
Family Care Plan 
References:  
NAVADMIN 125/12 
OPNAVINST 1740.4D  
  
A current Family Care Plan (FCP) ensures that Sailors are mission ready and have a well thought out plan of 
action for the care of minor children and dependent adult family members when military responsibilities, 
deployments,  normal and extended working hours, temporary assigned duty, and weekend duty, among others, 
arise.   

 A FCP is required from:   

- Sailors with primary or shared physical custody of a minor child and who are not married to the other natural 
or adoptive parent.   

- Both members of a married dual-military couple where one or both have primary or shared physical custody 
of a minor child.   

- Sailors who are legally responsible for an adult family member who is incapable of providing for themselves 
in the absence of the service member.   

- Sailors whose family circumstances make them legally and primarily responsible for the care of another 
person.   

A FCP consists of the Family Care Certificate (NAVPERS 1740/6), Family Care Plan Arrangements 
(NAVPERS 1740/7), and Legal Documents (e.g. custody or separation agreements, custody and support orders, 
divorce decrees, etc.) when applicable.  Inability to provide or maintain an effective family care plan may result 
in administrative separation.   
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Visit N1's Webpage on the Navy  
Reserve Homeport

Providing Valued Capabilities 

Strategic depth provides our Navy with the operational flexibility we need to respond to unforeseen 
or rapidly developing challenges.  We provide the Navy with strategic depth by maintaining 
unsurpassed individual, command, and force readiness.  We are ready to surge forward  - anytime, 
anywhere  - from peace to war.   

  

http://www.public.navy.mil/bupers-npc/reference/messages/Documents/NAVADMINS/NAV2012/NAV12125.txt
http://doni.daps.dla.mil/Directives/01000%20Military%20Personnel%20Support/01-700%20Morale,%20Community%20and%20Religious%20Services/1740.4D.pdf
https://private.navyreserve.navy.mil/3447B/n1/default.aspx
https://private.navyreserve.navy.mil/3447B/n1/default.aspx
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Family Care Plan cont.... 
  
Sailors must submit a new or updated FCP when they:   

- Report to a new duty station. 

- Change caregiver circumstances.  

- Change personal or family circumstances, such as birth or adoption of a child.  

- Assume sole care for an elderly or incapacitated family member.   

The Family Care Plan does not create a right or entitlement and does not supercede a pre-existing or subsequent 
separation agreement, court order, child custody order, or divorce decree that addresses child custody and  
support issues.   
  
Point of Contact:  

Mr. Bill Harris, OPNAV N135, Commercial: (901) 874-4413, DSN: 882, or via e-mail at 
William.k.harris@navy.mil.  
  

August 2012 Cycle 091 Navy-Wide Examinations for SELRES Personnel 
Reference: 
NAVADMIN 126/12 
  
This NAVADMIN announces cycle 091 Navy-Wide examination for advancement in rate of Selected Reserve 
(SELRES) Personnel.  Inactive reserve advancement examinations will be administered in August 2012 for  
E4/E5/E6 candidates.  Sailors separated from active duty due to the Enlisted Retention Board (ERB), who have 
been successfully gained to the inactive reserve no later than 13 September 2012, will be administered the exam  
in September 2012 E4/E5/E6 following the September ordering and administration guidelines listed with this 
NAVADMIN.  
  
Individual Ready Reserve (IRR) Personnel who are mobilized are considered under the SELRES requirements  
for advancement.  Commands must verify the examinations order status in the NEAS website within 14 days of 
placing examination orders.  If discrepancies are noted, contact NETPDC at COMM: (850) 452-1251 or  
DSN: 922.   
  
**NOTE**   Commands that administer SELRES advancement exams are reminded of the time limit for 
submitting exams promptly to NETPDC.  The expeditious forwarding will alleviate unnecessary delays of 
SELRES advancement exam results.  
  
Eligibility Requirements:   
- SELRES candidates must meet the basic eligibility requirements per BUPERSINST 1430.16F, chapter 2, and 
MILPERSMAN 1160-130 no later than 31 July 2012.   
  
