
LaDRs to Success: Do You Have Your Roadmap? 
Article submitted by CNRFC Career Resources and Information Office 
 
   You may think that ladders to success are only for those special few, hand selected to be groomed for 
greater things and that may be true...in the civilian world.  In the Navy, we all have LaDRs to success that 
provides us with the much needed roadmaps to excel in not only our careers, but in life.

Ready Now.  Anytime, Anywhere.

November 1, 2010
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Visit N1's Webpage on the Navy  
Reserve Homeport

On-Demand Expertise 
As the Navy's standard for on-demand expertise, we deliver full-time excellence through part-time and full-

time service.  Our contributions to national security are enabled by policies, processes and administrative 
systems that are transparent and seamless, making it easy for Sailors and their families to serve.

From the COMNAVRESFOR N1 
Submitted by CAPT Stephen Lepp, CNRFC N1 Deputy 
  
 FY 10 ended with quite a few major accomplishments: the Force finished the year within targeted end-
strength 54,700 SELRES; the Enlisted Field Service Record closeout was effectively completed; the 
requirement for carrying a paper copy of Page 2 Dependency data for AT/ADT was eliminated; and there was a 
significant reduction in processing time for New Accession Training (NAT) Sailors to transition into the Navy 
Reserve, to name a few.  These accomplishments could only be realized by the hard work of all echelons from 
unit to staff level.   
  

All your work from last FY has helped position us well for a successful FY 11, and CNRFC would like 
to thank you for your efforts.  November's topic of delivering on-demand expertise effectively sums up the 
Navy Reserve Mission of “Ready Now, Anytime, Anywhere.”  Providing fully trained, ready Sailors as the 
“Ready and Accessible Force” to meet Fleet and COCOM requirements, is our standard.  The way the N1 
organization supports this goal is by ensuring that all our personnel information is accurate in the authoritative 
databases (NSIPS, RHS).  These databases are used by the chain of command to make many critical decisions 
such as the availability of forces and to identify personnel for orders.  When MAS and IMS codes are not 
maintained, mobilization planners task individuals who are not truly available to mobilize; when those 
individuals drop from the mobilization process, planners then have to issue orders to a different member who 
can fulfill the mission.  This causes significant disruption because the other Sailors are not given the maximum 
amount of notice they deserve.  Another example is the need to have all of a member's Reserve pay adjudicated 
prior to their being gained to Active Duty in order to avoid financial hardship.  As we all know, continued and 
continuous attention is required at all echelons to ensure that every person going forward is ready.  

I know everyone is looking forward this year to continued improvements.  Thank you for your support 
as we continue to deliver the on-demand expertise our nation expects and deserves from its Navy Reserve.

https://private.navyreserve.navy.mil/3447B/n1/default.aspx
https://private.navyreserve.navy.mil/3447B/n1/default.aspx


NSIPS Capability Update - Drills Can Be Processed While On Active Duty 
Article Submitted by Reserve Pay Assistance Team (RPAT) 
  
 Drills can be inputted by the field for members who are on ADSW/MOB order.  Formerly, operators 
were being prevented from processing Inactive Duty Training (IDT) on members who have been lost to Active 
Duty for Special Work (ADSW) or Mobilization (MOB), but NSIPS has now been modified to allow operators 
to access member records who have been lost to ADSW/MOB and to perform limited processing on those 
records.  The system will now allow drill processing for paid drills on or before the loss departure date, type 9 
drills (authorized absence) may be processed on members after their loss departure date.  Reference: Summary 
of Changes for the NSIPS User, Release 1.2.10.0.
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LaDRs to Success continued... 
  
 Learning and Development Roadmaps (LaDRs) were created by the Naval Education and Training 
Command (NETC) to provide Sailors career development guidance based on their rating.  The LaDRs, 
announced in NAVADMIN 258/10, are available at Navy Knowledge Online.  Every rating has a LaDR that 
was developed by subject matter experts at NETC learning centers and include input from the Enlisted 
Community Managers at the Bureau of Naval Personnel and have been validated by the Fleet.  
   
  "Completion of all learning and development roadmaps is a significant milestone for helping Sailors to 
be successful in their ratings," said Master Chief Petty Officer of the Navy (SS/SW) Rick D. West. "Having a 
written guide that explains in detail what each Sailor needs at specific points in their career is an invaluable tool 
for service members and their mentors." 
  
