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Visit N1's Webpage on the Navy  
Reserve Homeport

 Delivering a Ready & Accessible Force 
What does it mean to be ready?  The standard for Reserve readiness is the ability to mobilize.  To be ready 
means you are able to mobilize and be ready for any kind of job or tasking the Navy might assign.  Getting the 
Sailor ready is the first step for unit leadership.  The mobilization ready Sailor must become accessible to the 
Navy and to those who require their services.  Leadership must work towards increasing that accessibility.

Elimination of Full Time Support (FTS) Ratings: 
Hull Technician (HT), Interior Communications 

Electricians (IC), and Machinery Repairman 
(MR) - Part 1 

  
The Navy announced the elimination of FTS HT, IC, and 
MR ratings effective March 16, 2011. According to 
NAVADMIN 083/11, an extensive review of 
advancement opportunity, career diversity and limited 
duty assignments led to the decision to remove the 
ratings from the FTS program.  Sailors in these FTS 
ratings can continue their Navy career by converting to 
other FTS ratings, allowing for a broader assignment and 
improved advancement.    For Sailors who want to 
remain in their current rating, the transition to active duty 
is limited based on the active duty community. Sailors 
should look at Career Reenlistment Objectives (CREO) 1 
and 2 if they are considering conversion.  CREO reflects  

   How Much Does Your Career Mean To 
YOU? 

  

the manning levels for all Navy ratings.  CREO 1 category represents those rates that are undermanned.  CREO 2 
category are those rates which are manned at the desired levels.  A Navy counselor or the Command Career 
Counselor can provide additional CREO information and guidance on the advantages of conversion.   
  
For more information on the elimination of FTS HT, MR and IC ratings, review the above NAVADMIN or contact 
the Navy Personnel Command Customer Service Center at 1-866-U-ASK-NPC (1-866-827-5672) or e-mail 
cscmailbox@navy.mil. 

https://private.navyreserve.navy.mil/3447B/n1/default.aspx
https://private.navyreserve.navy.mil/3447B/n1/default.aspx
http://www.npc.navy.mil/NR/rdonlyres/73EFB433-40ED-4B96-9426-0F1BB50925C8/0/NAV11083.txt
http://www.npc.navy.mil/NR/rdonlyres/73EFB433-40ED-4B96-9426-0F1BB50925C8/0/NAV11083.txt
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ASVAB is Key for Rating Conversions...Perform To Serve (PTS) 
Part 2 
From MCPON's Bottom Line:  Up Front Edition 01-11 
  
The Armed Forces Qualification Test (AFQT) score from the ASVAB determines a Sailor's eligibility to attempt to 
convert to a different rating of the Sailor's choosing on the Perform to Serve (PTS) application.  Sailors have the 
option to retake the ASVAB to improve their scores.  
  
When filling out the PTS application, it is important to list a secondary rating as an option to improve their 
retention odds.  Many Sailors want to stay in their rate and erroneously think that by not indicating another rate as 
a second or third option, they will get a quota in their current rating.  If Sailors fail to list other ratings and they 
don't receive a quota in their current rate, there is NOT a plan B or plan C to fall back on.  The Navy is in a very 
competitive environment with high retention and low attrition.  Give yourself all opportunities to stay Navy by 
being aggressive and flexible. 
  
  
 
Security Clearances Can Be Key to Advancing 
From MCPON's Bottom Line:  Up Front Edition 01-11 
  
Over the past four advancement cycles, numerous examinations have been invalidated by BUPERS due to 
candidates not having security clearances as required by the Navy Advancement Manual for Enlisted Personnel 
BUPERSINST 1430.16F and Department of the Navy Personnel Security Program Instruction SECNAVINST 
5510.30B.  
  
Department of the Navy Central Adjudication Facility (DON CAF) determination of eligibility for clearance is 
required.  There is not a waiver for this requirement.  A Commanding Officer's granting of an "interim clearance/
temporary access" does not constitute a waiver of this requirement.  It is vital for leaders to ensure their Sailors 
have submitted the proper paperwork for their type of clearance.  See your command security manager for more 
information.  
 