- Candidates who reach High Year Tenure (HYT) on or after 1 January 2013 (the first day of the advancement 
cycle) or have received a HYT waiver to remain in a SELRES status on or after 1 January 2013, are eligible to 
participate in the advancement exam per MILPERSMAN 116-130.  
  
- 1 January 2013 is the Terminal Eligibility Date (TED) used to compute TIR.

mailto:william.k.harris@navy.mil
http://www.public.navy.mil/bupers-npc/reference/messages/Documents/NAVADMINS/NAV2012/NAV12126.txt
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SELRES Advancement Exam cont.... 
  
- Early promote TIR waivers must be in accordance with BUPERSINST 1430.16F, paragraph 216.F.  Candidates 
who have been granted TIR waivers must be identified in the transmittal letter. This will prevent automatic 
system invalidation as a result of insufficient TIR.  
  
- New Navy Leadership Development Program (NLDP) policy is contained in NAVADMIN 272/08.  Mobilized 
IRR Sailors are NOT exempt from NLDP requirements.  
  
- Warfare qualifications requirements for E-6 candidates are contained in the applicable OPNAV instruction 1414 
SERIES and should be reviewed when verifying advancement eligibility.   
  
- Candidates must meet special requirements (citizenship, DONCAF approved security clearance, Medical,  
Armed Services Vocational Aptitude Battery Test) for certain ratings outlined in BUPERSINST 1430.16F 
paragraph 204 no later than 31 July 2012.  
  
- Personnel in ratings that require a security clearance must, at a minimum, maintain continuous security 
clearance eligibility.  A favorable investigation adjudication must be issued from Department of Navy Central 
Adjudication Facility (DONCAF) prior to the regularly scheduled examination date.  
  
Performance Mark Average (PMA):   
E4/E3  - 1 January 2012 to 31 July 2012 
E5/E4  - 1 June 2011 to 31 July 2012 
E6/E5  - 1 August 2009 to 31 July 2012 
  
Prepare a special evaluation if member does not have an evaluation with an ending date during the period  
specified above for the current paygrade.  Block 15 ending date shall be 31 July 2012.  Refer to NAVADMIN 
215/10 for use of concurrent evaluations for specific IA/GSA tours for PMA computation and to establish 
eligibility for early promote TIR waivers.  
  

Rules of the Road for Post 9/11 GI Bill Entitlement - Eligibility and  
Transferability 
  
It has been more than 3 years since the Post 9/11 GI Bill was signed into law.  It is vital for all stakeholders to 
understand the distinction between service member's eligibility and the requirements for transferability.  The 
education benefit is authorized by federal law and administered by the Veteran's Administration.  The policy for 
transfer of the benefit is administered by each service component.  Commander, Navy Reserve Forces Command 
is the execution authority for Selected Reserve personnel. 
  
Eligibility:  
Any member who has served at least 90 (cumulative) days of qualifying active duty on or after September 11, 
2001 is eligible for educational benefits under the Post 9/11 GI Bill.  Qualifying active duty includes: Active  
Duty with the active forces, Full Time Support (FTS), Mobilization, Presidential Recall, Active Duty for Special 
Work (ADSW), and Active Duty for Training (ADT).  It does NOT include Inactive Duty Training (IDT) 
(Drills), Inactive Duty Training Travel (IDTT), Annual Training (AT), or funeral honors.  The percentage of the 
full benefit a member is eligible for is affected by their total qualifying active duty service.  To be eligible for 
100% of the benefit, the member must serve 36 months or greater of qualifying active duty on or after September 
11, 2001.



Post 9/11 GI Bill Entitlement, Eligibility and Transferability cont....  
  
Transferability.  Transferability is a recruiting and retention tool.  
  