 The LaDRs are organized around significant career phases and enable targeted learning opportunities.  
They are also sequenced to meet growing and changing roles throughout your career. Sailors new to the Navy 
will find that LaDRs provide a solid technical and analytical foundation that will support tactical and 
operational competencies.  As you become more senior, LaDRs provide an increased strategic perspective and 
more effective management and business practices. Your LaDRs can help you properly chart Navy-valued 
professional career goals. 
 
 Per OPNAVINST 1500.77 LaDRs are required to be used during Career Development Boards to help 
Sailors and their chain of commands recognize and assist with forward progress and positive job and character 
traits.  Commanders and Career Counselors are required to ensure distribution of LaDRs to every enlisted 
paygrade at all commands. LaDRs are on Navy Knowledge Online (NKO) at https://wwwa.nko.navy.mil/
portal/home/. After accessing the NKO home page, you can select the "Career Management" tab and navigate 
along the blue side banner and select the LaDR hyperlink.  
   
 LaDRs guide Sailors along the best path throughout their careers; they assist with setting goals that have 
proven to lead to success.  LaDRs are great if you're interested in changing your rating, just select the 
appropriate Learning Center Heading for that rating and download or print the LaDR. 
 
 You wouldn't take a road trip without a map, so don't travel along your career path without one.  Go to 
Navy Knowledge Online and start climbing your LaDR to success! 
  
References and websites: 
OPNAVINST 1500.77 
NAVADMIN 258/10 
https://wwwa.nko.navy.mil/portal/careermanagement/eld/home

http://www.npc.navy.mil/NR/rdonlyres/09ECFFF4-221C-402C-9BF4-052B283E953E/0/NAV10258.txt
http://doni.daps.dla.mil/Directives/01000%20Military%20Personnel%20Support/01-500%20Military%20Training%20and%20Education%20Services/1500.77.pdf
https://wwwa.nko.navy.mil/portal/home
https://wwwa.nko.navy.mil/portal/home
http://doni.daps.dla.mil/Directives/01000%20Military%20Personnel%20Support/01-500%20Military%20Training%20and%20Education%20Services/1500.77.pdf
http://www.npc.navy.mil/NR/rdonlyres/09ECFFF4-221C-402C-9BF4-052B283E953E/0/NAV10258.txt
https://wwwa.nko.navy.mil/portal/careermanagement/eld/home
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Enlisted and Officer Recruiting Bonus Calculators 
 Article submitted by Mr. Jim Johnson, N1C2, Reserve Policy 
  
   The most recent recruiting incentive messages, NAVADMIN 294/10 for enlisted and NAVADMIN 
322/10 for officers, outline the basic qualifications for affiliation and accession incentives for new SELRES 
members.  These NAVADMINs can take some time to interpret and fully understand.  To make this easier, we 
have created interactive bonus calculators and posted them on the CNRFC SharePoint website.  These 
calculators take the user's input and compare it to the qualified specialties from the NAVADMINs and 
determine what bonus amount that specialty is eligible to receive.  With a few mouse clicks on drop-down 
menus, anyone can determine the incentive value for any given specialty from the message(s).  The existing 
bonus application and payment process remains unchanged.  Calculators will work in Excel 2003 or 2007, but 
users must “enable macros” when prompted.  Instructions for Excel 2007 users are highlighted on the bottom 
of each form.  Bonuses are linked on the CNRFC Enlisted and Officer Incentives Pages:   
Enlisted Incentives Webpage  ~  Officer Incentives Webpage

pSD Support of NOSC's 
 Submitted by Reserve Pay Assistance Team (RPAT)  
  
 OPNAVINST 1000.23C outlines the NOSC to PSD relationship.  Navy Operational Support Centers 
have different personnel support requirements than their active duty counterparts.  For NRA's that are 
supported by a PSD, the following personnel support services should be accomplished by PSD: 
  

a.  Process enlisted EVAL/CHIEFEVAL as described in Chapter of the OPNAVINST 1000.23C, chapter 5 
with the exception of follow-up tickler reports. 