How Can a Physical Fitness Test (PFT) Failure Effect Your Sailor? 
Part 3 
Submitted by MCPON's Bottom Line:  Up Fron Edition 01-11 
  
Members separated from the Navy after January 1, 2011, solely for failing the physical fitness test (PFT) portion of 
the physical fitness assessment (PFA), will NOT be authorized involuntary separation pay, according to 
NAVADMIN 420/10. Members separated for failing the body composition assessment (BCA) in any of three PFA 
failures may receive one-half involuntary separation pay as long as they are eligible for such pay in all other 
respects, including the requirement, if qualified, to serve in either the selected reserve or individual ready reserve. 
Review the NAVADMIN in its entirety for complete guidance. 

http://www.npc.navy.mil/NR/rdonlyres/648D1DBD-58F2-4A73-9E07-8A22B339DA6C/0/143016F.pdf
http://doni.daps.dla.mil/Directives/05000%20General%20Management%20Security%20and%20Safety%20Services/05-500%20Security%20Services/5510.30B.pdf
http://doni.daps.dla.mil/Directives/05000%20General%20Management%20Security%20and%20Safety%20Services/05-500%20Security%20Services/5510.30B.pdf
http://www.npc.navy.mil/NR/rdonlyres/C8DAFD79-60C4-4F58-9ED1-C4136FA7085F/0/NAV10420.txt
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Update to Post 9/11 GI Bill  
   
On Jan. 4, 2011, the President signed into law changes to the Post 9/11 GI Bill.  The new bill includes many 
changes, which take effect on August 1, 2011.  Under the new law, vocational training, including apprenticeships 
and on-the-job training will be covered.  Living stipends will be paid for any programs where tuition costs will be 
covered.  Also, the $1,000-per-year book allowance becomes available to active-duty service members and to their 
spouses using transferred benefits.  The old system that utilized a complicated process to determine tuition caps for 
individual states has been revamped and the national tuition average of $17,500 per year will be used nation-wide.  
Another benefit of the new version of the bill is that distance-learning students are now eligible for a portion of the 
living stipend.  For more information, contact your Command Career Counselor or go on-line: 
http://www.gibill.va.gov/  
  
  
 Implementation of The Repeal Of Don't Ask, Don't Tell (DADT) 
Submitted by CNRFC N1  
  
Commander Navy Reserve Forces Command is leading the way on education and training by providing  Personnel 
Support Professional (PSP) Tier 1 training via telecon during specified drill weekends.   
Per CNO direction, all PSP personnel are required to attend a Tier I (subject matter expert level) DADT Repeal 
training session.  The PSP population is defined as follows:   
  
1.  All uniformed personnel specialists (includes both AC and RC) 
2.  All CIVPERS supporting the pass network (PSD and PSD Afloat) 
3.  Selected LDO/CWO billets 
4.  Selected staff members of BUPERS Millington/Navy Personnel Command 
  
CNRFC will be providing PSP Tier 1 training on 2 April and 16 April.  To dial in, please call 1-866-729-2144 and 
enter the pass code 7934421.  The Regions and their time slots are:   
  
MIDLANT/NAF:  1000-1030 (EST) 
SOUTHEAST:      1045-1115 (EST) 
MIDWEST:           1130-1200 (EST)  
SOUTHWEST:     1215-1245 (EST) 
NORTHWEST:     1300-1345 (EST) 
  
For additional information and implementation guidance, review both NAVADMIN 041/11 and NAVADMIN 
042/11.  You may also visit the official DADT website:  http://www.dadtrepeal.navy.mil/.