** Members MUST apply for transferability of Post 9/11 GI Bill benefits before transferring to the Individual 
Ready Reserve, Voluntary Training Unit, Retired Reserve, or being discharged. ** 
  
In addition to meeting the minimum active duty service obligation, members must also complete at least 6 years 
of service in the armed forces and agree to serve four additional years of Selected Reserve or Active Duty  
service.  Members with at least ten years of service, if precluded by statute or standard DoD or Navy policy from  
obligating the full 4 years, must serve the maximum amount of time allowed per that policy. Currently, all 
members who did not have 20 qualifying years for retirement as of 1 August 2009 must agree to additional  
service as a condition of transferring the benefit to their dependents.  This additional service varies from 1 to 4 
years based on when the member reaches 20 qualifying years for retirement.  This “phase in” period ends  
effective 1 August 2013, when all service members, regardless of when they reached 20 qualifying years for 
retirement, must agree to serve an additional four years.  Service members may transfer the entitlement to a  
spouse or dependent children who are eligible for benefits in DEERS.  Once transferred, spouses are eligible to  
use the benefit immediately.  Dependent children cannot use the benefit until the member completes 10 total  
years of service. 
  
Command Responsibility:  
Prior to transferring the benefit, all SELRES (officers and enlisted) must sign a NAVPERS 1070/13 generated 
electronically in Navy Standard Integrated Personnel System (NSIPS) agreeing to serve the required number of 
additional years of service in the armed forces (SELRES or active duty).  It is the command's responsibility to  
enter the Page 13 into NSIPS.  CNRFC checks NSIPS to verify the Page 13 prior to approving any transfer  
request.  Commands shall follow current directives regarding reenlistments and extensions found in 
MILPERSMAN 1160-030 and 1160-040 respectively.  Extensions of enlistments are NOT authorized for the 
purpose of obligating service required to transfer Post 9/11 GI Bill educational benefits.  Transfer requests based 
on unauthorized extensions will be disapproved. 
  
Member's  Responsibilities:  
All members should familiarize themselves with the Navy directives listed below.  When transferring benefits, 
service members must ensure that dependents are enrolled in DEERS.  Verification of DEERS eligibility and 
Transfer of Education Benefits (TEB) can both be accessed via the Defense Manpower Data Center milConnect 
portal at https://www.dmdc.osd.mil/milconnect.  For instructions on how to submit your request, click the “How 
to Submit a Transfer Request (TEB)” link in the Education Benefits section.  After completing the transfer  
request, the service member MUST log back in to the website within 48 to 72 hours to check their application 
status.  There is NO automated status notification and members should NOT assume approval.  If approved, the 
member should print out the approval letter and/or screen shot and retain for their records. If an application is 
disapproved, members must take the action indicated on the web page and or contact CNRFC N15. 
  
Applicable Legislation and Policy Directives:   
Legislation: Public Law 110-252, Public Law 111-377, Title 38 U.S.C. Chapter 33 
DoD Policy: DTM 09-003 
Navy Policy: NAVADMIN 187/09, NAVADMIN 203/09, NAVADMIN 354/09, NAVADMIN 235/11, 
BUPERSNOTE 1780, MILPERSMAN 1160-030 and 1160-040.  
  
The CNRFC staff is available to answer any questions. For additional assistance, call 1-800-621-8853, or email 
CNRFC_POST911GIBILL@navy.mil.   
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RESERVE FORCE: 
CEI COMPLIANCE - 94.60% 
ESR COMPLIANCE - 96.67%

RESERVE FORCE STRUCTURE: 
RC MAJOR COMMANDS -  6 
AVIATION WINGS -  2 
NAVY OPERATIONAL SUPPORT CENTERS - 125 (AT LEAST 1 NOSC IN EVERY U.S. STATE)

MANPOWER STATS

Interesting Facts:   
Petty Officer Burkes is from Albany, Georgia.   

Length of Service:  Petty Officer Burkes has served in the Navy for ten years as a Boatswain's Mate.      

Duty Stations: Previously stationed aboard the USS RAMAGE (DDG-61) in Norfolk, Virginia, and Navy Cargo Handling 
Battalion One (NCHB-1) located in Williamsburg, Virginia.  

Favorite Duty Station:  NCHB-1 because it provided him with the opportunity to travel the world, see different locations, and 
cultures while being stationed in the Mid Atlantic Region.  He considers Antarctica his best temporary duty location.  

Spare time: Petty Officer Burkes enjoys spending time with his family and working on home improvement projects.  

Most influential person: His mother because she raised his as a single mother, and maintained a positive and productive 
environment for him to flourish. .  