b.  Track compliance with MILPERSMAN 1070-270, to include Page two and DEERS updates. 
c.  Prepare NSIPS events/functions to report personnel actions as required by pertinent directives. 
d.  Process enlisted and officer gains and losses per MILPERSMAN with appropriate NSIPS events/

functions. 
e.  Control and issue automated Armed Forces Identification Cards and Uniformed Services Identification 

Privilege Cards for Reserve personnel and their authorized family members as outlined in Chapter 5 of 
the OPNAVINST 1000.23. 

f.  Provide ad-hoc reports under appropriate cover letters, to assist NOSC customer commands.  The 
following reports shall be provided to NOSCs on a monthly basis:  (1) EREN within 9 months, (2) 
notification of past due EVALs, (3) notification of Armed Forces Reserve and Navy Reserve 
Meritorious Service Medals, and Advancement Eligibility Lists. 

g.  PSD's will also process AT/ADT orders for payment. 
  
The following functions will be partly interfaced between PSD and the NOSC. 
a.  ASVAB retesting 
b.  Casualty reports and assistance 
c.  Examinations and advancements 
d.  NEC requests 
e.  Record entries containing adverse material 
f.  Security clearances 
g.  UCMJ, article 137 briefings 
h.  Unit awards 

  
If you are not receiving the proper support from your servicing PSD, please contact your RCC with a list of 
items that are not being supported.

http://www.npc.navy.mil/NR/rdonlyres/DCF9E2D6-5B39-4066-A691-D9663A5F1D1D/0/NAV10294.txt
http://www.npc.navy.mil/NR/rdonlyres/F166F87D-4E86-412C-93DE-23B815C4327F/0/NAV10322.txt
http://www.npc.navy.mil/NR/rdonlyres/F166F87D-4E86-412C-93DE-23B815C4327F/0/NAV10322.txt
https://private.navyreserve.navy.mil/3447B/n1/CNRFC_N112/default.aspx
https://private.navyreserve.navy.mil/3447B/n1/CNRFC_N112A/default.aspx
http://doni.daps.dla.mil/Directives/01000%20Military%20Personnel%20Support/01-01%20General%20Military%20Personnel%20Records/1000.23C.pdf
http://www.npc.navy.mil/ReferenceLibrary/MILPERSMAN/1000MilitaryPersonnel/1000General/1070Series/1070_270.htm
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reserve BAH Clarification - Back to Back Orders 
Reference: JFTR, Vol 1, Chapter 10, U10428 A 
 
 Active Duty Tour Begins 6 January 2006 or Later.  An RC member called/ordered to active duty for 
30 or fewer days is authorized the RC rate (BAH-RC), except for contingency operations as provided in par. 
U10428- B.  Effective 6 January 2006, a member called/ordered to active duty for more than 30 days, except a 
member without-dependent during initial entry training, is authorized BAH/OHA.  An RC member initially on 
a tour of 30 or fewer days who receives an order modification or assignment extension with a prospective 
(new) active duty period of more than 30 days receives BAH/OHA on the modification date.  Do not add 
periods of active duty previously served to obtain the more than 30-day requirement (Tables U10E-16 and 
U10E-17 and par. U10428-D).  What does this mean?  When two sets of orders are issued, they are considered 
separate periods of active duty and cannot be combined to meet the 30 day requirement.

from the Reserve Policy Desk 
Submitted by Reserve Policy, N1C2 
  
Equal Opportunity (reference:  DODD 7050.06) 
  
-  Members of Armed Forces shall be free to make a protected communication. 
  
-  No person shall restrict a member of the Armed Forces from making lawful communications to a  Member of 
Congress or an Inspector General (IG). 
  
-  Members of the Armed Forces shall be free from reprisal for making or preparing to make a protected 
communication. 
  
-  No person may take or threaten to take an unfavorable personnel action, or withhold or threaten to withhold a 
favorable personnel action, in reprisal against any member of the Armed Forces for making or preparing to 
make a protected communication. 
  
 Taking into consideration the aforementioned reference, the NAVOPSPTCENs are encouraged to 
handle matters at the lowest level.  If the issue cannot be resolved at the NAVOPSPTCEN or RCC level, please 
forward the inquiry to COMNAVRESFORCOM for assistance.   
  