Keep Important Paperwork Updated 
From MCPON's Bottom Line:  Up Front Edition 01-11 
  
All Sailors should verify their death gratuity beneficiary designation as soon as possible.  A change made to the 
law for death gratuity payment to eligible beneficiaries allows 100 percent of a Sailor's death gratuity to be 
designated in 10 percent increments to one or more beneficiaries.  Access the Electronic Service Record on the 
Navy Standard Integrated Personnel System and verify designations.  To initiate changes, contact your personnel 
office.  
  
Also review your Servicemembers' Group Life Insurance beneficiaries and Page 2.  Note there has been a change 
to the SGLI and FSGLI forms. It is imperative for you to review these forms because they have significant changes 
such as medical history for family members.

http://www.npc.navy.mil/NR/rdonlyres/78978720-CFEB-42EB-A6D1-1C4EEE993DAC/0/NAV11041.txt
http://www.npc.navy.mil/NR/rdonlyres/0559E360-C73E-4603-B0A7-0F13A4044561/0/NAV11042.txt
http://www.npc.navy.mil/NR/rdonlyres/0559E360-C73E-4603-B0A7-0F13A4044561/0/NAV11042.txt
http://www.dadtrepeal.navy.mil/
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N1 "CODE IN THE SPOTLIGHT" 
 

What is N113 responsible for?  Manages and tracks more than 4500 New Accession Training (NAT) Sailors 
Forcewide. NAT Sailors are non-prior service enlistees that are placed in an Active Duty (ACDU) status to 
include recruit training (Boot Camp), "A" School, and "C" School (if necessary) before being transferred to a 
Navy Reserve Activity (NRA) and affiliating in a reserve unit.  
  
  
  
  
Visit the N113 Webpage on the Navy Reserve Homeport  
  
  
  
  
  
 

MANPOWER STATS
RESERVE FORCE: 
CEI COMPLIANCE -  93.72% 
ESR COMPLIANCE -  93.54%

RESERVE FORCE STRUCTURE: 
RC MAJOR COMMANDS -  6 
AVIATION WINGS -  2 
NAVY OPERATIONAL SUPPORT CENTERS - 125 (AT LEAST 1 NOSC IN EVERY U.S. STATE)

 N113 
 New Accessions Training (NAT) 

  
 

https://private.navyreserve.navy.mil/3447B/n1/CNRFC_N113/default.aspx
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Commander Navy Reserve Forces Command is leading the way on education and training by providing  Personnel Support Professional (PSP) Tier 1 training via telecon during specified drill weekends.  
Per CNO direction, all PSP personnel are required to attend a Tier I (subject matter expert level) DADT Repeal training session.  The PSP population is defined as follows:  
 
1.  All uniformed personnel specialists (includes both AC and RC)
2.  All CIVPERS supporting the pass network (PSD and PSD Afloat)
3.  Selected LDO/CWO billets
4.  Selected staff members of BUPERS Millington/Navy Personnel Command
 
CNRFC will be providing PSP Tier 1 training on 2 April and 16 April.  To dial in, please call 1-866-729-2144 and enter the pass code 7934421.  The Regions and their time slots are:  
 
MIDLANT/NAF:  1000-1030 (EST)
SOUTHEAST:      1045-1115 (EST)
MIDWEST:           1130-1200 (EST) 
SOUTHWEST:     1215-1245 (EST)
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For additional information and implementation guidance, review both NAVADMIN 041/11 and NAVADMIN 042/11.  You may also visit the official DADT website:  http://www.dadtrepeal.navy.mil/.
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All Sailors should verify their death gratuity beneficiary designation as soon as possible.  A change made to the law for death gratuity payment to eligible beneficiaries allows 100 percent of a Sailor's death gratuity to be designated in 10 percent increments to one or more beneficiaries.  Access the Electronic Service Record on the Navy Standard Integrated Personnel System and verify designations.  To initiate changes, contact your personnel office. 
 
Also review your Servicemembers' Group Life Insurance beneficiaries and Page 2.  Note there has been a change to the SGLI and FSGLI forms. It is imperative for you to review these forms because they have significant changes such as medical history for family members.
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