CNRFC/Job: N12/ Reserve Enlisted Assignments Coordinator.   Responsible for managing Navy Reserve Units RUADS for 
manpower accuracy to insure unit mission can be accomplished successfully with the correct manning.  If you have any 
questions or concerns pertaining to Reserve Enlisted Assignments, Petty Officer Burkes can be reached at COMM: (757) 322-2585  
or via e-mail at jarvis.burkes@navy.mil.  

 

  
  

N12 
Enlisted Assignments   

  
BM1 Burkes   

  
  
  
  

 

N1 "SAILOR IN THE SPOTLIGHT" 
 

mailto:jarvis.burkes@navy.mil
mailto:yvonda.handley@navy.mil

Family Care Plan
References: 
NAVADMIN 125/12
OPNAVINST 1740.4D 
 
A current Family Care Plan (FCP) ensures that Sailors are mission ready and have a well thought out plan of action for the care of minor children and dependent adult family members when military responsibilities, deployments,  normal and extended working hours, temporary assigned duty, and weekend duty, among others, arise.  
 A FCP is required from:  
- Sailors with primary or shared physical custody of a minor child and who are not married to the other natural or adoptive parent.  
- Both members of a married dual-military couple where one or both have primary or shared physical custody of a minor child.  
- Sailors who are legally responsible for an adult family member who is incapable of providing for themselves in the absence of the service member.  
- Sailors whose family circumstances make them legally and primarily responsible for the care of another person.  
A FCP consists of the Family Care Certificate (NAVPERS 1740/6), Family Care Plan Arrangements (NAVPERS 1740/7), and Legal Documents (e.g. custody or separation agreements, custody and support orders, divorce decrees, etc.) when applicable.  Inability to provide or maintain an effective family care plan may result in administrative separation.   
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Providing Valued Capabilities
Strategic depth provides our Navy with the operational flexibility we need to respond to unforeseen or rapidly developing challenges.  We provide the Navy with strategic depth by maintaining unsurpassed individual, command, and force readiness.  We are ready to surge forward  - anytime, anywhere  - from peace to war.  
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Family Care Plan cont....
 
Sailors must submit a new or updated FCP when they:  
- Report to a new duty station.
- Change caregiver circumstances. 
- Change personal or family circumstances, such as birth or adoption of a child. 
- Assume sole care for an elderly or incapacitated family member.  
The Family Care Plan does not create a right or entitlement and does not supercede a pre-existing or subsequent separation agreement, court order, child custody order, or divorce decree that addresses child custody and 
support issues.  
 
Point of Contact: 
Mr. Bill Harris, OPNAV N135, Commercial: (901) 874-4413, DSN: 882, or via e-mail at
William.k.harris@navy.mil. 
 
August 2012 Cycle 091 Navy-Wide Examinations for SELRES Personnel
Reference:
NAVADMIN 126/12
 
This NAVADMIN announces cycle 091 Navy-Wide examination for advancement in rate of Selected Reserve (SELRES) Personnel.  Inactive reserve advancement examinations will be administered in August 2012 for 
E4/E5/E6 candidates.  Sailors separated from active duty due to the Enlisted Retention Board (ERB), who have been successfully gained to the inactive reserve no later than 13 September 2012, will be administered the exam 
in September 2012 E4/E5/E6 following the September ordering and administration guidelines listed with this NAVADMIN. 
 
Individual Ready Reserve (IRR) Personnel who are mobilized are considered under the SELRES requirements 
for advancement.  Commands must verify the examinations order status in the NEAS website within 14 days of placing examination orders.  If discrepancies are noted, contact NETPDC at COMM: (850) 452-1251 or 
DSN: 922.  
 
**NOTE**   Commands that administer SELRES advancement exams are reminded of the time limit for submitting exams promptly to NETPDC.  The expeditious forwarding will alleviate unnecessary delays of SELRES advancement exam results. 
 
Eligibility Requirements:  
- SELRES candidates must meet the basic eligibility requirements per BUPERSINST 1430.16F, chapter 2, and
MILPERSMAN 1160-130 no later than 31 July 2012.  
 