  
Policy and Procedures for Reserve Component (RC) Member Service Beyond 16 Years of 
Active Duty Service 
  
 Attaining 18 years of cumulative active duty is commonly known as entering "sanctuary."  Navy 
policies have established RC member eligibility criteria of having less than 16 years of total active service to 
qualify for receipt of orders/recall under active duty for operational support per DODI 1215.06. 
  
 Prior to execution of orders, all Reserve personnel will review, verify and acknowledge by signing a 
NAVPERS 1070/613 the accuracy of their cumulative active duty service per SECNAVINST 1800.2.  The 
Cumulative Active Duty Service Statement NAVPERS 1070/613 can be found on the 
COMNAVRESFORCOM Reserve Policy website at https://www.navyreserve.navy.mil under the 
COMNAVRESFORCOM (N1) homepage. 
 

http://www.defensetravel.dod.mil/perdiem/jftr(ch1-10).pdf
http://doni.daps.dla.mil/Directives/01000%20Military%20Personnel%20Support/01-800%20Millitary%20Retirement%20Services%20and%20Support/1800.2.pdf
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N1 "CODE IN THE SPOTLIGHT" 
 

What is N122 responsible for?  The CNRFC Officer Assignment Branch (N122) is the assignment authority for all Selected Reserve 
officers.  Coordination between all Navy Reserve echelons, in addition to Supported Command input via the Operational Support 
Officer, is critical to successful billet assignments.  Senior Officer (O5 and O6) assignments and Command billets are awarded 
through the National Command and Senior Officer Non-Command Selection Board, referred to as the APPLY Board, sponsored 
every August by PERS-9.  The annual COMNAVRESFORCOMNOTE 5400 governs the policies and procedures for each APPLY 
Board.  Junior Officers utilize the JO APPLY system to submit assignment requests for non-Command positions.  JO APPLY allows 
personnel to request assignment when within 3 months of PRD or in an IAP status.  Assignment awards balance the needs of the 
Navy and the desires of the individual.  Primary consideration is achieving a local “Fit” assignment.  When a local billet is not 
available, Junior Officers will be cross-assigned as necessary.  Application submission in JO APPLY generally occurs for 
approximately two weeks in the middle of each month.  Assignment awards are determined during the “slating” period, generally the 
first week of each month.  JO APPLY is only open for officers to apply for billets during the monthly application window.  The JO 
APPLY slating schedule can be viewed on the APPLY website:https://apply.navyreserve.navy.mil/.  All Reserve Officers are required 
to update assignment information on the APPLY website annually.  Please check the APPLY website for more information and 
FAQ's.  The N122 Team is standing by to assist.   
  
The N122 Team: 
CDR Sean McDonald:  N12 Department Head 
LCDR Christian Gaskill:  N122 Officer Assignments/APPLY 
Ms. Jeanette Holston:  BUMED Assignments 
PSC(AW) Kristin Merrick: Officer Assignments/APPLY LCPO 
YNC(SW) Elizabeth Kasulaitus: Officer Assignments/APPLY 
PS1(AW) Rashad Weathersby: Officer Assignments/APPLY 
AZC(AW) Jennifer Paul:  JO APPLY LCPO 
PS1 Rhonda Calhoun:  JO APPLY  
  

Visit N122's Website on the Navy Reserve Homeport

MANPOWER STATS
RESERVE FORCE: 
CEI COMPLIANCE -  96.31% 
ESR COMPLIANCE -  90.44%

RESERVE FORCE STRUCTURE: 
RC MAJOR COMMANDS -  6 
AVIATION WINGS -  2 
NAVY OPERATIONAL SUPPORT CENTERS - 125 (AT LEAST 1 NOSC IN EVERY U.S. STATE)

  
  

N122 
 Officer Assignments 

  
  

 

https://apply.navyreserve.navy.mil/
https://private.navyreserve.navy.mil/3447B/n1/CNRFC_N122/default.aspx
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Visit N1's Webpage on the Navy 
Reserve Homeport
On-Demand Expertise
As the Navy's standard for on-demand expertise, we deliver full-time excellence through part-time and full-time service.  Our contributions to national security are enabled by policies, processes and administrative systems that are transparent and seamless, making it easy for Sailors and their families to serve.
From the COMNAVRESFOR N1
Submitted by CAPT Stephen Lepp, CNRFC N1 Deputy 
         FY 10 ended with quite a few major accomplishments: the Force finished the year within targeted end-strength 54,700 SELRES; the Enlisted Field Service Record closeout was effectively completed; the requirement for carrying a paper copy of Page 2 Dependency data for AT/ADT was eliminated; and there was a significant reduction in processing time for New Accession Training (NAT) Sailors to transition into the Navy Reserve, to name a few.  These accomplishments could only be realized by the hard work of all echelons from unit to staff level.  
 
