get in touch with one of us if you have questions. Our N1C2 motto is "Call us, before we have to call you." Wishing you and your commands, a prosperous New Year!! 
                                
                                                     Visit N1C1's Website on the Navy Reserve Homeport 
 
 
 
N1C2
   
 
 
 
 
 
 
N1 "CODE IN THE SPOTLIGHT"
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