- Candidates who reach High Year Tenure (HYT) on or after 1 January 2013 (the first day of the advancement
cycle) or have received a HYT waiver to remain in a SELRES status on or after 1 January 2013, are eligible to
participate in the advancement exam per MILPERSMAN 116-130. 
 
- 1 January 2013 is the Terminal Eligibility Date (TED) used to compute TIR.
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SELRES Advancement Exam cont....
 
- Early promote TIR waivers must be in accordance with BUPERSINST 1430.16F, paragraph 216.F.  Candidates
who have been granted TIR waivers must be identified in the transmittal letter. This will prevent automatic
system invalidation as a result of insufficient TIR. 
 
- New Navy Leadership Development Program (NLDP) policy is contained in NAVADMIN 272/08.  Mobilized
IRR Sailors are NOT exempt from NLDP requirements. 
 
- Warfare qualifications requirements for E-6 candidates are contained in the applicable OPNAV instruction 1414
SERIES and should be reviewed when verifying advancement eligibility.  
 
- Candidates must meet special requirements (citizenship, DONCAF approved security clearance, Medical, 
Armed Services Vocational Aptitude Battery Test) for certain ratings outlined in BUPERSINST 1430.16F
paragraph 204 no later than 31 July 2012. 
 
- Personnel in ratings that require a security clearance must, at a minimum, maintain continuous security
clearance eligibility.  A favorable investigation adjudication must be issued from Department of Navy Central
Adjudication Facility (DONCAF) prior to the regularly scheduled examination date. 
 
Performance Mark Average (PMA):  
E4/E3  - 1 January 2012 to 31 July 2012
E5/E4  - 1 June 2011 to 31 July 2012
E6/E5  - 1 August 2009 to 31 July 2012
 
Prepare a special evaluation if member does not have an evaluation with an ending date during the period 
specified above for the current paygrade.  Block 15 ending date shall be 31 July 2012.  Refer to NAVADMIN 215/10 for use of concurrent evaluations for specific IA/GSA tours for PMA computation and to establish eligibility for early promote TIR waivers. 
 
Rules of the Road for Post 9/11 GI Bill Entitlement - Eligibility and 
Transferability
 
It has been more than 3 years since the Post 9/11 GI Bill was signed into law.  It is vital for all stakeholders to understand the distinction between service member's eligibility and the requirements for transferability.  The education benefit is authorized by federal law and administered by the Veteran's Administration.  The policy for transfer of the benefit is administered by each service component.  Commander, Navy Reserve Forces Command
is the execution authority for Selected Reserve personnel.
 
Eligibility: 
Any member who has served at least 90 (cumulative) days of qualifying active duty on or after September 11,
2001 is eligible for educational benefits under the Post 9/11 GI Bill.  Qualifying active duty includes: Active 
Duty with the active forces, Full Time Support (FTS), Mobilization, Presidential Recall, Active Duty for Special Work (ADSW), and Active Duty for Training (ADT).  It does NOT include Inactive Duty Training (IDT)
(Drills), Inactive Duty Training Travel (IDTT), Annual Training (AT), or funeral honors.  The percentage of the full benefit a member is eligible for is affected by their total qualifying active duty service.  To be eligible for 100% of the benefit, the member must serve 36 months or greater of qualifying active duty on or after September 11, 2001.
Post 9/11 GI Bill Entitlement, Eligibility and Transferability cont.... 
 
Transferability.  Transferability is a recruiting and retention tool. 
 
** Members MUST apply for transferability of Post 9/11 GI Bill benefits before transferring to the Individual Ready Reserve, Voluntary Training Unit, Retired Reserve, or being discharged. **
 
In addition to meeting the minimum active duty service obligation, members must also complete at least 6 years
of service in the armed forces and agree to serve four additional years of Selected Reserve or Active Duty 
service.  Members with at least ten years of service, if precluded by statute or standard DoD or Navy policy from 
obligating the full 4 years, must serve the maximum amount of time allowed per that policy. Currently, all members who did not have 20 qualifying years for retirement as of 1 August 2009 must agree to additional 
service as a condition of transferring the benefit to their dependents.  This additional service varies from 1 to 4 years based on when the member reaches 20 qualifying years for retirement.  This “phase in” period ends 
effective 1 August 2013, when all service members, regardless of when they reached 20 qualifying years for retirement, must agree to serve an additional four years.  Service members may transfer the entitlement to a 
spouse or dependent children who are eligible for benefits in DEERS.  Once transferred, spouses are eligible to 
use the benefit immediately.  Dependent children cannot use the benefit until the member completes 10 total 
years of service.
 