All your work from last FY has helped position us well for a successful FY 11, and CNRFC would like to thank you for your efforts.  November's topic of delivering on-demand expertise effectively sums up the Navy Reserve Mission of “Ready Now, Anytime, Anywhere.”  Providing fully trained, ready Sailors as the “Ready and Accessible Force” to meet Fleet and COCOM requirements, is our standard.  The way the N1 organization supports this goal is by ensuring that all our personnel information is accurate in the authoritative databases (NSIPS, RHS).  These databases are used by the chain of command to make many critical decisions such as the availability of forces and to identify personnel for orders.  When MAS and IMS codes are not maintained, mobilization planners task individuals who are not truly available to mobilize; when those individuals drop from the mobilization process, planners then have to issue orders to a different member who can fulfill the mission.  This causes significant disruption because the other Sailors are not given the maximum amount of notice they deserve.  Another example is the need to have all of a member's Reserve pay adjudicated prior to their being gained to Active Duty in order to avoid financial hardship.  As we all know, continued and continuous attention is required at all echelons to ensure that every person going forward is ready. 
I know everyone is looking forward this year to continued improvements.  Thank you for your support as we continue to deliver the on-demand expertise our nation expects and deserves from its Navy Reserve.
NSIPS Capability Update - Drills Can Be Processed While On Active Duty
Article Submitted by Reserve Pay Assistance Team (RPAT) 
         Drills can be inputted by the field for members who are on ADSW/MOB order.  Formerly, operators were being prevented from processing Inactive Duty Training (IDT) on members who have been lost to Active Duty for Special Work (ADSW) or Mobilization (MOB), but NSIPS has now been modified to allow operators to access member records who have been lost to ADSW/MOB and to perform limited processing on those records.  The system will now allow drill processing for paid drills on or before the loss departure date, type 9 drills (authorized absence) may be processed on members after their loss departure date.  Reference: Summary of Changes for the NSIPS User, Release 1.2.10.0.
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LaDRs to Success continued...
 
         Learning and Development Roadmaps (LaDRs) were created by the Naval Education and Training Command (NETC) to provide Sailors career development guidance based on their rating.  The LaDRs, announced in NAVADMIN 258/10, are available at Navy Knowledge Online.  Every rating has a LaDR that was developed by subject matter experts at NETC learning centers and include input from the Enlisted Community Managers at the Bureau of Naval Personnel and have been validated by the Fleet. 
  
          "Completion of all learning and development roadmaps is a significant milestone for helping Sailors to be successful in their ratings," said Master Chief Petty Officer of the Navy (SS/SW) Rick D. West. "Having a written guide that explains in detail what each Sailor needs at specific points in their career is an invaluable tool for service members and their mentors."
 
         The LaDRs are organized around significant career phases and enable targeted learning opportunities.  They are also sequenced to meet growing and changing roles throughout your career. Sailors new to the Navy will find that LaDRs provide a solid technical and analytical foundation that will support tactical and operational competencies.  As you become more senior, LaDRs provide an increased strategic perspective and more effective management and business practices. Your LaDRs can help you properly chart Navy-valued professional career goals.         Per OPNAVINST 1500.77 LaDRs are required to be used during Career Development Boards to help Sailors and their chain of commands recognize and assist with forward progress and positive job and character traits.  Commanders and Career Counselors are required to ensure distribution of LaDRs to every enlisted paygrade at all commands. LaDRs are on Navy Knowledge Online (NKO) at https://wwwa.nko.navy.mil/portal/home/. After accessing the NKO home page, you can select the "Career Management" tab and navigate along the blue side banner and select the LaDR hyperlink.         
  
         LaDRs guide Sailors along the best path throughout their careers; they assist with setting goals that have proven to lead to success.  LaDRs are great if you're interested in changing your rating, just select the appropriate Learning Center Heading for that rating and download or print the LaDR. 
         You wouldn't take a road trip without a map, so don't travel along your career path without one.  Go to Navy Knowledge Online and start climbing your LaDR to success!
 
References and websites:
OPNAVINST 1500.77
NAVADMIN 258/10
https://wwwa.nko.navy.mil/portal/careermanagement/eld/home
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Enlisted and Officer Recruiting Bonus Calculators
 Article submitted by Mr. Jim Johnson, N1C2, Reserve Policy
 
           The most recent recruiting incentive messages, NAVADMIN 294/10 for enlisted and NAVADMIN 322/10 for officers, outline the basic qualifications for affiliation and accession incentives for new SELRES members.  These NAVADMINs can take some time to interpret and fully understand.  To make this easier, we have created interactive bonus calculators and posted them on the CNRFC SharePoint website.  These calculators take the user's input and compare it to the qualified specialties from the NAVADMINs and determine what bonus amount that specialty is eligible to receive.  With a few mouse clicks on drop-down menus, anyone can determine the incentive value for any given specialty from the message(s).  The existing bonus application and payment process remains unchanged.  Calculators will work in Excel 2003 or 2007, but users must “enable macros” when prompted.  Instructions for Excel 2007 users are highlighted on the bottom of each form.  Bonuses are linked on the CNRFC Enlisted and Officer Incentives Pages:  
Enlisted Incentives Webpage  ~  Officer Incentives Webpage
pSD Support of NOSC's
 Submitted by Reserve Pay Assistance Team (RPAT)         
 
         OPNAVINST 1000.23C outlines the NOSC to PSD relationship.  Navy Operational Support Centers have different personnel support requirements than their active duty counterparts.  For NRA's that are supported by a PSD, the following personnel support services should be accomplished by PSD:
 
a.  Process enlisted EVAL/CHIEFEVAL as described in Chapter of the OPNAVINST 1000.23C, chapter 5 with the exception of follow-up tickler reports.
b.  Track compliance with MILPERSMAN 1070-270, to include Page two and DEERS updates.
c.  Prepare NSIPS events/functions to report personnel actions as required by pertinent directives.
d.  Process enlisted and officer gains and losses per MILPERSMAN with appropriate NSIPS events/functions.
e.  Control and issue automated Armed Forces Identification Cards and Uniformed Services Identification Privilege Cards for Reserve personnel and their authorized family members as outlined in Chapter 5 of the OPNAVINST 1000.23.
f.  Provide ad-hoc reports under appropriate cover letters, to assist NOSC customer commands.  The following reports shall be provided to NOSCs on a monthly basis:  (1) EREN within 9 months, (2) notification of past due EVALs, (3) notification of Armed Forces Reserve and Navy Reserve Meritorious Service Medals, and Advancement Eligibility Lists.
g.  PSD's will also process AT/ADT orders for payment.
 
The following functions will be partly interfaced between PSD and the NOSC.
a.  ASVAB retesting
b.  Casualty reports and assistance
c.  Examinations and advancements
d.  NEC requests
e.  Record entries containing adverse material
f.  Security clearances
g.  UCMJ, article 137 briefings
h.  Unit awards
 
If you are not receiving the proper support from your servicing PSD, please contact your RCC with a list of items that are not being supported.
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reserve BAH Clarification - Back to Back Orders
Reference: JFTR, Vol 1, Chapter 10, U10428 A
         Active Duty Tour Begins 6 January 2006 or Later.  An RC member called/ordered to active duty for 30 or fewer days is authorized the RC rate (BAH-RC), except for contingency operations as provided in par. U10428- B.  Effective 6 January 2006, a member called/ordered to active duty for more than 30 days, except a member without-dependent during initial entry training, is authorized BAH/OHA.  An RC member initially on a tour of 30 or fewer days who receives an order modification or assignment extension with a prospective (new) active duty period of more than 30 days receives BAH/OHA on the modification date.  Do not add periods of active duty previously served to obtain the more than 30-day requirement (Tables U10E-16 and U10E-17 and par. U10428-D).  What does this mean?  When two sets of orders are issued, they are considered separate periods of active duty and cannot be combined to meet the 30 day requirement.
from the Reserve Policy Desk
Submitted by Reserve Policy, N1C2
 
Equal Opportunity (reference:  DODD 7050.06)
 
-  Members of Armed Forces shall be free to make a protected communication.
 