Command Responsibility: 
Prior to transferring the benefit, all SELRES (officers and enlisted) must sign a NAVPERS 1070/13 generated electronically in Navy Standard Integrated Personnel System (NSIPS) agreeing to serve the required number of additional years of service in the armed forces (SELRES or active duty).  It is the command's responsibility to 
enter the Page 13 into NSIPS.  CNRFC checks NSIPS to verify the Page 13 prior to approving any transfer 
request.  Commands shall follow current directives regarding reenlistments and extensions found in MILPERSMAN 1160-030 and 1160-040 respectively.  Extensions of enlistments are NOT authorized for the purpose of obligating service required to transfer Post 9/11 GI Bill educational benefits.  Transfer requests based on unauthorized extensions will be disapproved.
 
Member's  Responsibilities: 
All members should familiarize themselves with the Navy directives listed below.  When transferring benefits, service members must ensure that dependents are enrolled in DEERS.  Verification of DEERS eligibility and Transfer of Education Benefits (TEB) can both be accessed via the Defense Manpower Data Center milConnect portal at https://www.dmdc.osd.mil/milconnect.  For instructions on how to submit your request, click the “How
to Submit a Transfer Request (TEB)” link in the Education Benefits section.  After completing the transfer 
request, the service member MUST log back in to the website within 48 to 72 hours to check their application status.  There is NO automated status notification and members should NOT assume approval.  If approved, the member should print out the approval letter and/or screen shot and retain for their records. If an application is disapproved, members must take the action indicated on the web page and or contact CNRFC N15.
 
Applicable Legislation and Policy Directives:  
Legislation: Public Law 110-252, Public Law 111-377, Title 38 U.S.C. Chapter 33
DoD Policy: DTM 09-003
Navy Policy: NAVADMIN 187/09, NAVADMIN 203/09, NAVADMIN 354/09, NAVADMIN 235/11, BUPERSNOTE 1780, MILPERSMAN 1160-030 and 1160-040.         
 
The CNRFC staff is available to answer any questions. For additional assistance, call 1-800-621-8853, or email CNRFC_POST911GIBILL@navy.mil.  
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RESERVE FORCE:
CEI COMPLIANCE - 94.60%
ESR COMPLIANCE - 96.67%
RESERVE FORCE STRUCTURE:
RC MAJOR COMMANDS -  6
AVIATION WINGS -  2
NAVY OPERATIONAL SUPPORT CENTERS - 125 (AT LEAST 1 NOSC IN EVERY U.S. STATE)
MANPOWER STATS
Interesting Facts:  
Petty Officer Burkes is from Albany, Georgia.  
Length of Service:  Petty Officer Burkes has served in the Navy for ten years as a Boatswain's Mate.     
Duty Stations: Previously stationed aboard the USS RAMAGE (DDG-61) in Norfolk, Virginia, and Navy Cargo Handling Battalion One (NCHB-1) located in Williamsburg, Virginia. 
Favorite Duty Station:  NCHB-1 because it provided him with the opportunity to travel the world, see different locations, and cultures while being stationed in the Mid Atlantic Region.  He considers Antarctica his best temporary duty location. 
Spare time: Petty Officer Burkes enjoys spending time with his family and working on home improvement projects. 
Most influential person: His mother because she raised his as a single mother, and maintained a positive and productive environment for him to flourish. . 
CNRFC/Job: N12/ Reserve Enlisted Assignments Coordinator.   Responsible for managing Navy Reserve Units RUADS for manpower accuracy to insure unit mission can be accomplished successfully with the correct manning.  If you have any questions or concerns pertaining to Reserve Enlisted Assignments, Petty Officer Burkes can be reached at COMM: (757) 322-2585  or via e-mail at jarvis.burkes@navy.mil. 
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