-  No person shall restrict a member of the Armed Forces from making lawful communications to a  Member of Congress or an Inspector General (IG).
 
-  Members of the Armed Forces shall be free from reprisal for making or preparing to make a protected communication.
 
-  No person may take or threaten to take an unfavorable personnel action, or withhold or threaten to withhold a favorable personnel action, in reprisal against any member of the Armed Forces for making or preparing to make a protected communication.
 
         Taking into consideration the aforementioned reference, the NAVOPSPTCENs are encouraged to handle matters at the lowest level.  If the issue cannot be resolved at the NAVOPSPTCEN or RCC level, please forward the inquiry to COMNAVRESFORCOM for assistance.  
 
 
Policy and Procedures for Reserve Component (RC) Member Service Beyond 16 Years of Active Duty Service
 
         Attaining 18 years of cumulative active duty is commonly known as entering "sanctuary."  Navy policies have established RC member eligibility criteria of having less than 16 years of total active service to qualify for receipt of orders/recall under active duty for operational support per DODI 1215.06.
 
         Prior to execution of orders, all Reserve personnel will review, verify and acknowledge by signing a NAVPERS 1070/613 the accuracy of their cumulative active duty service per SECNAVINST 1800.2.  The Cumulative Active Duty Service Statement NAVPERS 1070/613 can be found on the COMNAVRESFORCOM Reserve Policy website at https://www.navyreserve.navy.mil under the COMNAVRESFORCOM (N1) homepage.
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N1 "CODE IN THE SPOTLIGHT"
 
What is N122 responsible for?  The CNRFC Officer Assignment Branch (N122) is the assignment authority for all Selected Reserve officers.  Coordination between all Navy Reserve echelons, in addition to Supported Command input via the Operational Support Officer, is critical to successful billet assignments.  Senior Officer (O5 and O6) assignments and Command billets are awarded through the National Command and Senior Officer Non-Command Selection Board, referred to as the APPLY Board, sponsored every August by PERS-9.  The annual COMNAVRESFORCOMNOTE 5400 governs the policies and procedures for each APPLY Board.  Junior Officers utilize the JO APPLY system to submit assignment requests for non-Command positions.  JO APPLY allows personnel to request assignment when within 3 months of PRD or in an IAP status.  Assignment awards balance the needs of the Navy and the desires of the individual.  Primary consideration is achieving a local “Fit” assignment.  When a local billet is not available, Junior Officers will be cross-assigned as necessary.  Application submission in JO APPLY generally occurs for approximately two weeks in the middle of each month.  Assignment awards are determined during the “slating” period, generally the first week of each month.  JO APPLY is only open for officers to apply for billets during the monthly application window.  The JO APPLY slating schedule can be viewed on the APPLY website:https://apply.navyreserve.navy.mil/.  All Reserve Officers are required to update assignment information on the APPLY website annually.  Please check the APPLY website for more information and FAQ's.  The N122 Team is standing by to assist.  
 
The N122 Team:CDR Sean McDonald:                  N12 Department HeadLCDR Christian Gaskill:                  N122 Officer Assignments/APPLYMs. Jeanette Holston:                  BUMED AssignmentsPSC(AW) Kristin Merrick:         Officer Assignments/APPLY LCPOYNC(SW) Elizabeth Kasulaitus:         Officer Assignments/APPLYPS1(AW) Rashad Weathersby:         Officer Assignments/APPLYAZC(AW) Jennifer Paul:                  JO APPLY LCPOPS1 Rhonda Calhoun:                  JO APPLY 
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MANPOWER STATS
RESERVE FORCE:
CEI COMPLIANCE -  96.31%
ESR COMPLIANCE -  90.44%
RESERVE FORCE STRUCTURE:
RC MAJOR COMMANDS -  6
AVIATION WINGS -  2
NAVY OPERATIONAL SUPPORT CENTERS - 125 (AT LEAST 1 NOSC IN EVERY U.S. STATE)
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